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1 Iessn, nuianHnpyeMble pe3yabTaThl 00y4eHHUs 10 JUCHHUIIIMHE (MOIYJII0)

[lenssMu OCBOCHHS TUCUUIUIMHBI «AHIIMHACKUMA $I3BIK 0a30BBIA MOIYAL 2» SIBISIIOTCA
MOBBIIICHHE UCXOAHOTO YPOBHS BJIaJCHHUS MHOCTPAHHBIM SI3bIKOM, JOCTUTHYTOTO HA MPEAbIIyIIeH
CTyleHH oOpa3oBaHUS, W OBJIAJCHUE CTYACHTAMH HEOOXOJUMBIM W JOCTATOYHBIM YpPOBHEM
KOMMYHHUKAaTUBHOM KOMIETEHLUMH U1 PEUICHUS] COLMAIbHO-KOMMYHUKATUBHBIX 3aJa4 B
pa3IMuYHBIX 00NacTsIX MNpodecCHOHANIBHON MAEATeNTbHOCTH TpPH OOIIEHWH C 3apyOexHBIMU
nmapTHEpaMH, a TaKXke I JajdbHEWIIero camoooOpazoBaHus. M3ydeHue WHOCTPAHHOTO SI3bIKA
MIPU3BAHO 0OCCTICUNThH BBHIMOJHEHUE CIICIYIONINX 3a1a4:

MIOTIOTHEHHE 3aIaca aKTUBHOM JIEKCUKH;

Pa3BUTHEC HABBIKOB ayAUPOBAHUS TCKCTOB C IOHUMAaHHUEM OCHOBHOMH I/IH(l)OpMaIII/II/I;

3. pa3BUTHE U COBEPIICHCTBOBAHNE HABBIKOB M3YYAOIIETO U TOUCKOBOI'O YTEHUS, C YITIOPOM Ha
U3ydaloliee 4YTeHue;

4. pa3BHUTHE HaBBIKOB TOBOPEHHS B c(hepe MOBCEAHEBHOTO U MPO(PECCHOHATEHOTO OOIIICHNS,

pa3BUTHE HABBIKOB MMHCHMA;

6. BocIuTaHUe TOJICPAHTHOCTU U YBAKCHHUA K JYXOBHBIM LICHHOCTAM PAa3HbIX CTPAaH XU HAPOJOB.

N —

e

[TnanupyemMbIMu pe3ynbTaTaMyd OOy4YeHUs MO AMCLUUIUIMHE (MOMYIIO), SBISIOTCS 3HAHMS,
yMEHHUs, HaBbIKH. llepedeHb MIaHUPYEMBIX PE3YJAbTaTOB OOy4YCHHS IO JUCLHIUIMHE (MOIYIIO),
COOTHECEHHBIX C IUIAHUPYEMBIMH pe3ylbTaTaMHU OCBOEHHS 00pa30BaTeNbHON MpOTrpamMMBbl,
npecTaBieH B Tabnuie 1.

Tabmuna 1 — Komnerenmuu, popMupyeMbie B pe3yIbTaTe U3YYSHUS AUCIUILTUHBI (MOJTYJIs)

Kon n PesynbraThl 00yueHust 0 JUCHUILIUHE
HaszBanue Kojt # hopMyHpoBKa (hopmyrpoBKa
OIIOIT BO, HWHIMKATOpa Kon
COKpallCHHOC KOMIETEHLIHR AOCTIKCHHI pesynb @opMyITHPOBKA PE3yIbTaTa
KOMIIETEHIINU
TaTa
43.03.02 ITKB-4 : CriocobeH [NKB-4.3k : YMeHnue | ucnonb30BaTh 3HAHUS
«Typuzm» OpraHu30BaTh MPOIIECC JemoHCcTpHpyeT AHTJIMHCKOTO SI3bIKA B
(B-TY) 00CITy>)KUBaHHS TYPHCTOB C | CIIOCOOHOCTH nepenycke, B padboTe ¢
Y4ETOM HX 3aIpPOCOB H MPUMEHSTh MPE3EeHTALNSIMHE, a TAKKE
MIPUMEHEHUEM AHTTIUHACKUHN SI3BIK TS OOCYKIISHHS
KIIMEHTOOPUEHTUPOBAHHBIX | JJIsl peleHHs BOIIPOCOB
TEXHOJIOTHi{, B TOM YHUCIIe npodeccroHaNIBHBIX npodeccroHaIBEHOTO
Ha UHOCTPAHHOM SI3bIKE 3a/1a4 u Xapakrepa.
OCYILIECTBIICHUS HaBbeik | BnapeHus cuctemMon
npodeccrnoHaNBHOIM AHIJIMHCKOTO sA3bIKa
KOMMYHHUKAIUH C (poneruxoii, neKcHKOH U
IIPEICTaBUTEIAMA rpaMMaTHKOH) B 00BEMe,
Pa3NIUYHBIX HEOOXOIUMOM TSI TOTO,
KYJBTYp 9TOOBI U3BJIEKATH U
NPEIOCTABIATD
UHPOPMAITUIO
npodeccrnoHaIEHOTO
xXapakrepa,
B3aMMO/IEHCTBOBATH Ha
AHTJIMHACKOM SI3BIKE IS
pelieHus 3a1a4 B
CUTYallHUsIX JE0BOTO
0o0IIEeHUS.




P11 3HaHUEe | JIEKCMKH aHTJIHMHACKOIO
SI3BIKA
npodeccroHaIBHOI
HaTpaBJICHHOCTH;
npaBuI 00pa3oBaHus U
yrIoTpeOIeHus
OCHOBHBIX JIGKCHIECKUX
U FPaMMaTHYCCKUX

000poTOB U
KOHCTPYKIHUH.
YK-4 : Cnocoben VK-4.1B: YMeHue | UCHoJIb30BaTh 3HAHUS
OCYIIECTBIIATH AEIOBYIO Bribupaer Ha AHIJINICKOTO SI3BIKA B
KOMMYHUKAIIMIO B YCTHOH | TOCYJapCTBEHHOM H Hepernucke, B paboTe ¢
Y MNCBMEHHON opMax Ha | MHOCTPaAHHOM TPE3CHTANAMH, a TAKXKe
TOCYHapCTBEHHOM S3bIKE A3BIKAX JUTSL 00CYXKICHNS
Poccuiickoit ®enepanyy 1 | KOMMYHUKATUBHO BOIIPOCOB
WHOCTpaHHOM(BIX) PUEMIIEMBIN CTUIIb npodeccCuoHanbHOTO
SI3bIKE(aX) JIEJIOBOT'O OOIIEHHS, xXapakrepa.
BepOabHbIE U HaBbIk | BIajgeHUs CUCTEMOM
HeBepOaJIbHbIE aHTJIMIICKOTO SI3bIKA
CpencTBa (poneTHKOI, JIEKCHKOH 1
B3aUMOJICHCTBUS C TrpaMMaTHKOW) B 00BEMe,
HapTHEPOM HEOOXOMMOM IS TOTO,
4TOOBI H3BIIEKATH U
HPEeI0CTaBIATh
UHPOPMAIUIO
npodeccuoHanbHOro
Xapakrepa,

B3aMMOJIEHCTBOBATH Ha
AHTJIMICKOM SI3BIKE JUTS
pemeHus 3a1a4 B
CHUTYaIIIX JITIOBOTO
OO0IICHNSI.

P11 3HaHUE | JIEKCHKH aHTIHIHCKOTO
SI3BIKA
npodeccuoHanbHON
HalpaBJIEHHOCTH;
IpaBII 00pPa3oBaHUS U
yIOTpeOIeHHS
OCHOBHBIX JIEKCHYECKUX
¥ TPaMMaTHIECKIX
000poTOB 1
KOHCTPYKLHUH.

2 MecTo aucuumiunsl (MoayJsi) B ctpykrype OINIOII

Huctunnuaa "AHDIMACKUN s3BIK 0a30BbIM Moaynb 2" sBisercs (akynsraTUBHOW. Jlis
YCHEIIHOT0 OCBOEHUS AUCLMILINHBI CTYACHT JOJDKEH BJIAJIETh MHOCTPAHHBIM SI3BIKOM B IIpeAesax
IIPOrpaMMbl CPEAHEN HIKOJIbI U MIPOrPaMMBbl TUCHUIUIMHBI" AHMTUACKUM A3bIK 0a30BbIM MOAYIH1"

3. O0beM AUCHUNIMHBI (MOAYJISA)

O0veM nuCHMIUIMHBL (MOIYNA) B 3a4ETHBIX €IMHHUIIAX C YyKa3aHHEM KOJMYECTBA
aKaJeMHUYECKHX 4YacoB, BBIJEJICHHBIX Ha KOHTaKTHYIO paboTy c oOydarommmucs (1O BHIAM
y4eOHBIX 3aHATHI) U Ha CAMOCTOSITENIbHYIO padoTy, IpUBeeH B TabnuLe 2.

Tabmuna 2 — O6mas TpyI0eMKOCTh UCIATLTTHBI

Tpyno- O0OBeM KOHTaKTHOI paboTHI (Jac)
Cemectp E€MKOCTh
Hazpanue dopma 4 (020) Breayu- dopma
OHOI | ofyue- | o | ™ /P AynutopHas TopHas CPC | arrec-
BO HUS (300, 3.E) Bcero TaLUK




0390)
JIEeK. TpakK. na0. IA KCP

43.03.02

300 b1.B 4 2 13 0 0 12 1 0 59 3
Typusm

4 CTpyKTypa U co/iepKaHue JMCUUILITHHBI (MOTYJIsA)

4.1 CTpykTypa tMcUUILIMHBI (Moayas) Aas 3P0

Tematnueckuil 11aH, OTPAXKAIOIINUN COJEPIKAHUE AUCITUIUTHHBI (IEpEeYeHBb Pa3/IeJIOB U TEM),
CTPYKTYpPUPOBAHHOE MO BUIAM Yy4YeOHBIX 3aHATHUH C yKa3aHHEM HX OObEMOB B COOTBETCTBUH C
y4eOHBIM IIJIAaHOM, MTpHUBEeH B Tabmuie 3.1

Tabmuma 3.1 — Pa3gensl nucuumuiHbl (MOIYs), BHIBI YUY€OHOW NEATEILHOCTH U (DOPMBI
TeKymero Kourpois s 300

Kox pe- Kon-Bo yacoB, 0TBeJieHHOE Ha
dopma
Ne HazBanue Tembl 3yJbTaTa
Jlex [pakr JIab CPC TEKYIET0 KOHTPOJIS
00y4YeHus
. KOHTpOJIbHAS paboTa,
1 Ipyﬂfzsggflgcmo' yenosus Pa1 0 0 6 29 UTOr0Basi KOHTPOJIbHAS
Py pabora
AHTIMHCKHUI B Kapbepe KoHTpOILHas padora,
2 phep P/I1 0 0 6 30 UTOTOBast KOHTPOJIbHAS
(Language)
pabora
Hroro no tabiamnue 0 0 12 59

4.2 Copep:xaHue pa3aejioB M TeM JUCHUILUIAHBI (MoxyJas) aiasa 3D

Tema 1 Tpyooycmpoiicmeo. Ycnosus mpyoa (Work).

Copnepxxanne temsbl: Jlekcuka: [lpumaratenbHbie A onucaHus JENOBBIX KadecTB (Work
adjectives), akTHBHAas JICKCUKA U BBIPAKECHUS JIJIsT 0OCYKJIeHUs paboYrX BOMPOCOB, YCIOBUH Tpyda
u BpeMeHH (expressions connected with time and work); I'pammatuka (nmoBropenue): IlaccuBHbIi
3anmor (Passive Voice); Utenne u roBopenue: "OObsBieHue o Tpynoycrpoicree”, "Kax
MOATOTOBUTKCS K cobecenoBanuto”, "Uto 3HauuT padotath 3 qoma?" (Homeworking), "Ilomoraror
JU CTOXUPOBKM B TPYAOyCTPOHCTBE CTyAeHTOB?", anHanmu3 curyanuu (case study): "Bwibop
HaWJIydIIero KaHauaaTa Ha JOJDKHOCTh B KoMmanuu'"; AynupoBanue: "UTo roBOpsIT JIoau o paboTte
uz noma?" (People talking aboout homeworking), MHTEpPBBIO CTYIEHTOB O CTaKUPOBKE B
KoMItaHusx; [IuchbMO: KOMMEHTapuu B 0J0Te O POXOXKIACHUH CTaxXHpoBOK (blog comments about
work placements), Hantucanue pe3tome u conpopoauTeabHbIX uceM (CV and cover letter writing).

@opMbl M METOJbl NPOBEACHUS 3aHATUH IO TeMme, NpUMEHseMble 00pa3oBaTelbHbIC
TEXHOJIOTUH: YCTHBIH ONpoc, mapHas padoTa, TUCKYCCHsl, pOJICBBIC HT'PHI, TPE3CHTAIIHS.

Bunel camocToATENbHON MOATOTOBKHU CTYACHTOB IO TEME: YTEHHE TEKCTOB, BBIMOJIHEHHE
rpaMMaTHYECKHUX U JEKCHUYECKUX YIPaKHEHUH.

Tema 2 Anenuiickuii 6 kapwvepe (Language).

Conepxanne Tembl: Jlekcuka: (pazoBeie Timaronsl (phrasal verbs), akTuBHasI JIeKCHKa IS
onucaHus rpaukoB M TaONMIl, BBIPAXKEHUS MAJS ONHUCAHUS S3BIKOBOM T'PAMOTHOCTH, YpPOBHS
BJIaJICHUSI AaHIIMACKUM SI3BIKOM, CTHJISL U perucTpa (0pHUInanbHOro, HeHTPaIbHOTO, Pa3TOBOPHOTIO);
I'pammaruka (moBropenue): MopanpHple miaronasl (Modal verbs); Urenue u roBopeHue:
"Ctparerun u3ydeHusi aHruiickoro s3bika" (Language Learning), "OOBbsBIICHHE O S3BIKOBBIX
Kypcax" (Advert for a language course), "AMepukanckuii wim Oputanckuil anrmiickuii? (Debate
about British and American English)", ananu3 cutyauuun (case study): "IloBblmeHus ypoBHS
BIIQJICHUS AHIIMICKUM SI3BIKOM JUISI TIOBBIIICHUS MPOU3BOJAUTENBHOCTH Tpyda'; AynupoBaHUE:
"Kak u3bexarp ommbok B obmieHnn omnaiH?" (Avoiding mistakes online, Do's and Don'ts for
online communication); "MHTEepBBIO ¢ 3KcniepToM 1o KoMmMyHuKauu'" (Interview with an expert on
communication); [Tucemo: onucanue Tabnuu 1 rpauKoB.



@opMbl M METOJBl TPOBEACHUS 3aHATUH IO Teme, NpUMEHseMble 00pa3oBaTeIbHbIC
TEXHOJIOTHH: YCTHBIN Onpoc, napHas paboTa, TUCKYCCHH, POJIEBbIE UTPHI, TPE3CHTALIUH.

Bunabl caMOCTOATENIBHON IOATOTOBKHM CTYAEHTOB II0 TEME: YTEHHUE TEKCTOB, BBINIOJHEHUE
JIEKCUYECKUX U IPAMMATUYECKUX YIIPAKHEHUN.

5 Metoanueckue yKazaHus 1Jis 00y4arOIIMXCH MO0 U3YYECHUIO U PeaTu3alui JUCHUIIIMHBI
(Monay.Jis1)

5.1 Mertoauyeckne PEKOMEHIANMH OOYyYAINMMCH @0 H3YYCHHK0 [UCHUILIMHBI H 10
o0ecrneYeHNI0 CAMOCTOATEILHOI padoThI

CamMocTosaTenbHasT BHEAyIUTOpHAsh PadOTa CTYACHTOB SBISIETCS BaKHEHIINM YCIOBUEM
YCIEIIHOTO OBJIAJICHHS TIporpammoit Kypca. OHa TECHO CBsI3aHA ¢ ayIUTOPHOU padoToil. CTYIEeHTHI
paboTaroT AoMa Mo 3aJaHUSIM MPEnoiaBaTeisi, KOTOpble 0a3upyroTCs Ha MaTepualne, MpoilIeHHOM
Ha ayJUTOPHOM 3aHATHU.

Ha kaxaoMm 3aHATHM CTYIEHTBHI TOJYYalOT [OMAIHUE 33JaHUE [0 H3YYEHHOW TEME.
BrimonHeHnne goMamIHUX 3aJaHUR 1O  HM3ydyaeMoWl TeMe JaeT BO3MOXKHOCThb CTYyACHTaM
MOATOTOBUTHCS K MTOIOBOM KOHTPOJBHOW paboTe MO TeMe, COCTOALIEH U3 3 yacTel: mepeBoja
TEKCTa C aHIIMHCKOTO Ha PYCCKUM SI3BIK CO CIIOBApEM, JIEKCUKO-TPAaMMaTHYE€CKOH KOHTPOJIbHOMN
paboThl W 3aJaHUS Ha COCTABJICHHE TIOATOTOBIIEHHBIX MOHOJOTHYECKUX U TUAIOTHYECKUX
BBICKa3bIBaHUM 110 HN3YYCHHBIM TCMaM.

CamocTodaTenbHas paboTa BKIIOYAET CIEAYIOIIME OCHOBHBIC COCTABIISIIOIIME: YTEHUE H
[IEPEBOJ TEKCTA; BBIIIOJIHECHUE TIPAMMATHYECKUX YIPAKHCHUM, JIEKCUYECKUX YIPAKHEHUH,
IMOATOTOBKY MOHOJIOTHYECKUX BBICKa3BIBAaHUM 110 TEMEC, MOATOTOBKY COO6HIGHI/II>1 10 SallaHHOfI
TEMaTUKe, HaNMCaHWE MHUCEM W aHHOTalWW, TPOCMOTP U NPOCIYIIMBAaHHE MAaTepHalloB Ha
AHIIIMICKOM SI3bIKE, TOUCK MH(pOpManuu B ceTd VHTepHeT, a Takxke paboTy Haj CUTYallMOHHBIMHU
MIPOEKTaMU B TpyMIaXx.

5.2 OcobeHHocTH OpraHu3anuu oﬁyqe}mﬂ it JIMI € OrpaHHY€HHBIMH BO3MOYKHOCTSAIMM
3A0POBbS U HHBAJIUI0B

[Tpu HEOOXOIMMOCTH 00YHAIOLIMMCS U3 YHCHIA JIHUIL C OTPAaHMYEHHBIMH BO3MOKHOCTSIMH 3/10pPOBbS U
MHBAIUIOB (T10 3asIBJICHUIO 00YYaIOMIET0Cs ) IPEAOCTABIISETCS yaeOHass HHPOPMALUS B TOCTYITHBIX
dopmMax ¢ y4eToM UX WHIMBUIYATBHBIX ICUXO()U3NIECKUX OCOOCHHOCTEH:

- JJISL L] ¢ HapYUICHUSIMHU 3PEHUs: B NEYaTHON (opMe yBEITHMUEHHBIM mpupToM; B Gpopme
AIIEKTPOHHOIO JIOKyMEHTA; WHJVBHTyaJIbHBIC KOHCYJIBTaIlU! c IIPUBJICYECHUEM
TU(IIOCYpIOTIEPEBOUNKA; UHIMBUAYAJIbHBIE 3aaHNs, KOHCYJIbTALUU U JP.

- 7S ML C HApYLICHUAMH CyXa: B Ie4aTtHoi Gopme; B (hopMe IMEKTPOHHOTO JTIOKYMEHTAa,
WHIUBHyaJIbHbIE KOHCYIBTALUU C IIPUBJICYEHUEM CYPAONEPEBOYNKA; WHAUBUAYAJIbHbIC 3a1aHHUs,
KOHCYJIbTallu! U JIp.

- ISl UL C HapyUIEHUsIMHU OIOPHO-/ABUTaTENIbHOIO ammnapara: B ne4atHoi gopme; B popme
3JIEKTPOHHOIO JOKYMEHTA; UHAUBUyaJIbHbIC 3a1aHHs], KOHCYJIbTALUU U JP.

6 ®oHI OLEHOYHBIX CPEACTB JIfl MPOBEACHHS TEKYILIero KOHTPOJISA U NMPOMEKYTOYHOM
aTTecTAMU O0YYAKOIIMXCS 10 IMCHUIJINHE (MOMYJII0)

B cootBerctBuu ¢ TpeboBaHusMu OI'OC BO pns arrectanmu  oOydarommxcsi Ha
COOTBETCTBUE UWX TICPCOHAIBHBIX JOCTHKCHUN IIAHUPYEMBIM pe3ylibTaraM OOy4YeHHS II0
JUCIUTIINHE (MOIYIIO) CO37aHbl (DOHBI OIIEHOYHBIX CPENCTB. THMOBBIE KOHTPOJLHBIC 3aaHUS,
METOJIMYECKHE MATEPUAIIbI, ONPEACIIAIOIINE MPOLEAYPbl OLCHUBAHUS 3HAHWM, YMEHUN U HaBBIKOB,
a TaKkKe KPUTCPUU M IIOKA3aTed, HEOOXOAWMBIC JJIsi OLEHKH 3HAHWW, YMEHWH, HaBBIKOB W



XapaKTepU3yIoIIne 3Tanbl (OPMUPOBAHUS KOMIETCHIIMNA B MPOIECCE OCBOCHUS 00pa3oBaTeIbHON
MpOTrpaMMmBbl, ipescTanieHbl B [Ipunoxenun 1.

7 Y4yeOHO-MeTOAMYECKOEe M HH(POPMALMOHHOE 0O0ecneyeHrue TUCHUIIJIMHBI (MOAYJIs1)

7.1  Ocnoenaa numepamypa

1. Awuros B. ®@., Aurosa B. M., Kagu C. B. AHIVIMMCKUU S3bIK (A1—B1+) 13-¢
U3J., UCOp. U JoM. YueOHoe mocobue A By30B [DneKTpoHHBIN pecypc] , 2020 - 234 - Pexxum
noctyna: https://urait.ru/book/angliyskiy-yazyk-al-v1-452816

2. JlemoBOii aHTTTUICKUHN SI3BIK: YCKOPEHHBIA Kypc : YUeOHHK [DIeKTpOHHBINA pecypc] :
HUI[ MHO®PA-M , 2022 - 160 - Pexum npocrtyma: https://znanium.com/catalog/document?
1d=399977

3. [TpakTuueckuii Kypc MpoPecCHOHAIBPHOTO AHIIMMCKOTO SI3bIKA JJII 9KOHOMHCTOB :
yuebnoe mocobue / JI. A. Ananacrok, H. B. benosepuena, O. I1. Anekceesa [u ap.]. — Mocksa :
Pycaitnc, 2022. — 90 c. — ISBN 978-5-4365-9552-8. — URL: https://book.ru/book/944754 (nata
obpamenust: 14.11.2024). — TexcT : 2JI€KTPOHHBIH.

7.2 /[onoanumenvnas numepamypa

1.  Aummmiickuil sS3bIK B cdepe TypusMa U rocrenpuumctsa (cepus yueOHuKoB ®YMO
43.00.00 Cepsuc u TypusMm) : yueOHuk / A. Y. Makaposa, T. B. KpsutoBa, A. A. Trodanosa [u np.]
; mon obmr. pea. M. P. T'ozanmoBoii. — MockBa : KuoPyc, 2023. — 261 c. — ISBN 978-5-406-
11562-6. — URL: https://book.ru/book/949491 (mata oOpamenusi: 14.11.2024). — Teker :
AJIEKTPOHHBIMN.

2.  Axmmiickuii s3bIK A5 Typusma u cepBuca. English for Tourism and Service : YueOnoe

nocobue [Onekrponubii pecypce] : ®muara , 2019 - 218 - Pexum poctyna:
https://znanium.com/catalog/document?id=342766
3. HanumonanpHelli Koprmyc pycckoro ssbika. IlapamuienpHplii Kopmyc (QHIIMMCKHIL)

https://ruscorpora.ru/new/search-para-en.html

7.3 Pecypcovt ungpopmayuonno-menekommynuxkayuonnou cemu "Hnmepuem',
6KII0YaAA npogheccuonanvHvle 06azl OAHHLIX U UHOOPMAUUOHHO-CRPABOYUHDbBLE
cucmemul (npu HeobXO00UMOCMU):

1. Nudpopmanmonno-cipaBounasi  cucrema  «Koncynasrant  Ilmoc» — —
http://www.consultant.ru/

2. HamumoHanpHBIN KOPITYC PYCCKOTO s3bIKa https://ruscorpora.ru/new/

3. Ownnaiin cioBaps MynbTutpas https://www.multitran.com/

4. CnoBapu u SHIIMKIIONEeTUU Ha Akanemuke https://dic.academic.ru/

5. CnpaBouno-undopmarmonnsiii moptan [PAMOTA.PY http://gramota.ru/

6. OnektponHass OubOnuoreunass cucreMa ZNANIUM.COM - Pexum poctyma:
https://znantum.com/

7. OnexrpoHHo-6uOnmMoTeyHas cucrema "BOOK.ru"

8. DneKTpoHHO-0MOMMoTeuHast cuctema usgatenberBa "HOpaiit" - Pexxum mocryna:
https://urait.ru/

9.  Open Academic Journals Index (OAJI). [IpodeccuonanbHas 6a3a gaHHBIX - Pexxum
noctyna: http://oaji.net/

10. [Ipesunentckas Oubmuoreka wuMm. b.H.EmpnumHa (06a3a maHHBIX pa3sIudHBIX
npodeccroHaIbHBIX o0macTeil) - Pexxum nocryna: https://www.prlib.ru/

8 MarepuajibHO-TeXHHYECKOe o0ecneyeHHe AUCUMIUIMHBI (MOAYJsl)) H IepevyeHb
HHPOPMAIMOHHBIX TEXHOJOI'MH, HCIOJIb3yeMbIX NPH OCYIIECTBJIEHHH 00Pa30BaTeIbHOIO



npouecca no JUCHUILVINHE (MOAYJII0), BKJIOYAasl epeYeHb NPOrpaMMHOro odecrevyeHust

OcHOBHOE 000PYI0BAHUE:

- UnTepaxktuBHbI MoHUTOP QOomo QIT600

- Kononku Microlab 2.0 SOLO4C

- Mynbrumeauiineiii koMTiekT Nel: npoekrop NEC M271X, noronouyHoe kperienue Wize,
kieMMHBbIH Moayib Kramer WX-1N, konnekrop Kramer VGA, skpan Lumien Eco Picture

- [lepconanbublii komnbroTep Lenovo (C.6.+mMonuTOp 21.5"+K1aBuaTypa+Mmbliiib)

[IporpammHoe obecrieueHue:

- Microsoft Office 2010 Standart
- Jlmanor Nibelung 2.0 Russian
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1 Ilepeyenb popMHEpyeMbIX KOMIIETEHIHIT

YUYC€TOM HUX 3aIIpOCOB U IIPUMECHCHUC
M KIIMCHTOOPHUCHTUPOBAHHBIX TCXH
OHOFHﬁ, B TOM YHCJIC HA UHOCTPAaHH
OM S3BIKC

Hassanue OITOII BO, | Koxa n popmynuposka komnereHun | Ko u opMyIMpoBKa HHAMKATOPA JOCTIKEHUS
COKpaIlleHHOE " KOMIIETEHIINH
43.03.02 «Typuzm» [IKB-4 : Criocoben oprannzoBatb 1 | ITKB-4.3k : JleMOHCTpUpPYET CIOCOOHOCTH pUME
(b-TY) poriecc 00CTyKUBAHUSI TYPUCTOB C HATh aHTJTUHCKHN S3bIK IS PEIeHuUs MPodheccHo

HaJIbHBIX 33/a4 ¥ OCYIIECTBIICHUS IPOECCHOHAT
bHOW KOMMYHMKALIUU C IPEACTaBUTEISIMU PA3IUY
HBIX KYJbTYp

YK-4 : CnniocobeH ocyliecTBisTh Jie
JIOBYFO KOMMYHHKAILIUIO B YCTHOH U
MMMCHhMEHHOW (hopMax Ha TOCYAapCT
BEHHOM s3bike Poccuiickoit denepa
MU ¥ UTHOCTPAHHOM(BIX ) SI3BIKE(aX)

VYK-4.1B : BeiOupaeT Ha rocy1apCTBEHHOM U HHO
CTPaHHOM SI3bIKaX KOMMYHHUKATHBHO IPHEMJICMEI
1 CTHJIB JICTIOBOTO OOIICHUSI, BepOaTbHbIC U HEBE
pOanbHBIE CpeCTBa B3aUMOJICHCTBUS ¢ TApTHEPO
M

Komnerenmus cunraercst chOpMUPOBAHHON HA TAaHHOM 3Tare B CIIydae, €ClIU IOTy4YeHHBIC
o0ydyeHUs: MO JUCHMIUIMHE OLIEHEHbI

pe3ynbTaThl

MOJIOKUTENBHO  (AMana3oH KpUTEpUEB

OLICHUBAHUA PC3YyJIbTATOB o6yquI/151 «3aYTCHO», KYAOBJIICTBOPUTCIILHO», «XOPOIIIO», «OTJ'II/I‘-IHO»). B

Clyyae OTCYTCTBUS TIOJIOKUTEIBHOM OIEHKH KOMIIETEHIMsS Ha JaHHOM OJTale CUHUTaeTCs
Hec(hOPMHUPOBAHHOM.

2 Tloka3aTe/ M OLlCHNBAHUS IVIAHUPYEMbIX Pe3yJIbTATOB 00y4YeHH s

Komnerenuus IIKB-4 «Cnocoben opraHn3oBaTh npoiecc 00CayKuBaHusI TYPUCTOB, B TOM
YHCciIe HA MHOCTPAHHOM SI3BIKE»

Ta6muia 2.1 — Kpurepuu OlIeHKH UHIUKATOPOB JTIOCTUKEHUS KOMITETCHIIMH

Kon u popmyupoBKa HHAUKAT
opa JOCTH)KEHHS KOMITCTCHITHH

Kpurepuu oneHHUBaHUS PE3yIIbT
aToB O0YYCHUS

ITIKB-4.3x : JleMoHCTpUpYET CIl

0COOHOCTB IPUMEHATH aHTIIHIIC

KU S3BIK JUIS peneHus npodec

CHOHAJIBHBIX 3aJ1a4 U OCYIIECTB

JIeHUs NpOPeCcCUOHATBHONW KOM

MYHHKaIUH C IPEJCTaBUTEIAMU
Pa3INYHBIX KyJIbTYD

CaMOCTOSATETHFHOCTH BEIOOPA 513

BIKO-BBIX CPEJCTB U IIPUEMOB II

PH IOCTPOEHUHU BBICKA3bIBAHUI
B YCTHOH U NMCbMEHHOW peuu B
CUTYalusIX MpoecCHOHAIBHOT
0 o0uIeHHsI.

Pe3ynbTaThl 00yUeHHs 1O AUCIUTLTHHE
T
K
H
on
¢
pe PesynbraT
pe
3_
3_
Ta
Ta
HCIIOJIB30BaTh 3HAHUS
v AHITIMHCKOrO s13bIKa B IEPEIUCK
M e, B paboTe ¢ Mpe3eHTalUsIMHY, a
eH | Tarke s 00CYXKIEHHS BOIPOC
e | OB MPO(ECCHOHATBHOTO XapaKT
epa.
BJIAJIEHUS CUCTEMOM aHTJIMHCKO
0 s13bIKa ((POHETHKOH, IEKCHKO
1l ¥ TpaMMaTuKoil) B 00bEMe, HE
H 00X0IMMOM [JIs1 TOTO, YTOOBI U3
aB | BJeKaTh M MPEAOCTABIATH HH(O
Bl pManuio npodecCHOHATBHOTO X
K apakrtepa, B3aMOJICHCTBOBATh
Ha aHTJIMHACKOM SI3BIKE ISl pelll
€HUS 3371249 B CUTYAIHSIX JICTIOB
0ro OOIIEHHS.

MOJIHOTA KCIIOJIb30BAHHS SI3BIKO
BBIX CPE/CTB JUISl PELICHUS] KOM
MYHHKaTHUBHBIX 3a7a4 rpodecc
MOHAJIBHOTO XapakTepa.




JICKCUKHW aHTJUHCKOTO S3bIKa I

. rPaMOTHOCTb YHOTPeOJIEeHHS OC
podeccronansHON HaNIpaBICHH

P 3H HOB-HBIX JICKCHYECKHX U I'PaMM
OCTH; TIPaBUJI 0OPa30BaHUS U Y

O | an aTHYecKuX 000POTOB M KOHCTPY
HOTPeOIEHHs] OCHOBHBIX JIEKCHY " . o

1 ue KU B YCTHOH U TUCbMEHHOH P

C€CKHX U I'paMMaTUYCCKUX 060p

o c4u.
OTOB U KOHCTPYKIIUH.

Komnerenuus YK-4 «CrniocoGeH ocymecTBiIsTh 1€7I0BYI0 KOMMYHHUKAIUIO B YCTHOM U
NUCbMEHHOM (hopMax Ha rocy1apCcTBEHHOM s3bike Poccuiickoil @enepanun 1 ”HOCTPaHHOM(BIX)
A3bIKE(ax)»

Ta6mmma 2.2 — Kputepuu OlleHKH WHANKATOPOB TOCTHXKCHHS KOMITETEHIIUN

PesynpraTel 00y4eHUs 0 AUCIUTLIIHE
K T
Kox u popmynupoBka vHAUKAT - Kputepuu oneHnBanus pe3ynbT
opa ITOCTHKEHUSI KOMIIETEHIINN on - aToB O0yYeHUs
pe Pesynbrar
pe
3_
3_
Ta
Ta
YK-4.18 : Beibupaer Ha rocyna HCIIONB30BATE SHAHIS CaMOCTOSITEIBHOCTh BbIOOpA 513
PCTBEHHOM U MHOCTPAHHOM SI3bl v | amrmmiickoro s3bixa B mepemuck | PPCO-BBIX CPENICTB M IPUEMOB I
KaX KOMMYHHKAaTHBHO IIpHEMIIe 1 TIOCTPOCHHUH BBICKa3BIBAHUI
. Y 6p M e, B paGote ¢ npeseHTanmsami, a | P p o
MBI CTHITh BOT HUS B YCTHOW ¥ MUCHbMEHHOU pevr B
5 CTHJIb ICTI0BOTO 60 [HCHMA, €H | TaxKe IS 00CYKICHUS BOIIPOC YCTHO CEMCHHOM pe
B bHBIC U HEB BHBI UTYaIUsIX I1 MOHATBHOT
CpOAJILHDIC M HEBCPOATILHEIC C ue | oB mpodeccronanbHoro xapakr | 1Yl podeccnoHanLHO
pencTBa B3aMMOAEHCTBUS C Iap epa 0 o0IIeHNS.
THEPOM
BJIAJICHUS CUCTEMOM aHTJIMHCKO
0 s13bIKa ((POHETHKOH, IEKCHKO
# ¥ rpaMMaTuKoil) B 00béMe, He
H | oOxomumoMm miist TOro, YTOOBI M3 | TOJIHOTA UCIIOIB30BAHUS SI3BIKO
aB | BJEKaTh U MPEAOCTABIATh HH(O | BBIX CPENCTB JUIA pEIICHUS KOM
Bl | pmaruro npodecCHOHABHOTO X | MYHHMKaTHBHBIX 3a1a4 npodecc
K apakTepa, B3anMOIEHCTBOBATh MOHAJIBHOTO XapakTepa.
Ha aHTJIAHCKOM SI3BIKE JUTS Pell
€HHsI 337124 B CUTYAIMsIX JICTOB
oro oO0IIeHus.
JICKCHKY aHTIIUICKOTO S3BIKA IT
. TPaMOTHOCTbH yIIOTPEOIICHHUS 0C
potheccnoHaTBHON HAIIPaBICHH
P 3H HOB-HBIX JICKCHYECKHX U TPaMM
OCTH; TIPaBHUI 00pa30BaHUA U y
pil aH aTUYECKUX 000POTOB M KOHCTPY
MOTPEOICHUSI OCHOBHBIX JIEKCHY " . o
1 ue KIWH B YCTHOW M MUCBMEHHOM P
€CKHUX ¥ rpaMMaTu4ecKkux ooop -
OTOB U KOHCTPYKIHI. '

Tabnuia 3amoiHSETCs B COOTBETCTBUU ¢ pasznenioM | Paboueit mporpamMMbl TUCIHMILTHHBI
(Motyst).

3 IlepeyeHb OLIEHOYHBIX CPEACTB

Tabnuua 3 — IlepedeHpb OLIEHOYHBIX CPEICTB M0 TUCHUIUIMHE (MOIYIIIO)

HaumeHoOBaHHE OIICHOYHOTO CPECTBA U TP
encrasienne ero B ®OC

Konrpoaupyembie TeMbl
JUICTIATUTAHBI

Kontponupyemslie maHupyeMsle pe3y

JIBTAThI 00yJIEHHS ITpomexxyTounas at

Texyiuii KOHTPOJIb
TecTalus




3aouHas popma oOydeHuUs

P11

3HaHue : TeKCUKU aHTJIN|
CKOTO si3bIKa MPO(ecCHoH
AIIBHOI HANPaBJICHHOCTH;
TpaBIJI 00pPa30BaHUS U YII
OTpeOIICHUS] OCHOBHBIX JIe
KCHYCCKHX U TPaMMaTHYe
CKUX 000pOTOB B KOHCTPY
KITUH.

1.1. Tpynoyctpoiictso. Y
cioBus Tpyzaa (Work)

Joxmnan, cooOmieHu
e

Kontponsnas pabor
a

PazHoypoBHEBBIE 3a
Jlaud U 3aJJaHUL

Kontponsras pabot
a

Ponesas urpa

Kontpomnbnas pabot
a

CobecenoBanue

KonTtponbnas pabot
a

1.2. Aurnuiickuil B Kapbe
pe (Language)

Joxmam, cooOmeHu
e

Konrponbnas pabot
a

Pa3HoypoBHeBEIE 3a
JIag¥ U 3aJIaHUs

Kontponsnas pabor
a

Ponesas nrpa

Konrponbnas pabot
a

CobecenoBanue

KoHnTpomnbHas pabot
a

P19

HaBbIk : BTageHus cucteM
O aHTTIHHCKOTO sI3bIKA (¢
OHETUKOM, JIEKCUKOW U TP

aMMAaTHKOI) B 00bEMe, HE
00XOIMMOM JJIs TOTO, YTO
OBl U3BIEKATh U IIPEJOCTa
BJIATH HH(POPMALHIO PO
€CCHOHAIIBHOTO XapakTep

a, B3aMMOJICHCTBOBATh HA

AQHIIINIICKOM SI3BIKE JUIA pe
HIEHH 33/1a4 B CUTyalUsIX
JIEIIOBOr0O OOIIEHUS.

1.1. TpynoyctpoiictBo. Y
cioBus Tpyna (Work)

Joxmam, cooOmeHu
e

KoHnTpomnbHas pabot
a

P/10

HaBpIk : BiTajicHUs1 CHCTEM
O aHTIIHICKOTO s3bIKA ()
OHETUKOM, JIEKCUKOU U I

aMMAaTHUKOI) B 00bEMe, HE
00X0IMMOM JJIS1 TOT'O, YTO
OBl U3BJIEKATh U IIPEHOCTa
BIISITH HH(POPMAITUIO TPod
€CCHOHAIILHOTO XapaKTep

a, B3aMOJICHCTBOBATh HA

AHTJIMICKOM SI3BIKE JUTS Pe
[ICHUS 32/1a4 B CUTYalUsX
JIEIIOBOrO OOIIEHUS.

1.1. TpynoycrpoiicTo. Y
cinoBus Tpyaa (Work)

Pa3HoypoBHeBEIE 3a
JIag¥ U 3aJIaHUs

Konrponbnas pabot
a

P11

HaBpIk : BIaJicHUS CHCTEM
O aHTJIHICKOTO s13bIKa (D
OHETHUKOM, JIEKCUKOH U Ip

aMMaTHKoi1) B 00bEMe, HE
00X0IMMOM JIST TOT'O, YTO
OBl U3BJIEKATh U IPEIOCTA
BJISITH HHPOPMAITUIO TPod
€CCHOHAJILHOTO XapaKTep

a, B3aMMOJICHCTBOBATh HA

AHTJIMICKOM SI3BIKE JUTS P
IICHUS 32/1a9 B CUTYalUsIX
JIEIIOBOTO OOIIEHHUSI.

1.1. Tpynoyctpoiicto. Y
cinoBust Tpyaa (Work)

CobecenoBanue

KonTtponbnas pabot
a




P12

Hagpik : BmageHus cuctem
Oif aHTrAMICKOTO s3bIKA ((
OHETHUKOM, JIEKCUKOW U TP

aMMaTHKoii) B 00bEMe, He
00X0AMMOM ISl TOTO, YTO
OBl U3BJIEKATH U TIPEIOCTA
BJIATH HHPOPMANHUIO PO
€CCHOHAIILHOTO XapaKTep

a, B3aMO/ICHCTBOBATh HA

AHTJIMHCKOM SI3BIKE JUISl pe
LIEHUS 3a/1a4 B CUTyalUsIX
JIEJIOBOTO OOLLEHHUS.

1.1. Tpynoyctpoiictso. Y
cioBus Tpyzaa (Work)

Ponesas urpa

KonTpomnsHas pabor
a

P/I13

HaBbIk : BTageHus cucteM
0¥ aHTTIHHCKOTO sI3bIKA (¢
OHETHUKOM, JIEKCUKOW U TP

aMMAaTHUKOI) B 00bEMe, HE
00XOIMMOM JJIs TOTO, YTO
ObI U3BIEKATh U IIPEJOCTa
BJIATH HH(POPMALHIO PO
€CCHOHAIIBHOTO XapakTep

a, B3aMOJICHCTBOBATh HA

AQHIIINIICKOM SI3BIKE JUIA pe
HIEHH 33/1a4 B CUTyalUsIX
JIEIIOBOr0O OOIIEHUS.

1.2. AHrnuiickuii B Kapbe
pe (Language)

Joxmam, cooOmeHu
e

KoHnTpomnbHas pabot
a

P/I14

HaBpIk : BiTajicHUs1 CHCTEM
O aHTIHICKOTO s13bIKA (D
OHETUKOM, JIEKCUKOU U I

aMMAaTHUKO#) B 00bEMe, HE
00X0IMMOM JJIS1 TOT'O, YTO
OBl U3BJIEKATh U IIPEHOCTa
BIISITH HHPOPMAITUIO Pod
€CCHOHAIILHOTO XapaKTep

a, B3aMMOJICHCTBOBATh Ha

AHTJIMICKOM SI3BIKE JUTS Pe
[ICHUS 32/1a4 B CUTYalUsX
JIEIIOBOrO OOIIEHUS.

1.2. AHrnuiickuii B Kapbe
pe (Language)

Pa3HoypoBHEBEIE 3a
JIag¥ U 3aJIaHUs

Konrponbnas pabot
a

P/15

HaBpIk : BIaJicHUST CHCTEM
O aHTJIHICKOTO s13bIKa ()
OHETHUKOM, JIEKCUKON U Ip

aMMaTHKoi1) B 00bEMe, HE
00X0IMMOM JJIST TOT'O, YTO
OBl U3BJIEKATh U IPEIOCTA
BJISITH HHPOPMAITUIO TPod
€CCHOHAJILHOTO XapaKTep

a, B3aMOJICHCTBOBATh HA

AHTJIMICKOM SI3BIKE JUTS Pe
IICHUS 32/1a9 B CUTYalUsX
JIEIIOBOTO OOIIEHHSI.

1.2. AHrnuiickuii B Kapbe
pe (Language)

CobecenoBanue

KonTtponbnas pabot
a

P/I16

HaspIk : BnageHus cuctem
O aHTJIMICKOTO s3bIKa ()
OHETUKOM, JIEKCUKOH U I'p

aMMaTHKOI) B 00b&Me, HE
00X0AUMOM JJIsL TOTO, 4YTO
OBl U3BJIEKATH U IPEAOCTA
BIISITH MHPOPMALUIO PO
€CCHOHAJILHOTO XapaKTep

a, B3aMO/IeHiCTBOBATh Ha

AHTIINIICKOM SI3BIKE JUIA pe
IICHUS 32/1a9 B CUTYaIUsIX
JIETIOBOTO OOIICHUS.

1.2. AHTnuiicKuil B Kapbe
pe (Language)

Ponesast urpa

KonTtponbnas pabot
a




P/17

‘VYMeHue : UCIoab30BaTh 3
HaHMS aHTJIMHACKOrO S3bIK
a B Meperucke, B pabote ¢
MpPE3CHTALMSIMH, a TAKXKE

JUTSE OOCY K ICHHSI BOIIPOCO
B IPO(ECCHOHATBHOTO Xa
paxTepa.

1.1. TpynoycrpoiicTso. Y
cinoBus Tpyaa (Work)

Jlokmam, cooOmeHu
e

Konrponbnas pabot
a

P/I18

‘YMeHue : ucronb3oBath 3
HaHUS aHTJIUHACKOTO A3bIK
a B Tepenucke, B pabote ¢
MPE3CHTANAMH, a TAKXKE
JUTSL 00CYXICHUS BOIIPOCO
B IPO(ECCHOHATBHOTO Xa
pakrepa.

1.1. Tpynoyctpoiictso. Y
cioBus Tpyzaa (Work)

Pa3noypoBHEBBIE 32
JTa9¥ U 3aJJaHusL

KonTpomnsHas pabor
a

P19

YMeHHe : NCTIOIb30BaTh 3
HaHUS aHTJIHICKOTO S3bIK
a B IIepernncke, B paboTe ¢
MPE3CHTANAMH, a TAKXKE
JUTSE OOCYKIEHHSI BOIIPOCO
B IPO(eCCHOHANBHOTO Xa
pakrepa.

1.1. TpynoycrpoiictBo. Y
cioBus Tpyaa (Work)

CobecenmoBanue

Kontponsnas pabor
a

P/120

VYMeHue : uCnoab30BaTh 3
HaHHS AHTTUHACKOTO SI3bIK
a B MeperncKe, B paboTe ¢
MPE3CHTALUAMH, & TAKKE

JUIs 00CYXIEHHsI BOIIPOCO
B IPO(eCCHOHATBHOTO Xa
pakTepa.

1.1. Tpynoyctpoiicto. Y
cioBus Tpyaa (Work)

Ponesast urpa

KonTtponbnas pabot
a

P21

‘VYMeHue : UCIoab30BaTh 3
HaHMS aHTJIMHACKOTO S3bIK
a B Ieperucke, B pabore ¢
MPE3EHTALMSIMH, a TAKXKE
JUTSE OOCY K ICHHSI BOIIPOCO
B IPO(ECCHOHAITBHOTO Xa
paxTepa.

1.2. Aurnuiickuil B Kapbe
pe (Language)

JHoxmnan, cooOiieHu
e

Kontponsras pabot
a

P22

YMeHHe : HCTIOTB30BaTh 3
HaHUs aHTJIHICKOTO S3bIK
a B Mepemnncke, B paboTe ¢
NPE3CHTALUSIMY, a TAKXKe

JUTE 00CYXKIEHHSI BOIIPOCO
B IpO(eCCHOHATIBHOTO Xa
pakrepa.

1.2. Aurnuiickuil B Kapbe
pe (Language)

PazHoypoBHEBBIE 32
Jlaud U 3aJaHUsL

Kontponsras pabot
a

P/I23

YMeHue : ucroab30BaTh 3
HAHUS aHTIIUHACKOTO S3bIK
a B Meperucke, B pabote ¢
NPE3CHTALUSIMY, a TAKXKE
JUISL 00CYKIICHUSI BOIIPOCO
B NIPO()eCCHOHANBHOTO Xa
pakrepa.

1.2. AHrnuiickuii B Kapbe
pe (Language)

CobecenoBanue

KonTtponbnas pabot
a

P24

YMeHue : ucroab30BaTh 3
HaHMS aHTJIMHACKOIO S3bIK
a B MepernckKe, B paboTe ¢
MpPEe3eHTALMSIMH, a TAKXKE

IUTSE OOCY K JICHHSI BOTIPOCO
B IPO()eCCHOHANBHOTO Xa
pakrepa.

1.2. AHrnuiickuii B Kapbe
pe (Language)

Ponesas nrpa

KoHnTpomnbHas pabot
a

4 Onucanue Npoueayps! ONCHUBAHUS

KadectBO cPopMHUpOBAaHHOCTH KOMIIETEHIIMI HAa JaHHOM JTame OICHUBACTCS 10

pe3yibTaTaM TeKYIIMX W MPOMEKYTOUYHBIX aTTeCTalWi MPU MOMOIIU KOJUYECTBEHHOH OICHKH,




BbIp@)XKEHHOUW B Oamnax. MakcuMmanbHas cymMma OaijioB mo AucuuiuinHe (Monynmio) paBHa 100
Oasuiam.

OrneHoYHOE CPEnCcTBO
P KOHTpOJIbHA
Bun yueGHOMN AesTeNbHOCTH Cobecenopan| "0 €0 b eppie ur | onOYPOBH (4
o01ienue, It €BbIE Hroro
ne, pHI
pe3eHTanus 3amaHus
pabora
JlaGopatopHsbie 3aHATHSA 5/25* 5/25% 10/20* 70
CamocrosiTenbHas paboTa, B TOM YHCIIe "
5/10 10
opranmzoBanHas B D0C
IIpomexyTouHas aTTeCTalUs 20 20
Hroro 100

*nepBasi HMPpa — KOJIMYECTBO 0AJIJIOB 32 OJJHH BU/ PadoThl, BTOpas iudpa — MaKCHMAaJIbHOe
KOJINYECTBO 0AJIJIOB 32 BHINOJIHEHNE OTHOTHIIHBIX BUIOB PA0OTHI B X0/1€ H3Y4YeHHUsI
JAUCHHILTAHBI

Cymma 6ainsioB, HAOpaHHBIX CTYAEHTOM IO BCEM BUIaM y4eOHOW JESATENbHOCTH B paMKax
JTUCITUTLIMHBL, IEPEBOIUTCS B OIIEHKY B COOTBETCTBHHU C TaOIHUIICH.

Cymma 6amnoB [ Onenka o npomesxy

o XapaKTepI/ICTI/IKa KadyeCTBa C(bOpMI/IpoBaHHOCTI/I KOMIICTCHIIUH
0 JUCLUILIMHE TOYHOH aTTCCTAalluUn

CTyaeHT 1eMOHCTPHUPYET CHOPMHPOBAHHOCT JUCIUILUTHHAPHBIX KOMIIETEHIUH, 00
Hapy>XUBaeT BCECTOPOHHEE, CHCTEMAaTHUECKOE U NIyOoKoe 3HaHHE y4eOHOro MaTep

o1 91 10 100 «3a4TeHO» / Haja, yCBOMII O(jHOBHyPO J'II/IT?paTypy U 3HAKOM C JIONIOJIHUTEJIbHOHU JIUTEpaTypol, pe
«OTJIIMYHOY KOMEH/JOBaHHOI IIPOTpaMMOH, yMeeT CBOOOAHO BHINOIHATH IPAKTHUECKUE 3a1aHN,
MPeLyCMOTPEHHbIE MPOrPaMMOii, CBOOOIHO ONEPHPYET MPUOOPETEHHBIMU 3HAHUSIM

Y, YMEHUSIMU, IPUMEHSAET UX B CUTYaLUsIX MOBBIIIEHHOH CI0KHOCTH.
CTyaeHT AeMOHCTpHPYET c(HOPMUPOBAHHOCT JUCIMILTMHAPHBIX KOMIIETEHIUH: OC
ot 76 10 90 «3a4TeHO» / HOBHBIC 3HAHUS, YMEHUSA OCBOCHBI, HO JOIYCKAIOTCS HE3HAYUTEIbHBIC OLHvl/I6KI/I, HET
«XOpOLIO» OYHOCTH, 3aTPYIHEHHUS IIPU aHATUTUYECKUX ONEpalUAX, IEPEHOCE 3HAHUN U YMEHH

1 Ha HOBBIE, HECTAHAPTHEIC CUTYalluH.

CTyzaeHT 1eMOHCTpUpyeT chOPMUPOBAHHOCTD AUCUUILIMHAPHBIX KOMIIETEHIIUIL: B X
«3a4TeHO» / 0J1¢ KOHTPOJIEHBIX MEPOIIPUSTHH JOITyCKAIOTCS 3HAYUTENbHBIE OIIHOKH, IPOSIBIISIETC
ot 61 10 75 «YJIOBJIETBOPUTENILH 51 OTCYTCTBHE OTJEJIbHBIX 3HAHUH, YMECHUH, HABBIKOB 110 HEKOTOPBIM JAUCLUIUIMHAPH
o» bIM KOMIIETEHIUAM, CTYAEHT HCIBITHIBAET 3HAYUTEIbHBIE 3aTPYAHEHHS IIPU ONIEPUP

OBaHUU 3HAHUAMHU U YMEHUSAMU IIPU UX IIEPEHOCE HA HOBLIC CUTYaLlUH.

«HE 3a4TCHOY /
ot 41 110 60 V crynenta e ch)OPMUPOBAHBI AUCHUILTHHAPHBIE KOMIIETEHIIUH, IPOSIBISIETCS. HEIO

«HCYMOBJICTBOPUTEIL | orarounocTs 3HAHUHN, yMEHUH, HABBIKOB.
HO»

«HE 3a4TEHOY /
JlMcHMIUTMHAPHBIE KOMIETEHIMA HE C(OPMHUPOBAHBL I[IpOSIBISETCS TOJHOE WM

ot 0 no 40 u o
«HEYNIOBJICTBOPHUTEIH MPAaKTUYECKH MTOJTHOE OTCYTCTBHE 3HAHUI, YMECHHI, HABBIKOB.

HO»

S IlpumepHBIe OLIECHOYHBIE CPeACTBA

5.1 CobecenoBanue — 3al[UTa HHAUBUAYAJIBHOTO 321aHUS

Tema 1. «TpynoycrpoiicTBo, ycjioBusi Tpyaa» (Work)
Speak about homeworking

Speak about work placement

Give some advice on how to prepare for a job interview
Tema 2. «AHIJMiicKuii s13bIK B Kapbepe» (Language)
Tell about differences in American and British English
Describe a chart




Tell about Does and Don’ts for on-line communication
Give tips to a person who plans to travel abroad

Kpamkue Memoouyeckue YKasaHusl

® y3y4ynTe HHPOPMAIHIO TIO TeMe (MCIIONb3yiTe HHpOpMaIIUio U3 cetn MIHTepHeT, a Takxke U3
JIPYTHX UCTOYHHUKOB);
MTOBTOPUTE JICKCHUKY, HCOOXOIUMYIO IJIsI yU4aCTHUs B ONPOCE;
MOJITOTOBBTE OTBETHI HAa BOMPOCHI, PENIOKEHHBIE K 00CYKICHHIO;

IlIkana oyenku
Onenka

«OTJIMYHO»

«XOpOo1Io»

«YAOBJIETBOPUTECIBHO»

«HEYAOBJICTBOPUTEIIBLHO»

Bbamn

5

Onucanue

BBICTABJIACTCA CTYACHTY, €CJIKM CTYACHT aKTUBHO BbIpakaJl CBOC MHEHUE, y6€
JAUTECIIbHO apryMEeHTHpPOBall CBOU OTBET

BBICTABJISICTCSI CTYJICHTY, €CJIM CTYJICHT B LIEJIOM Y4acTBOBAJ B OIPOCE, apry
MEHTAIHsI HETOCTATOYHO YOCIUTENIbHA, B OTBETaX JOMYIICHBI HE3HAYUTEITbH
BI€ OIIHOKHU

BBICTaBJIICTCA CTY/ICHTY, €CIIH CTYACHT HEaKTUBHO y4acTBOBaJ B OIIpOCE, HE
CMOT apryMEHTHPOBATH CBOI OTBET M / MJIN B OTBETaxX / apryMEHTaX IOIyIICH
bl CYIIECTBEHHbIE OIINOKH

BBICTABIISICTCS CTY/ICHTY, €CIIH CTYCHT [OYTH HE yIacTBOBAI B OIIPOCE, HE U

MeeT COOCTBEHHOTO MHEHHST OTHOCHTEIIBHO 00CYKIaeMbIX BOIIPOCOB, B OTBE
Tax JOMYIIEHBI rpyOble OINOKN

5.2 Ilepeyennb TeM JOKJIAA0B, COOOIIEHUIT

Workplacement

British vs American English

Ideal Working Hours
Kpamxue memoouueckue yxazanus

¢ [loxroroBeTe 3cce, COOOIIECHIE WITH TIPE3CHTAIIMIO TI0 OJTHOW M3 TPEITIOKECHHBIX TEM.
[TpencraBbTe caMyro BaKHYI WHGOpMaIIHIO B BUe npe3eHTaruu Microsoft Power Point.
Bama npesenranus nomksa conepxkarb 10-15 crnaiinos;

® [IOBTOPHUTE JIEKCUKY HEOOXOAUMYIO JUISl HATTMCAHUS 3CCE, MOITOTOBKH MPE3CHTAIMH WIIH

BBICTYIIJICHUSA

COCTaBUTbH IUIaH 3CCE WU BBICTYIUICHUS;
IIPU MOATOTOBKE K MPE3eHTAIH (COOOIIECHNS) UCTIOIb3YITe WILTIOCTPATUBHBIA MaTepuai U
uH(popMaIrio u3 cetu MHTepHET, a TakKe U3 APYTrUX UCTOUHUKOB.

IHlxana oyenxu
Ouenka

«OTJIIUYIHO»

«XOPOILO»

«YIOBJICTBOPUTEIILHO»

«HCYIOBJIECTBOPUTCIBHO»

«HCYIOBJICTBOPUTCIBHO»

«HEYAOBJICTBOPUTECIBHO»

baan

Onucanue

BBICTABJISICTCA CTYICHTY, €CJIKM CTYJE€HT NOJIHOCTBLIO PACKPLUT TEMY 3CCE, COO6H.[CH
s, Npe3CHTalUsA COACPIKUT H€06XOI[I/IMOB KOJIM4YCCTBO CJ'IafI}lOB, IIOArOTOBJICH IlJIa
H BBICTYIUICHUS, BBICTYIIJICHUEC HE COACPIKUT CYIICCTBEHHBIX OIIMOOK

BBICTABIISICTCS CTYICHTY, €CIIH CTYACHT MOJHOCTBIO PACKPBLT TEMY dCCe, COOOIICH
usl, PE3CHTALHs COAEPKUT HEOOXOAUMOE KOJIMUECTBO CIIaliI0B, MOATOTOBIICH IIJIa
H BBICTYIUICHUS], JOMYILEHb! HE3HAUUTEIbHbIE OIINOKY B Pe4H

BBICTABIISICTCSI CTYACHTY, €CIIH CTYJEHT HE MOJHOCTBIO PACKPBIT TEMY 3CCE, COOOII
SHHS1, IPE3CHTALHS COJICPIKUT HEOOXOANMOE KOJIMYECTBO CJIAliI0B, YaCTHYHO MOAT
OTOBJICH IUIaH BBICTYIUICHHS, JOMYIIEHBI IPyOble OIIMOKH B peUH

BBICTABIISIETCS CTYJCHTY, €CIIM CTYJIEHT HE PACKpbUI TEMY 3cce, COOOIIEH s, Tpe3e
HTaIMs HE COJCPKHUT HYKHOT'O KOJIMUECTBA CIIaliI0B U /WM HEe TIOATOTOBJICH IIaH
BBICTYIIICHHS, IOITYIEHBI IPyOble OMMOKY B pedn

BBICTABJISICTCA CTYICHTY, €CJIA CTYJEHT HE PACKPBIII TEMY 3CCE, COO6H.ICHI/ISI, Tpes3e
HTalus HE COACPIKUT HYKHOI'O KOJIMYECTBA CHaﬁI[OB, CTYACHT HE BJIAICCT TeMOﬁ,
HE TIOATOTOBUJI IIJIAH BBICTYIJICHUA.

BBICTABJISICTCS CTYICHTY, €CIIH CTYICHT HE IPEICTaBHI 3CCE, COOOMICHNUE (IPE3eHT
aluio).



5.3 3apanus AJs poJieBOii UIPbI

PoseBas urpa Ne 1

1 Tema «AHrmiickuii f3bIKk B Kapbepe»: [lon0op S3bIKOBON MIKOJIBI A OOy4YeHUS
COTPYITHUKOB KOMIIAaHUU

2 Konuenuuss wurpei: COTpyIHUKHM KOMIIAHUU OOCYXIAIOT IIKOJIBI JuIs OOydeHus
COTPYIHUKOB aHIJIMHCKOMY SI3BIKY

3 Posn:

- COTpyTHUKU KOMITaHUU

4 OsxupaeMble pe3yJbTAThI: IPOBEJECHUE WUIPHI MO3BOJIUT 3aKPENHUTh U aKTUBU3HPOBATh
JIEKCUYECKHUI 3armac TeMaTU4eCKOM JIeKCHKH, Pa3BUTh HABBIKM TOBOpPEHUS (IIOATOTOBJICHHOE U
HEMOATOTOBJIEHHOE BbICKa3blBAHWE) M ayAMPOBAaHUS, IOBBICUTH YPOBEHb KOMMYHUKATHBHOMN
KyJbTYpbl yYaCTHUKOB

PoseBasi urpa Ne 2

1 Tema «TpynoycrpoiicTBo, ycaoBusi Tpyaa»: CobecenoBanue

2  Konuenumsi wurpei: OOMH U3 CTYIEHTOB - COTPYAHMK KOMIIAHWU THPOBOJUT
cobece10BaHUE C JPYTUM, COTIIACHO POJIH, IPEIJIOKEHHOM MPEnoAaBaTeIeM.

3 Poun:

- NaTepBbroep

- UuTepBbronpyeMblii

4 OxupaeMble pe3yJbTAThI: IPOBEJCHUE WUIPHI MO3BOJUT 3aKPENUTh U aKTUBU3HPOBAThH
JIEKCUYECKUI 3amac TeMaTHYeCKOH JIEKCHKM, pa3BUTb HABBIKM TI'OBOPEHUS (TMOATOTOBIEHHOE MU
HEMOATOTOBJIEHHOE BBICKA3bIBAaHWE) M ayAMPOBAaHUS, IOBBICUTH YPOBEHb KOMMYHUKATHBHOMN
KYJIbTYpPbl YYaCTHUKOB

Kpamxue memoouueckue ykazanusi

U3y4nTe HHHOPMAIIUIO TTO TeMe (HCIONb3yiTe HH(OPMAIIUIO Kypca);
MTOBTOPHUTE TEMATHIECKYIO JICKCUKY, HCOOXOUMYIO ISl yIaCTHs B POJICBOU UTPE;
MOJTOTOBBTE CBOU BOMPOCHI, HEOOXOAMUMBIE AJIsl TPOBECHHS HHTEPBHIO;
MOJITOTOBHTE MOHOJIOTHYECKOE BHICKA3bIBAHUE TIO TEME, YTOOBI BRIPA3UTH BOO IMO3ZUIIUIO B
00CyX)IeHUN

IlIkana oyenku

HIkana oneHku:

OreHka Basr Onucanne

BBICTABIISICTCS CTYJICHTY, €CIIH CTYJCHT AEMOHCTPHPYET CIIOCOOHOCTD JIOTHYHO U CBSI3H
0 BECTH AWAJIOT; TIOAAEPKUBAET €0 C COOIIOJEHHEM OUePETHOCTH IPH 0OMEHE PETIINK
COTIIMYHO 5 aMH, BOCCTaHABJIUBAET JUAJIOT B CiIyyae cOO0sl; IPaBUIIbHO BhIpAXKaeT UHTECHIMHU (HAlpu
Mep, 3arpoc HHGOPMaLUH, IPEeAOCTaBIeHIe HHPOPMAIIH); AEMOHCTPUPYET 3HAHHE JIe
KCHUKHU 10 TEME UHTEPBBIO

BBICTABIISICTCSI CTYJICHTY, €CJIM CTYJCHT B LIEJIOM JEMOHCTPUPYET CIIOCOOHOCTH JIOTHYHO
U CBSI3HO BECTH AWAJIOT; ; B OOJIBIIMHCTBE CIIy4aeB MOAJECPKUBACT €T0 ¢ COOII0ACHHEM
«XOPOLIO» 4 04epeTHOCTH, BOCCTAHABIMBACT UAJIOT B CIy4yae c00si; IPH BBIPAKCHUM MHTCHIIMIT (Ha
npumMep, 3arnpoc HHGOPMAIUH, IPEJOCTaBICHUE HHPOPMAIIH) TOITyCKAeT
HE3HAYUTENIbHbIC OIIHOKH

BBICTABIISICTCSI CTYJICHTY, €CIIM CTYIEHT B LIEJIOM JEMOHCTPUPYET clabyio CHoCOOHOCTh
BECTH JIMAJIOT; B GOJIBIIMHCTBE CIIy4acB HE MOAAEP)KUBACT €ro ¢ COONII0JeHHEM
OYEPEHOCTH, B 3HAYUTEIHHOMN CTENICHH 3aBUCUT OT ITOMOIIM CO CTOPOHBI COOECETHHKA;
IpH BEIPXEHUN HHTEHIUH (HarpuMep, 3arpoc HHPOpMaLud, PEeR0oCTaBIeHIE HHPOP
MaliH) JOIyCKaeT rpyOble OMMOKN; HHTEHIIUH BBIPA’KEHBI YACTHYHO MIIH NCKAXEHBI; U
CIBITHIBACT 3HAUUTENbHbIE TPYJHOCTH IIPU NPOBEICHUU HHTEPBbIO 10 JaHHOH TeMe

«YHOBJIETBOPUTCIBHO» 3

BBICTABIISICTCSI CTYJICHTY, €CIIH CTYJCHT AEMOHCTPHPYET HECIIOCOOHOCTh BECTH JHAJIOT;
HEeo0XO0IMMble HHTEHIIUH (HarpuMep, 3arpoc HHdpopMaluu, npeocTaBieHie nupopma
I[1) HE BBIPQKCHBI; OTCYTCTBYET 3HAHUE JIEKCUKH HEOOXOAUMOIT JJIsl COCTABIICHUS IaH
HOT'O UHTEPBBIO

«HEYOBJIIETBOPUTEIIBHO» 2-1

«HEYHOBJIETBOPUTCIBHOY 0 BBICTABJISICTCA CTYACHTY, €CJIM CTYACHT HE y4acTBOBAJl B JUAJIOIC
5.4 Tlipumep pa3HOYPOBHEBBIX 33/1a4 U 32 IaHUH

1 3agaHus penpoayKTUBHOIO YPOBHS



3ananue 1. Haiinure B TEKCTE aHIIMICKUE SKBUBAJIEHTHI PYCCKUX CJIOB U BBIPAXKEHUM

3ananue 2. BecraBbTe NpomylieHHbIE CI0BA B HEOOX0ANMMOMN (hopMe U BPEMEHHU.

3apanue 3. Choenaiite npeaioKeHHbIE TOBECTBOBATENbHBIE IPEATIOKEHHS OTPULIATENIbHBIMU
W/WII BOTIPOCUTEIHHBIMH.

3amanwne 4. [IpounTaiiTe/mpocyraiite TeKCT. BeibepuTe mpaBUIbHBIN BApUAHT OTBETA

3ananue 5. JlaliTe onpeneneHNe Ha aHITINHCKOM SI3bIKE CIIEAYIOIINM MOHITHAM

2 3ajaHuA PEKOHCTPYKTHBHOIO YPOBHS

3amanne 1. IlpouwTaiiTe/mpociaymiaiTe TEKCT. YKaXUTE BEPHO/HEBEPHO KaXKIOE U3
YTBEPXKACHUM.

3amanwne 2. [IpounTaiiTe/IpocayniaiTe TEKCT U OTBETHTE HA BOIIPOCHI K TEKCTY.

3amanune 3. IlepeBenute MNpPENIOKEHUSI C PYCCKOTO Ha AHNIMKUCKUN $3bIK, HCIOJIB3Ys
M3Yy4YEHHbIE TPAMMATUYECKUE KOHCTPYKIUH U JIEKCUKY .

3aganue 5. CocTaBbTe IJIaH TEKCTA IS ITepecKasa.

3 3apaHus TBOPYECKOr0 YPOBHS

3amanne 1. CocraBbTe NPEUIOKEHUS/TEKCT HAa PYCCKOM S3bIKE, HCIIONB3Ysl H3y4YCHHBIC
rpaMMaTHYECKUE KOHCTPYKIMU U JIEKCUKY, AJI ITOCIEAYIOIIEr0 MepEeBOJa Ha aHTJIMUCKUH S3bIK.

3ananue 2. [loaroToBeTe Mpe3eHTaINn/cO00ICHNE Ha TPEUIOKEHHYIO TEMY.

3ananue 3. HanumuTe 3cce Ha NMPeyIoKEHHYIO TEMY.

3ananue 4. M3yuute OOBSABICHHE O TPYAOYCTPOWCTBE W HAMUIIHUTE COMPOBOAUTEIHHOE
MUCHMO JUTSl OTTIPABKHU MOTEHIUAIBHOMY paOdOTOIATEINIO.

3aganue 5. [IoaroToBbTECH K YUYACTHUIO B IPEAJIOAKEHHOU POJIEBOM UTPE.

Kpamxue memoouueckue ykazanus

® H3y4YUTh UHPOPMAIIHIO IO TEME,
® [IOBTOPUTH JIEKCUKY U T'PAMMATUKy HEOOXOAMMYIO /7Sl BHIIOJIHEHUS 3a4aHUs.
® cienoBath popMary 3aaHus.

IlIxana oyenku

Ornenka Bamsr Ormnucanne

3aaHKe BBIIOJIHEHO [IOJHOCTBIO: COAEPKAaHUE OTPAXKACT BCE aCIIEKThI, YKa3aHHbIC B 3alaHUU; CTUII
eBoe 0()opMIIEHHE Pedr BEIOPAHO MPABHIBHO C yIETOM IeTH BHICKA3bIBaHMS. BrICKa3bIBaHIE T0TNY
HO; CPEJICTBA JOTHYECKOH CBS3M MCIIOJIb30BaHbl IPABUIILHO; TEKCT pa3ielieH Ha ab3aibl; ohopmieH
1€ TEKCTa COOTBETCTBYET HOPMaM, IIPUHATHIM B CTpaHe U3y4aeMoro s3bika. Mcnonbs3yemslil cioBap
HBIi 3aI1aC COOTBETCTBYET [IOCTABICHHOM 3a/1a4€; IPAKTUYECKU HET HAPYLICHUI B UCIIOJIb30BAHUU
JIEKCUKH. VICTIONB3yIOTCS TpaMMaTHYeCcKue CTPYKTYPBI B COOTBETCTBHH C OCTaBICHHOH 3a1adei.
ITpakTuyecku oTCyTCTBYIOT omOKH. I'pammaruyeckue u opdorpaduyeckue OmMOKN MPaKTHYESCKH
OTCYTCTBYIOT. TeKCT pa3zierneH Ha NPeUIOKEHHs C IPABUILHBIM ITyHKTYAIlMOHHBIM O(OPMIICHUEM.

«OTIUYIHOY 19-20

3agaHue BBINOIHEHO: HEKOTOPHIE ACHEKTHI, yKa3aHHBIC B 3aIaHUH, PACKPHITH HE TIOJTHOCTHIO; HMEIO
TCsl OTACJIIbHBIC HAPYILICHUS CTUIIEBOI'O O(I)OpMJ'leHI/lH peun. Bricka3piBaHME B OCHOBHOM JIOTUYHO, U
MEIOTCSI OT/ICJIbHBIE HEOCTATKH P UCTIOIb30BAHMH CPEICTB JIOTMUECKON CBSI3H; UMEIOTCSI OT/EIb
HBIC HEJIOCTATKH IIPH ASJICHUH TEKCTa Ha a03al(bl; UMEIOTCS OT/EIbHbIC HAPYIICHUS B 0(OPMIICHUH
TecTa. Mcnonb3yemsblii CIIOBapHBIN 3a11ac COOTBETCTBYET IOCTaBIEHHON 3aJjaue, OHAKO BCTPEUAOT
Cs1 OTJICJIbHBIC HETOUHOCTH B YIIOTPEOJICHUH CJI0B JIMOO0 CIOBApHBIM 3amac orpaHUYeH, HO JEKCHUKa U
CIIOJIb30BaHa MPaBHIBHO. VIMeeTcs psia rpaMMaTHUYecKHX, opdorpaduaeckux u/mmm
ITyHKTYaIMOHHBIX OMMOOK, KOTOPBIC HE 3HAUYUTENIFHO 3aTPYAHSIOT IIOHUMaHHE TEKCTa.

«XOPOILLIO» 16-18

3ajaHue BBINOIHEHO HE TIOJHOCTBIO: COJIEPKAHNUE OTPAKAET HE BCE ACTICKTHI, YKa3aHHBIC B
33/IaHUM; HAPYLIEHUS CTHIICBOTO OOPMIICHHS PEYH BCTPEUAIOTCS JOCTATOYHO YacTO; B OCHOBHOM
He COOJIIOal0TCs IIPHHSTHIC B SI3bIKE HOPMBI BEXKIIMBOCTH. BhICKa3pIBaHNE HE BCET/ia JIOTHYHO; HME
I0TCS. MHOTOYHCIIEHHBIE OIIMOKY B HCIIOJIB30BAaHUY CPEJICTB JIOTHIECKOI! CBSI3H, MX BEIOOp OrpaHHde
13-15 H; JIEJIEHHUE TecTa Ha a03ambl OTCYTCTBYET; MIMEIOTCSI MHOTOYHCIICHHbBIE OUTHOKH B 0(pOPMIICHHH TEK
cra. Mcronp30BaH HEONpPaBIaHHO OTPAHUYCHHBIN CIIOBApHBIIl 3a11ac; YaCTO BCTPEYAIOTCS HAPYIICHH
s B UCIIOJIb30BAHHUH JIEKCUKH, HEKOTOPBIE M3 HUX MOTYT 3aTPyJHATH HIOHUMaHHEe TEKCTa. JIu6
0 Y4acTO BCTPEYAIOTCS OLIMOKH 3JIEMEHTAPHOTO YPOBHS, JIN0O OIIMOKH HEMHOTOYHCIICHHBI, HO 3aTp
YAHSIOT TOHUMaHue TekcTa. [IpaBuia opdorpaduu u MyHKTYaIlMd HE COOIIOAAI0OTCA.

«YZIOBIIETBOP
UTEBHOY

3ajaHye He BHIIIOIHEHO: COJEpIKaHNe HEe OTPaXKaeT Te acleKThl, KOTOPhIe YKa3aHbl B 3aJaHHH, WU
HE COOTBETCTBYET TpeOyeMoMy 00beMy. OTCYTCTBYET JIOTHKA B TOCTPOCHUH BBICKa3bIBAHUS; TEKCT
9-12 He opopmieH. KpaiiHe orpaHHYeHHBIH CIOBapHBIH 3amac He MO3BOJIAET BBITOJIHUTD IIOCTABICHHYIO
3amady. ' pamMmarnueckue npasuia He cobuonatorcs. Opdorpadudeckue omnOKH IPUCYTCTBYIOT.
TekcT pas/ieneH Ha NPEJIOKCHHS C MPABIIIbHBIM YHKTYalHOHHBIM 0()OPMIICHHEM.

«HEYIOBJIETBO
PUTEIBEHO»

5.5 UtoroBasi KOHTpPoOJILHasi padoTa



Tembl «TpynoycrpoiictBo, ycaosus Tpyaa» ( Work), «KAHINIMICKHI SI3BIK B Kapbepe»
(Language)

Bapmnanr 1

3ananue 1. IlepeBenurte NpeAsioKEHUs C PYCCKOIO HAa AHNIMNUCKUH S3bIK, yHOTpeOsss
U3yUYEHHBIE CJIOBA U BBIPAXKEHUA U 0Opallias BHUMAaHNE Ha BpEMEHa I1aroJa.

3ananue 2. IlepeBenure TEKCT C AHNIMHCKOIO s3bIKA HAa PYCCKMM € HCIOJB30BaHUEM
CJI0Bapsl.

3ananue 3. [loaroToBrTE MOHOJIOTUYECKOE BBICKA3bIBAHUE T10 MIPEATIOKEHHON TEME

Bapmuanr 2

3ananue 1. IlepeBenure NpeAsioKEHUS C PYCCKOIO Ha AHIIMHUCKUNA S3bIK, YHOTpeOsis
U3yUYEHHBIC CJIOBA U BBIPAXKEHUS U 0Opallias BHUMAaHUE Ha BpeMEHa Ii1aroJa.

3ananue 2. IlepeBenure TEKCT C aHNIMHCKOIO fA3bIKA HAa PYCCKMM € HCIOJB30BaHUEM
CJI0Bapsl.

3ananue 3. [loaroroBbTE MOHOJIOTUYECKOE BBICKA3bIBAHUE TI0 MIPEATIOKEHHON TEME

Kpamxue memoouueckue ykazanusi

® BHUMATEJbHO U3YUYUTE MPEJIOKEHU ISl IEPEBOJIAa C PYCCKOTO SI3bIKA HA aHIVIMICKUN 1
TEKCT JJISl IEPEBO/Ia C AHTJIMKUCKOTO A3bIKAa HA PYCCKHUM.

MOBTOPUTE FPAMMATHYECKHI MaTepural sl NEPEBOA MPEITOKEHUN

yOeIuTeCh, YTO BaM MOHITEH CMBICI KaK BCETO TEKCTa, TaK M OTAEIbHBIX ()ParMeHTOB, U
TEPMHUHOB.

® COCTaBbTE/BBIPAOOTANTE TIIOCCAPHIA;

® BLIIIOJHUTE MEpeBOA;

® OTpeaKTUPYUTE TOTOBBIN IIEPEBO.

L4 I/ICHOJ'IB?)YI\/’ITC JIEKCUYECKUH MaTtcpual, HCO6XOI[HMI->II>1 JJ11 TIOATOTOBKHW MOHOJIOTHYECKOI'O

BBICKAa3bIBaHU A
LlIxana oyenku
Onenka Bama Onucanne
COTIIHIHOY 10 BBICTABJIACTCA CTYACHTY, €CJIM CTYACHT IIPABUJIBHO BBITIOJTHUJI BCC 3aTaHUA
KOHTPOJIBHOU paboThI

«XOPOIIIOY 9-8 BBICTABJIACTCA CTYACHTY, €CJIM CTYJACHT B LIE€JIOM BBIIIOJIHWUII BCC 3aJaHUSA, HO

P B OTBETAX AOITyCTUJI HE3HAUYUTEJIbHBIC HETOYHOCTU
«VIIOBIETBOPHTEILHON 7-6 BBICTABJIACTCA CTYACHTY, €CJIM CTYJACHT B LIE€JIOM BBIIIOJTHUII BCC 3aJaHUSA, HO

YA P B OTBETaX JOMYCTHN 1-2 omuoOKu
CTaBIISIETCSA CTYIE €CIIH CTY/ICHT Hempa 0 BBIIIO. 3aa

«HEY/IOBJIETBOPUTEILHON 5-4 z;’:y;:s; er;I&)TIZI(I) H}JI:%’K " JIM CTYJICHT HENPABIIIBHO BBITONHII 3aJaHNUS, 1
HEVIOBIETBODHTENEHOY 3-1 BBICTABJIACTCA CTYACHTY, €CJIM CTYACHT HC BBINIOJHWI 3aJaHU WU YaCTUYH

YA P 0 BBINOJIHIJI UX, HO TIPH 3TOM UMEIOTCS TpyOble OLIMOKHI
«HEYIOBETBOPHTENBHOY 0 BBICTABJIACTCA CTYACHTY, €CJIM CTYJACHT HC YYaCTBOBAJI B BBIIIOJTHCHUH 3a1a

HUI KOHTPOJIHOH paboThI



5 llpuMepHbIe oueHOoYHbIe cpeacTBa

5.1 CobeceqoBanme-3amuTa HHAUBUAYA/IHHOTO 3a/JaHUSA

1) Speak about homeworking

“Work from home” is a type of remote work that allows employees to work from their homes or other
remote locations. This mode of working has become increasingly popular over the past few years due to
the advancements in communication technology and the pandemic-induced shift in work culture. In a
work-from-home setup, employees can work from anywhere they can access a computer and an internet
connection.

Increased flexibility: Working from home gives you much more control over your schedule and work
environment, allowing you to work when and where you want.

Reduced costs: Not having to commute to work can save you a lot of money on gas, transportation, and
food.

Improved productivity: Working from home can help you stay focused and eliminate distractions from
colleagues.

Better work/life balance: With more control over your time, you can create a better balance between your
work and your personal life.

Reduced stress: Without the usual office politics and backstabbing, you can work in a much more relaxed
environment.

Increased creativity: Working from home allows you to come up with more creative solutions to problems
and enables you to think outside the box.

More time with family: Working from home allows you to spend more time with your family, which can
be beneficial for both your mental and physical health.

Improved morale: As you are not tied to an office, you can make your own decisions and take more
ownership of your work, leading to improved morale.

Improved Focus: The lack of distractions and a greater sense of privacy can improve concentration and
focus.

Environmentally Friendly: Working from home eliminates the need for commuting, meaning you can
save on your carbon footprint and reduce your environmental impact.

Internet connectivity: Smooth and efficient work completion requires internet connectivity through
mobile data and Wi-Fi. Ensuring laptop management for remote teams is crucial to maintaining device

security and performance, enabling seamless work from any location.

This mode of working offers flexibility and convenience and can help save time and money on
commuting.

2 ) Give some advice on how to prepare for a job interview



You sent in an application and you landed an interview—nice work! Here comes the nerve-
wracking part: heading into the job interview. With a little preparation, you can make a great first
impression with your potential employer without a ton of extra stress. Practice answering interview
questions with a friend. It might sound silly, but holding a mock interview can be super helpful in the
days before your real one. Ask your friend to sit down with you and ask some questions that your
interviewer might ask. If a friend or a loved one isn’t available, look up some common interview
questions and practice answering them in a mirror.

Try to come up with some skills or qualities you gained during your time off to make up for the lack of
job experience. For example:

If you were caring for a sick loved one, you can talk about how it helped you gain perspective on the
world.

If you were traveling, you can talk about how you experience diverse cultures and how you’d use those
experiences in the workplace. Play up your strengths. During the interview, you might be asked about
what you do well. Try to come up with 2 to 3 examples of skills you’ve used in the workplace that you
could transfer to your new job. Your interviewer might ask you what made you apply for the position that
you did. You find some information about the company culture, the job position beforehand. Talk about
how your skills apply to the job. This is another way you can talk about your strengths, but you can make
them specific to the job description. Use real examples of things you did in previous workplaces to talk
about why you’d be a good fit. Radiate authenticity and confidence. While relevant experience matters to
recruiters, bringing genuine enthusiasm, self-confidence and a consistent personal brand to the process
can be just as influential.

3)Tell about differences in American and British English

One of the problems English language learners face is dealing with the differences between British and
American English. This was especially true at the school in Thailand where I taught. Students are
constantly exposed to both British and American English in the classrooms. Although the two forms of
English may superficially seem similar, there are contrasts in vocabulary, grammar, spelling, punctuation,
telling dates, and other differences that the students must continually bear in mind.

There are slight differences between British and American English pronunciation and accent. They use
completely different words to describe the same things.

Another problem many students face is grammar differences between British and American English.
British English sometimes forms past and past participle of verbs by adding "t" instead of "ed" to the verb
infinitive. For example, the past and past participles of learned, spelled, and burned in American English
are written as learnt, spellt, and burnt in British English. n British English, collective nouns take either
singular or plural verb forms. Hence, the British will say and write that Oliver's army are on their way. In
American English, all collective nouns take the singular verb form. Therefore, we say that the army is on
the way. Another example is "Spain are the champions," said by the British, and "Spain is the champ."
rendered by the Americans.

You can also find some differences in spelling.In my American English textbooks, they talk about the red
color, whereas in British textbooks it is spelled as red colour. In England, people go to a sports centre, but
in America, they go to a sports center. United States students practice soccer, but British students practise
football. In one of my classes, a student asked me what programme meant in the British text we were
using. I explained that it was the same as program spelled in an American textbook.

4) The importance of learning languages

Language is our primary source of communication; it's how we share ideas with others. Some people



even say that language is what separates us from animals and makes us human. There are thousands of
languages in the world; countries have their own national languages in addition to a variety of local
languages spoken and understood by their people in different regions. Some languages are spoken by
millions of people, and others by only a few thousand.

English is one of the languages known by many, with about 20% of the global population speaking it
(that's 1.5 billion people). But did you know that most of those people aren't native speakers? Only about
360 million people speak English as their first language. Given its popularity in everyday communication,
academia, business, and entertainment, it's no wonder many are saying it's important for non-native
speakers to hurry up and learn English. It's the language of academia. It gives you access to a wealth of
written media, online and printed.It comes in handy when traveling. It's essential if you want to work in
international business or commerce.

Learning English is essential for everyone in the world for three reasons. First of all, English is an
international language, so all people from different countries can communicate with each other. English
helps us to learn about other cultures and it makes people closer to each other. Secondly, English is easy
to learn. There are lots of resources available on internet and we can find variety of educational resources
on internet easily, so it makes easy for everyone to learn English. English is so essential in the field of
education and employment.

English has become one of the most important language in the word and it a communication language at
the moment. English is an important task as it helps us to obtain employment opportunities. Most of the
functional articles are based on the English language. Also offers a variety of means of communication
between different people as they are widely used in websites on the internet.

5.2 IlepeueHb TeM JJOK/Ia/I0B, COOOIEHUIA

. Workplacement

A work placement is a period of supervised work, where you’ll have the opportunity to experience
working in a specific role with a company. A common problem for school leavers and university
graduates alike is that employers want to see work experience as well as relevant qualifications. Leaving
school after your GCSEs or A-levels and trying to find a job without experience can be tricky and the
same applies if you’re leaving university with a degree but no first-hand experience. Work placements are
a great way to develop your skills and build your experience. Work placements enable you to gain
relevant experience working with a company in the area of work you’re qualified for, while developing
the practical skills you’ll need to do the job.

Whether you’re still at school, or studying at university, organising a work placement is a smart
move at any point in your career. The more experience you get under your belt, the more you’ll have to
write about on your CV and speak about in job interviews. Nowadays, having relevant qualifications,
although essential, is only half of the equation. If an employer sees that you have the knowledge and the
practical skills to fulfil their role, you’ll have a competitive advantage over someone who only knows the
theory.

In some cases, your placement will also lead to a full-time job — if there’s a position available with
that company.

To summarise, the benefits include:
Discovering your personal career goals.
Gaining first-hand experience of an industry.

Improving your knowledge and skills.



Building up a network of contacts.

Gaining good references for future opportunities.

. Ideal Working Hours

The perfect work schedule is something many managers strive for. Unfortunately, few actually
achieve it. This is despite the fact that technology makes it easier than ever to streamline the process and
get it right the first time.

To have a really productive day, you must have a purpose to what you’re doing. If you’re not
invested in your work it’s difficult to create anything great, and you’ll end up just going through the
motions or getting easily distracted.

It’s not always easy to infuse yourself with motivation to work, especially if you’re an employee
in a business you don’t own. But all work has a purpose, even if it’s not immediately obvious in the day-
to-day. You might have an admin job that doesn’t feel world-changing, but your efforts cascade - keeping
the wheels turning in an organization that employs people, pays taxes, and provides for customers is a
really important job in itself.

This kind of thinking can provoke a bit of an existential crisis, sure, but more often than not it’s a
critical bit of self-examination. Nobody does great work that they don’t believe in - anything worth doing
needs a reason to be done. Many of us will have more flexible office attendance in the near future.
Whether it’s due to a dislike of the commute, childcare commitments, or just a love for home working,
there’s plenty of reasons to work from home at least some of the time. But it needs a bit of forethought for
it to truly work.

It doesn’t matter how brilliantly you plan your day; if you get distracted by a phone call or
talkative housemate your tidy schedule can end up a total mess. Being distracted doesn’t just cost you the
time away from your work, there’s also the cost of getting back into it - and sometimes that solid laser-
focus is something you simply can’t get back to.

Loads of people have experienced remote work for themselves in 2020, and now know the

benefits as well as the hardships. Making the workday work best for you is the priority, which means
some days will be better in the office, and some days out of it.

5.3 3ajaHus JJisi pO/IeBOU UTPbI

Ponesast urpa Ne 1

1 Tema « AHTIMIACKHWH SI3bIK B Kapbepe»: [10/100p S3bIKOBO IIKOJIBI 71t 00yueHHsI COTPYHUKOB
KOMIIaHHUU

2 Konuernius urpel: COTPyAHUKN KOMITAHUM 00CYKIAIOT IIKOJIbI /7151 00y4eHUs1 COTPY/THUKOB
aHIVIMKCKOMY S3bIKY (JIOKaLys, LieHbl, KypChl, UX JJIMTEbHOCTb U COZlepKaHue)

3 Pomnu:
- COTpyHUKYA KOMIAaHUU U COTPY/IHUKU SI3bIKOBOM IIKOJIbI
4 OkupaeMble pe3yJbTaThl: MPOBEJEHHE UT'DbI O3BOJIUT 3aKPENUTh U aKTUBU3MPOBATh

JIEKCUUeCKHM 3arac TeMaTh4eCKOM JIeKCHKH, pa3BUTh HaBbIKA FOBOpPeHUs (TTOATOTOBIEHHOE U
HeTo/ITOTOB/IEHHOE BbICKa3bIBaHKE) U ayAUPOBaHUs], MOBLICUTh YPOBEHb KOMMYHHUKATUBHOMN KYJ/IbTYPbI



Y4aCTHUKOB
Ponesas urpa Ne 2
1 Tema «TpypoycTpoiicTBo, ycnoBus Tpyfa»: CobeceoBaHue

2 Konuernius urpsl: OZIMH U3 CTYZIEHTOB - COTPY/IHUK KOMITAHUH IMPOBO/IUT COOeceZioBaHUe C
JPYTUM, COTJIaCHO POJIH, TIPe//I0XKEHHOM TIperofiaBaTesieM.

3 Posu:
- inTepBhioep (Bompockl B UHTepHeTe Interview questions, Tricky questions)
- IHTepBBIOVMpYEMBII

4 OykujiaemMble pe3yJbTaThl: POBe/ieHre UTPbI TI03BOJIUT 3aKPeIUTh U aKTUBU3UPOBATh
JIeKCHUeCKHUH 3artac TeMaTHUeCKOU JIEKCUKH, Pa3BUTh HAaBBIKA TOBOPEHHUS (TIOJrOTOBIEHHOE U
Hero/roTOB/IEHHOe BbICKa3bIBaHUE) U ayIUPOBaHMUsI, TIOBLICUTb YPOBEHb KOMMYHUKATUBHOM KY/bTYPhI
YYaCTHUKOB

5.4 IlpuMep pa3HOypPOBHEBbBIX 3aay M 3ailaHUM

1 3aganus penpogyKTUBHOI'0 YPOBHSA
3aganve 1. Haliite B TeKCTe aHIVIMHCKUE S3KBUBAJIEHTbI PYCCKUX CI0B U BbIpaXKeHUH

Here’s one of the advantages of working from home, which I find very useful for my lazy self.
Since you all know that remote working comes with flexible schedules, you can easily get an excuse for
not doing your Saturday chores.

Another advantage work from home brings with it is no office distractions. It means, no banters
from frustrated co-workers, no repetitive chit chats, no disturbance of the noise of that fax machine, and
you get the idea.

An advantage at work due to the WFH setting is that your organization saves money. So do you.
What I am talking about is how expensive tea, coffee, and snacks are at the office canteen. However,
since you are not going there anymore, you can live as cheaply as you want.

You will thank your boss for allowing you to work from anywhere as you identify that you don’t
have to battle crowds and traffic to reach the office anymore. This peace of mind also increases your
efficiency and productivity.

What work from home brings with it is a better work-life balance your way. Since you are at
home, you can always spend more time with your loved ones or attend to the sick elderly without having
to worry about anyone nagging about it.

Y nanenHas pabora, paboTa 1o oMy, THOKHI rpaduK, pa3apa>kUTesH, IITyTKU, O0TOBHS,
He/l0BOJIbHbIE KOJI/IeTH, CTOJ/I0Bast, 3(peKTUBHOCTb, BOpUYaHHE

Remote work, chores, flexible schedule, distractions, banters, chit chat, frustrated co-workers,
canteen, efficiency, nagging



3azianve 2. BcTtaBbTe TpoITylieHHBIE C/I0Ba B HEOOX0AMMOM (hopMe 1 BpeMeHH.

3apanue 3.ITpounraiiTe/mpocyiaiiTe TekcT. BoibeprTe NpaBU/IbHBIN BapUaHT OTBETA

Tourists love Thailand! Unfortunately, though, many visitors could improve on their manners
while there. Here are a few pointers.

The traditional Thai greeting, the wai- joining your hands together and bowing- is an important
way to show your respect. To avoid causing offence, never touch Thais on their head as this is considered
the highest part of their being, literally and spiritually. Likewise, the feet are the lowest, dirtiest part of the
body: avoid touching objects with your feet or, even worse, showing someone the soles of your feet.
Always remove your shoes when visiting a house or a temple.

The trick is to show respect for customs even if you don’t fully understand them. Make the effort
anyway and it will be greatly appreciated!

1. It is a good idea to greet Thais with a) handshaking b) bowing with
joined hands

2. Not to offence the locals never touch their a) heads b) hands

3. Always .... your shoes when enter a) take on b) take off

4. If you don’t understand customs a) ignore them b) follow them

5. Never show your a) feet b) teeth

1B 2A 3B 4B 5A

2 3ajaHUA PeKOHCTPYKTHBHOI'0 YPOBHSA

3aganue 1. [IpounTaiiTe/mpoc/yliianTe TEKCT. Y KaKUTe BEPHO/HEBEPHO KaXK/j0e U3 YTBEPKeHUH.

South Korea advances

The Bank of Korea has brought South Korea’s young economy from a position of relative
unimportance 35 year’s ago to become an Asian Tiger with real teeth. What does this rapid progress mean
for the ordinary Korean citizen? Korean people are much better off. The government is making great
efforts to liberalize the financial markets and get rid of the red tape. And what do the changes mean for
foreign investors? They should note that the country’s chief asset is its skilled and capable workforce,
which makes up its lack of natural resources. One can compare Korea to Japan in this respect.

Tourism has become a major industry and area of investment. A tourist campaign offered
discounts up to 50 per cent in hotels, restaurants and on domestic flights. Efforts have been made to make
the destination more attractive to tourists. The Korean National Tourism corporation has opened more
yogwans (low budget Korean inns offering comfortable accommodation).

More and more people are discovering Korea’s scenery and natural heritage, and visiting the
museums, temples and ancient palaces.



1. South Korea is an important economic force in south-east Asia today

2. South Korea citizens are becoming better off

3. The South Korea economy has always been a liberal one

4. South Korea has a lot of natural resources

5. The South Korean landscape is similar to Japan’s

6. South Korea is becoming better known as a tourist destination

7. There are only expensive hotels in South Korea

8. More and more people are visiting Korea only because of shopping

1. T 2 T 3. F 4 F 5. F 6. T 7.F

8 F

3aganue 2. [IpounTaiiTe/mpoc/ayliiiaiiTe TEKCT U OTBETbTE Ha BOIIPOCHI K TEKCTY.
Why Do We Travel?

There are a lot of reasons to travel. Some people travel for fun while some do it for education
purposes. Similarly, others have business reasons to travel. In order to travel, one must first get an idea of
their financial situation and then proceed. Understanding your own reality helps people make good travel
decisions. If people gave enough opportunities to travel, they set out on the journey. People going on
educational tours get a first-hand experience of everything they’ve read in the text. Similarly, people who
travel for fun get to experience and indulge in refreshing things which may serve as a stress reducer in
their lives. The culture, architecture, cuisine and more of the place can open our mind to new things.

The Benefits of Travelling-There are numerous benefits to travelling if we think about it. The first
one being, we get to meet new people. When you meet new people, you get the opportunity to make new
friends. It may be a fellow traveller or the local you asked for directions. Moreover, new age technology
has made it easier to keep in touch with them. Thus, t offers not only a great way to understand human
nature but also explore new places with those friends to make your trip easy. Similar to this benefit,
travelling makes it easier to understand people. You will learn how other people eat, speak, live and more.
When you get out of your comfort zone, you will become more sensitive towards other cultures and the
people. Another important factor which we learn when we travel is learning new skills. All in all, it is no
less than a blessing to be able to travel. Many people are not privileged enough to do that. Those who do
get the chance, it brings excitement in their lives and teaches them new things. No matter how a travelling
experience may go, whether good or bad, it will definitely help you learn.

Question 1: Why is it advantageous to travel?

Question 2: Why is travelling essential?

Question 3:What are the benefits of travelling?

Question 4:Why is it good to get out of your comfort zone when travel?

Answer 1: Real experiences always have better value. When we travel to a city, in a different



country, it allows us to learn about a new culture, new language, new lifestyle, and new peoples.
Sometimes, it is the best teacher to understand the world.

Answer 2: Travelling is an incredibly vital part of life. It is the best way to break your monotonous
routine and experience life in different ways. Moreover, it is also a good remedy for stress, anxiety and
depression.

Answer 3: The first one being, we get to meet new people and make new friend. It offers n a great
way to understand human nature and get new skills

Answer 4: When you get out of your comfort zone, you will become more sensitive towards other
cultures and the people.

3apanve 3. [lepeBeuTe rpejI0’KeHUs: C PyCCKOIO Ha aHIVIMMCKUM SA3bIK, UCII0/Ib3Ys1 U3yUYeHHbIe
rpamMmaTryeckre KOHCTPYKLMM U eKcuKy. Translate into English, using Passive Voice

1. Ero Bce /o0sT ¥ oTHOCATCS ¢ yBaykeHHeM- He is loved and respected by everyone

2. 06 stom pueme OyayT MHOTO roBopuTh.--This film will be much spoken about

3. ITOT nNUpor ceiuac roroBUT Mama?- Is the cake being made by mom?

4. K 2 yacam Huuero He 6b110 cgenado.- Nothing had been done by 2

5. MHe cka3zanu, 4TO MOCT TIOCTPOST K JieTy.- | was said that the bridge would be built by
summer

6. §1 yBepeHa, UTO OH He MPUET, eC/IU ero TpUraacar.- I’m sure he won’t come even if he is
invited

5.5 IToroBasi KOHTpo/ibHas padora

3amanue 1. [lepeBeguTe TIpeAIOKEHHWSI C PYCCKOTO HAa AHIJIMACKWHN SI3BIK, YIOTPeO/sisi W3y4YeHHYIO
JIEKCUKY Y TPaMMaTUKY

Cerogasi yTpoM s Obiia pa30yskeHa Tesie)OHHBIM 3BOHKOM. DTO Oblia MOSI cecTpa. « AJio»-CcKasana i,
MBITasiCh OBITH  [Ipy>Ke/foOHee B CTOJIb paHHee yTpo. «51 eny B @dpaHUMi0O B KOMaHIUPOBKY! Mbl
paboTaeM Haj 3THUM TPOEKTOM y>ke 5 MecsilieB. 3aBTpa B 3TO BpeMs si Oyny rynste mo [lapmky. S
nipuesly K KoHily Henenu! Kakoil cerofnsi uypaecHbiii fieHb! CosiHIle cusieT, Bo3ayx Osaroyxaet!» §1
ToCMOTpesia B OKHO. [leHb ObUI YHBUIBbIHA, COJIHIIE €/lBa CHSJI0 CKBO3b Tyud. Buaumo cuacTbe
packpaliMBaeT KU3Hb CBOUMM KpaCcKaMU

Today I was woken up by a phone call. It was my sister. ‘Hello” I said trying to be friendlier in such
early morning. “I am going to France on a business trip! We’ve been working for 5 months over this
project. Tomorrow at this time I will be walking along Paris. I will have been back by the end of the
week. What a wonderful day! The sun is shining, the air smells good.” I looked out of the window, the
day was gloomy and the sky could hardly shine through the clouds. It seems to me that happiness can
paint our life with its colours

3ajanue 2. [TogroToBbTe MOHOJIOTMUECKOe BbICKa3bIBaHUe T10 TIPe/IJIOKeHHOW TeMe.



Disadvantages of working from home

No flexibility: Working from home can lead to feelings of isolation and loneliness, as employees
can go without interacting with coworkers for long periods. This can be damaging to mental health and
well-being.

Increases cost:— The company must provide initial expenses for training and supplying appropriate
tools like laptops, smartphones, and other IT equipment.

Reduced productivity: Working from home can lead to reduced productivity as there can be a lack
of focus and motivation. It can also be challenging to stay on top of tasks and projects without regular
check-ins with colleagues.

Lack of work/life balance: Working from home can make it difficult to separate work and life, as
the boundaries between the two can become blurred. Employees may find it hard to switch off from work
when their home is their office.

Increases stress: It may be challenging to continue staff growth and skill upgrades if employees
are not physically adjacent to one another.

Increases problems: Creates a conservative environment as there is no face-to-face
communication; it loses focus on innovation.

Family time loses focus: People in India struggle with their families or children needing more of
their time when they are working, and many of them end up working later or not giving their work their
full focus.

Decreased morale: You also lose face since the client loses faith in you and won’t hire you again
for similar projects as a result of your team failing to deliver work on time or submitting work that is of
poor quality

Loses focus: The typical interruptions that discourage you from focusing on your work, such as
the doorbell, chance phone calls, and kids watching TV in the next room.

Feeling alone:-Working alone or in isolation with only a computer screen for the company is very
different from working in a busy workplace, and many want that loudness and consistent criticism to

enhance their job.

Loses internet connection: Losing an internet connection can leave work incomplete, as the
internet is the primary source of work, and there is no way to continue without it.

But his mode of working offers flexibility and convenience and can help save time and money on
commuting.

38,[[(:1HI/IE 3. Hammmiumre rmicbMo B KOMIIAHUIO B OTBET Ha 00bsIB/IeHHE O BaKaHCUU

Our company is looking for young people aged 20-24 to work as group leaders during the summer
months.

You will organize activities for children 10-15 years old. Must be fluent in English. No previous experience
required.

Dear Sir|Madam,



I want to apply to the position of group leader in your company. I have no work experience in this area
but I’m interested in this job as I enjoy working with children.

I’m twenty two years old and I am currently studying Nursing. In addition my English is good enough

I’m experienced in babysitting and I have often participated in various sport activities. I feel I would be
well suited for this position as I ‘m creative, enthusiastic and energetic.

Looking forward to hearing from you, Yours faithfully ...
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