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1 Heasb, nu1aHupyeMblie pe3yabTaTbl 00y4eHHs M0 JMCUHUILIHHE (MOLYII0)

OCHOBHOM 1IENbI0 TUCHUIUTHHBI «HOCTpaHHBINA S3BIK MOAYAb 3» SBIsETCS (OPMUPOBAHHE HABHIKOB
oOmmeHus B cepe AenoBod M MPopeCCHOHATBHOW KOMMYHHKALMM M YMEHHS CBOOOJHO OPUEHTHUPOBATHCS B
auTeparype mpodeccHoHaIbHOM HaIIPaBICHHOCTH.

Jlis nocTuKeHUs 3TOM 1€ B 3 ceMecTpe OCYIIECTBISIOTCS ClEAYIONIUe 3a0a4n:

1. pacIupCHUC 3araca TepMHHOHOFHHGCKOﬁ JICKCHUKH (,I[O 150 HOBBIX JIEKCHYECKUX CAWHUIL B paMKax
HN3y4aCMbIX TCM);

N

OPHUECHTHUPOBAHHBIX TCKCTOB;

NN W

y‘{e6HO-H03HaBaTeHLHOI>'I ACATCIIBHOCTH.

[InanupyeMbIMu pesyibraTaMud OOyd€HHUs MO JHUCUUIUIMHE (MOAYJIO), SBISIOTCS 3HAHUS, YMEHMS,
HaBbIKU. llepedyeHb MIaHUPYEMbIX pe3yabTaTOB OOy4YEeHHS M0 AMCHUIUIMHE (MOIYJI0), COOTHECEHHBIX C

. pa3BUTHE HABBIKOB TOHUMAHUS PEUYH Ha CIIyX (ayTUpOBHUSA);
. Pa3BUTHE HAaBBIKOB TOBOPEHHUS B paMKaX M3y4aeMbIX TEM;

. Pa3BUTHE HABBIKOB MHChMa (HAMCaHUE PE3IOME);
. BOCTINITaHUE TOJICPAHTHOCTH U YBAXKECHUS K TyXOBHBIM IIECHHOCTSIM Pa3HBIX CTpaH ¥ HApOJIOB;

. (hopMHpOBaHHE TOTOBHOCTH K CAMOCTOSITENILHOM TBOPYECKON ACSITENFHOCTH U OCO3HAHUSI LIEHHOCTH

. COBCPUICHCTBOBAHNEC HABBIKOB MPOCMOTPOBOI0 M U3YyYAarOIICTIO YTCHUA, B T.4. HpO(i)eCCI/IOHaJ'H)HO

IUTAHUPYEMBIMH pe3yJIbTaTaMU OCBOEHHUsI 00pa3oBaTeIbHON IPOrpaMMBI, IPECTaBIECH B Tadbmule 1.

Tabnuma 1 — Komnerenuuu, popMupyemble B pe3ysbTare U3y4eHus AUCIUILTUHBI (MOTYIIS)

Oo(pHIIHATBHBIX U

Kon un PesynbTrarsl 00y4eHus Mo TUCITUTUINHE
Hassanue Konu (dopMyarpoBKa
OIIOTI BO, (bopmynupoBka UHIAKATOPa Kon
COKpAIlCHHOC KOMITETCHIIUH AOCTIDKCHUA pe3yib @OopMyJIUPOBKA pe3yibTara
KOMITETEHLIUH rata
43.03.02 YK-4 : Crocoben | YK-4.1B: P11 3HaHWE | HOPM aHIJIMHCKOTO JIUTEPATypPHOTO A3BIKA,
«Typusm» OCYIIECTBIIATH Beibupaer Ha HEOOXOANMOTO ISl OCYIECTBICHUS
(b-TY) JICIIOBYIO TOCYIapCTBEHHOM MEXIIMIHOCTHOTO M JEJIOBOTO OOIIEHUS
KOMMYHHUKAIMIO B | ¥ MHOCTPaHHOM P12 3HaHWE | JIEMOHCTPUpPYET 3HAHHE BHUIOB
YCTHOH 1 A3BIKAX COBPEMEHHBIX KOMMYHUKaTHBHBIX
MIUCBbMEHHOU KOMMYHUKaTUBHO TEXHOJIOT Ui
¢dopmax Ha TPUEMIIEMBIN PI3 YMeHHe | amanTHpoOBaTh Pedb, CTHIIH OOMICHUS U SI3BIK
FOCyNapCTBEHHOM | CTHJIb ACJIOBOTO JKECTOB K CUTyallUsIM B3aUMOIECHCTBUS
A3BIKE oOmeHus, PIS YMeHue | mpuUMEHsIeT IpaBUia U IPUEMBI yCIIEIIHOTO
Poccuiickoit BepOabHBIC U peuYeBoro B3auMOAEHCTBHS Ha
Denepanyn 1 HeBepOabHbIC MHOCTPAHHOM SI3bIKE YEPE3 MOAEIHPOBAHHE
MHOCTPaHHOM(BIX) | CpeaCcTBa BUIOB ITPO(eCCHOHATBLHON AeSTeTbHOCTH
A3BIKE(aX) B3aNMO/ICHCTBHS C PI16 HaBbik | BnageeT GOHETUKOM, ICKCHKOW U
ITapTHEPOM TrpaMMAaTUKON aHIIUHCKOTO A3bIKa B
00BEMe, HeOOXOTUMOM JJIST TOTO, YUTOOBI
MIPE0CTaBISATH HHPOPMALIUIO JIMYHOTO U
JICTIOBOTO XapaKTepa, a/JleKBaTHO
pearupoBarh Ha HH(POPMAIHIO,
MOCTYMNAOIIYIO OT apTHEpa 110
KOMMYHHKAIIHH.
VK-4.2B : Beger PI1 3HaHUE | HOPM aHIIMHCKOIO JIUTEPaTypHOIo A3bIKA,
JIETIOBYIO HEO0OXOANMOTO ISl OCYIECTBICHUS
TIEPETINCKY, MEXJIMYHOCTHOT'O U JIEIOBOTO OOIIEHHS
YUUTHIBas
0COBEHHOCTH P12 3HaHWEe | JIEMOHCTPHpPYET 3HAHHE BHUIOB
— COBPEMEHHBIX KOMMYHUKaTHBHBIX

TEXHOJIOTHUH




Heo(HUIHAIBEHBIX P/14 YMeHue | COCTaBJIATH HA aHINIMHCKOM SI3bIKE

MHCEM, ouanbHbIe U HEO(PUIIHATEHBIC TCKCTHI B
COLIMOKYIIBTypHBIE COOTBETCTBHHU C NPUHITHIMA HOPMaMHU
pa3nuuus B JIeJIOBOH MepenucKu

¢dopmare

KOPPECIOHCHIIUN PIS YMeHue | mpUMEHsIET MpaBuiia U NPUEMBI YCIEIIHOTO
Ha peuYeBoro B3auMOAEHCTBHS Ha
roCcyapCTBEHHOM HWHOCTPAHHOM A3BbIKC Y€PE3 MOACIUPOBAHUC
¥ MHOCTPAHHOM BUIOB NTPO(EeCCHOHATLHOM AESTeTbHOCTH
A3BIKAX

VYK-4.38 : Ymeer P/l 3HaHWE | HOPM aHIIMHCKOTO JINTEPATypHOTO S3BIKA,
KOMMYHHUKATHBHO HEOOXOANMOTO ISl OCYIIECTBICHUS

U KYJIETYPHO MEKIMIHOCTHOTO U JIEIOBOTO OOIICHHS
TIPUEMIIEMO BECTH PI2 3HaHue | JAEMOHCTPUPYET 3HAHUE BUIOB

YCTHBIE JIETOBBIE COBPEMEHHBIX KOMMYHHKATHBHBIX
PpasroBOpHI HA TEXHOJIOTHH

roCynapCTBEHHOM P13 YMeHue | amantupoBaTh pedb, CTHIb OOIICHHUS U S3BIK
1 NTHOCTPAHHOM JKECTOB K CUTyalMsIM B3aUMOACHCTBU
A3BIKAX PIS YMeHue | mpuUMEHsIeT IpaBUWiIa U IPUEMBI yCIIEIIHOTO

peueBOro B3auMOIEHCTBUS Ha
HMHOCTPAHHOM SI3bIKE Yepe3 MOIECTUPOBAaHUE
BHJIOB TIPO(ECCHOHATBLHON ACATCIIEHOCTH
PlI6 Hagsix BianeeT (HPOHETUKOH, TCKCUKON U
rpaMMAaTHUKON aHTIIUHCKOTO s3bIKA B
00BEMe, HeOOXOIUMOM JJIsE TOTO, YTOOBI
MPEI0CTABIATH HHPOPMAITHIO THYHOTO
JIEJIOBOTO XapakTepa, aIeKBaTHO
pearupoBarh Ha HHPOPMAITHUIO,
MOCTYNAIOIIYIO OT NapTHEpa Mo

KOMMYHUKAIIH.
VK-4.4B : P/1 3HaHHE | HOPM aHIVIMHCKOTO JIUTEPaTypHOTIo A3bIKA,
HemoHCTpHpyeT HEOOXOANMOTO ISl OCYILECTBICHUS
yYMEHHe MEKJIMYHOCTHOTO U JISJIOBOTO OOLICHUS
BEITIOIHATH P14 YMeHue | COCTaBIATH HA aHINIMHCKOM SI3BIKE
TIepeBo. ourHanbHble 1 HEO(HUIHATIbHbIC TEKCTHI B
aKaJIeMHUYECKUX COOTBETCTBHH C PUHITHIMA HOPMaMHU
TEKCTOB C JICJIOBOH MepenrCcKu
WHOCTPAHHOIO Ha Pl6 Hasrik BianeeT HOHETUKOH, TEKCUKON 1
rOCYapCTBEHHBIH TpaMMAaTHUKOHN aHIIHHCKOTO A3bIKa B
SI3BIK 00BEME, HEOOXOIMMOM ISl TOTO, YTOOBI

MPENOCTABIATh HHPOPMALHIO JINYHOTO U
JIeJIOBOTO XapaKTepa, aleKBaTHO
pearupoBarh Ha HHPOPMAITHIO,
MOCTYMAIOLIYIO OT AapTHEpPa I10
KOMMYHHKAIIHH.

2 MecTo qucuuiinHbl (MoayJs) B crpykrype OITOIT

Huctummmaa «HOCTpaHHBIA S3BIK MOAYJE 3» BXOAHT B OO0S3aTENBHYIO YacTh y4eOHOrO IUIaHA B
cooTBeTCcTBUU ¢ DenepaabHbIM TOCYIapCTBEHHBIM 00pa30BaTeIbHBIM CTAaHAAPTOM BBICIIIETO 00pa30BaHMS.
N3ydeHne nHOCTPaHHOTO fA3bIKA MIPU3BAHO 00ECTICUHTD:

MOBBIIIIEHUE YPOBHs y4eOHOH aBTOHOMHUH, CIIOCOOHOCTH K CaMOOOPa30BAHUIO;

* pa3BUTHE KOTHUTHBHBIX U UCCIIEI0BATEIbCKUX YMEHMUI;

e pa3BuUTHE UHPOPMAIIMOHHOMN KYIIBTYPBI;

e pacimMpeHHe Kpyro3opa H MoBblllIeHHe O0IIeH KyIbTyphl CTYICHTOB.

B pesynbrare ycnenHoro ocBo€Hus AUCHMILINHBI « IHOCTpaHHBIN A3bIK MOYJb 3%» CTYAECHT JOJKEH:



3HATh JIEKCHUKY TTOBCETHEBHOTO OOIIEHNS;

3HaTh IPaMMaTUYECKHE CTPYKTYphI U IpaBUIIa, HEOOXOAUMBIE JUIs OBJIA/IEHUS] YCTHBIMHU U TMCbMEHHBIMU
dbopmMaMu OOILEHHS: CUCTEMY BpPEMEH IJIarojia, THIbI IPOCTOTO M CIOKHOTO MPEAIOKEHUS,
3HAMEHATEJIbHBIE U CIYKEOHbIE YaCTH peyu;

YMETb ACIAaTh YCTHBIC COO6H.[€HI/I$I 110 TEMaM ITIOBCEIHEBHOTI'O O6H.[€HI/I$[ " 110 COACPKAHUTIO TPOYUTAHHOT'O
TEKCTa;

YMETh BOCIIPUHUMATh Ha CIIyX COOOIEHUS TOBCEITHEBHO-OBITOBOIO XapaKTepa

YMCTDb BBIACIIATH TCMY U ITIABHYIO MBICJIb TCKCTA IPU O3HAKOMUTCIIBHOM YTCHHUN oes3 CJI0Baps;

YMETD JIOTUYHO U TPaAaMMAaTHYCCKU IMTPABUJIbHO CTPOUTH BBICKA3bIBAHUEC B IPEACTIAX U3YUYCHHBIX TEM
MIOBCEHEBHOTO OOIIEHNUs, 0OMEHUBAThCS MH(OpMaIel, 1eMOHCTPUPOBATh PEUeBOE MOBEICHUE,
aJIeKBaTHOE CUTYallUuu OOILEHMUS;

BJI1aACTh HABbIKAMU CaMOCTOSITSIILHOM pa6OTI>I;

BJIa/IETh KYJIbTYypOIl MBIIIJIEHUS, CIIOCOOHOCTBIO K OOIIEHUI0, aHAJIN3Y, BOCIIPUATHIO HHPOpMAIH Ha
MHOCTPAHHOM SI3bIKE;

YMETh ITPaMOTHO U 3P (PEKTUBHO MOJIb30BaThCs HICTOUHUKAMU MH(POPMAIUH (CIIPAaBOYHOM JTUTEpaTypoOid,
pecypcamu MHTepHeT).

3. O0beM QUCHUILUIHHBI (MOIYJIS)

O0BeM JUCHUITIIMHBI (MOHYJ'IH) B 3aUCTHLIX CAMHHIAX C YKA3aHUCM KOJIMYCCTBA aKaICMHUYCCKUX 4YaCOB,

BBIJICTICHHBIX Ha KOHTAaKTHYIO paboTy ¢ oOydaromumMucs (o BUAaM y4eOHBIX 3aHATHI) U HA CAMOCTOSITENIbHYIO
pabory, npuBe/eH B Tabnuie 2.

Tabmuma 2 — O61Iast Tpy10eMKOCTh TUCITUTUTHHBI

Tpyno- o
enfrc};ﬂcn OO0beM KOHTAKTHOH paboThI (4ac)
Cemecrp
Hazanue Popma Yactb (O®0) Breaynu- CPC L
OIIOI1 BO 00yue- V11 i Kype AynurtopHas TopHas aTTec-
HUS (3P0, 3E B Taluu
0300) (B.E.) Cero
JIeK. mpax. n1a0. TTA KCP
‘%giﬁf 0®0 B1.B 1 3 37 0 0 36 1 0 71 3

4 CTpyKTypa M coiep:KaHue JUCHUIIHMHBI (MOLYJIs1)

4.1 CrpykTypa mucuuniannsl (moayas) aiss OPO

TemaTnueckuil maaH, OTpaXaroOMIM COJAEp)KAHUE JUCHUIUIMHBI (MEpedeHb pa3fesioB U TeM),

CTPYKTYpUPOBaHHOE 10 BU/IaM YYEOHBIX 3aHATUN C YKa3aHUEM UX 0OBEMOB B COOTBETCTBUH C yUEOHBIM IIIIAHOM,
npuBejieH B Tabnuue 3.1

Tabmuma 3.1 — Pazmensl gucturuinHbl (MOIYAs), BUABI YU4eOHOW NMEATeTbHOCTH U (OPMBI TEKYIIETO

koHTpoJIst 111 ODPO

Kon pe- Koi-Bo 4acoB, OTBEJICHHOE Ha dopma
Ne Ha3zBanue Temsbl 3ynbTara
O6yquM5[ Jlex HpaKT J1a6 CPC TEKYLIETro KOHTPOJIA
PI1, PI2, TpeHaKep, KOJTOKBHYM,
Working Environment. P/13, P/14, 0 0 14 23 pa3HOYpOBHEBBIE 3a1aHUs,
PS5, P116 KOHTpOJIbHAs paboTa
PI1, P12, TpeHaxep, KOJUIOKBHYM,
2 | How to Get a Job. P13, P14, 0 0 12 23 Pa3HOYPOBHEBBIC 331aHUs,
PJ15, P/16 KOHTpOIbHAs paboTa
PI1, P2,
3 | Negotiations PII3, PII4, 0 0 6 15 TPCHIKED, KOTTOKBHYM,
PIIS, PII6 Pa3HOYypOBHEBBIC 33/1aHUS




What Makes an Effective PAL PI2, KOJUIOKBHYM, TBOpYECKOE

4 Presentation? I;)é[é’, II))?:[[A;’ 0 0 4 10 3aqanue (pe3eHTAIHs)

HToro mo Tadauue 0 0 36 71

4.2 ConepskaHue pa3/iesioB M TeM AUCHMILIHHBI (MoayJst) aiast OPO

Tema 1 Working Environment.

Conepxanue TeMbl: Jobs, Professions & Workplaces. Organizational structure. Job responsibilities.

@opMbl M METOABl TNPOBEACHUS 3aHATUH MO TeMe, NpUMEHseMble O00pa3oBaTeIbHbIC TEXHOJIOTHU:
NPUMEHSIOTCSI TEXHOJIOTHH CMEIIAaHHOTO OOYYeHHUS «IEPEeBEPHYTHI KIIACC», TEXHOJIOTUU TPOOIEMHOTO
o0y4eHHUsi, WUIpPOBbIE TEXHOJIOIMU (POJIEBbIE WIPbI), HH(OPMALMOHHO-KOMMYHHUKALIMOHHbBIE TEXHOJIOTUU
(Ipe3eHTalMy, UHTEPAKTUBHbIE YNPAXXHEHUS, TECTHl), Ha 3aHATHUAX NpeoOsIafaloT 3a/aHus, BBIOJIHIEMbIE B
rpynmnax (pabota B nmapax, pabota B MaJbIX TpyMIax, T. IL.).

Buasl caMoCTOSATENEHOM MOJATOTOBKH CTY/IEHTOB IO TEME: B paMKaX peaji3alys MOJEIN «IIePEBEPHYTHIN
KJIacC» CTYAEHTHI pabOoTalOT C 3JEKTPOHHBIMU 00Pa30BaTeIbHBIMU pecypcaMu (M3y4aroT yueOHbIe BUJICO U UHBIE
MaTepuasbl, BBIIOJIHSIOT MpPEABApUTENbHbIE 33JaHus) JUIS IMOJATOTOBKH K aylIWTOPHOMY 3aHSTHIO, B XOJ€
KOTOPOTO CTYACHTHI Pa0OTAlOT MPEMMYIIECTBEHHOTO B TpYINax HaJ pelIeHHEeM 3a/ad C HCIOIb30BAHUEM
popabOTaHHOTO JI0Ma MaTepHaa.

Tema 2 How to Get a Job.

Conepxanue Tembl: Hard and Soft Skills. Resume (CV) Writing. Job Interviews.

@dopMbl U METOABI TPOBEACHHS 3aHATHIA IO TeMe, MPUMEHsIEeMble O00pa30BaTEIbHBIC TEXHOJIOTHH:
NPUMEHSIOTCSI TEXHOJIOTHH CMENIAHHOTO OOYyYeHHUS «IEPEeBEPHYTHIH KIIAcC», TEXHOJOTUU TPOOIEMHOTO
OoOy4eHHUsI, WIPOBBIC TEXHOJIOTMU (POJIEBBIE WIpPbI), HH(OOPMAIIMOHHO-KOMMYHHKAIIMOHHBIC TEXHOJIOTUU
(Ipe3eHTalny, HHTEPAKTUBHBIC YINPAXXHEHUs, TECThI), HA 3aHATUSAX MPEOONaNaIOT 3aJaHHs, BBIOJIHIEMbBIC B
rpynnax (pabora B napax, paboTa B MaJIbIX TpyMnmnax, T. I.).

Bupl caMoCTOSATEIBHOM MOJTOTOBKH CTY/IEHTOB IO TEME: B paMKaX peaji3als MOJEIN «IIePEBEPHYTHIN
KJIacC» CTYACHTHI pab0TaIOT C ANEKTPOHHBIMH 00pa30BaTEIbHBIME pecypcamMi (M3ydaroT yueOHbIe BUICO U HHBIC
MaTepualbl, BBITONHSIIOT NpPEABAPUTEIbHBIC 3aJaHus) IS TMOJATOTOBKM K ayIUTOPHOMY 3aHSATHIO, B XOJE
KOTOPOTO CTYACHTHI Pa0OTAIOT MPEUMYIIECTBEHHOTO B TPYINaxX HAJ PEIICHHEM 3a/ad C WCIOJIb30BAHUEM
popabOTaHHOTO JI0Ma MaTepHala.

Tema 3 Negotiations.

Conepxanue TeMbl: Types of Negotiations. Successful Business Negotiations in English.

@®opMbl ¥ METOIBI TPOBEACHUS 3aHATHH MO TeMe, NpPUMEHSIEMble O00pa30BaTeIbHBIC TEXHOJIOTHU:
MPUMEHSIOTCSI TEXHOJIOTUM CMEIIaHHOTO OOYyYeHHUs «IEPEeBEpHYTHIN Kiacc», TEXHOJIOTUU MPOOIEMHOTO
oOyueHUsl, WTPOBBIC TEXHOJIOTUU (POJEBBIE WIPhI), HH(POPMANMOHHO-KOMMYHHUKAIIMOHHBIE TEXHOJIOTHUU
(Ipe3eHTanny, WHTEPAKTHBHBIC YIPAKHEHUS, TECThI), HA 3aHATHIX MPEOONATAIOT 3a/IaHus, BBITIOJIHSIEMBIC B
rpymnmax (pabora B mapax, paboTa B MaJbIX TPyIIax, T. 11.).

Bunbl camocTosTenbHOM MOATOTOBKH CTYACHTOB MO TeMe: B paMKax pean3alius MOJENN «IIepeBEepHYThIH
KJIACC» CTYACHTHI pabOoTaloT C AIEKTPOHHBIMU 00pa30BaTEIBHBIMU PeCypcamMu (M3y4aroT yueOHbIE BUICO U UHBIC
MaTepHabl, BBIMOJHSIOT IPEABAPUTEIILHBIC 3aJaHHs) JUIS TOATOTOBKH K ayJIUTOPHOMY 3aHSATHIO, B XOJE
KOTOPOTO CTYIACHTHI Pa0OTAIOT MPEUMYIIECTBEHHOTO B TPYIaX HAJ pPEIICHHEM 3a/ad C HCIIOJIb30BAHUEM
npopaboTaHHOTO I0Ma MaTepuana.

Tema 4 What Makes an Effective Presentation?.

Conepxxanue Tembl: How to make and deliver a strong presentation. Successful techniques. How to deal
with nerves. Presenting in practice.

@opMBbI U METO/BI MPOBEIEHUS 3aHATHH MO TeMe, MpHUMEHseMble 00pa3oBaTeNbHbIE TEXHOJOTHH: Ha
NIEPBOM 3aHATUU MpernoaBaresns pacckassiaeT 0 MOOK.

Buasl camMoOCTOSTENIEHOW MOJATOTOBKH CTYIEHTOB MO TEME: CTYICHTBHI CaMOCTOSITENIEHO BBITIONHSIOT
3aJlaHds  Ha  pa3BUTHE  HABBIKOB  BBICTYIJIGHHMS C  Ipe3eHTaluell, pa3MelleHHble 10  ajpecy



https://www.futurelearn.com/courses/what-makes-an-effective-presentation. Ilo 3aBepmeHuto OHIAMH Kypca,
CTYJICHTBI CAaMOCTOSITEIbHO TOTOBSAT MHHHU-TIPE3EHTAIIHMIO JUISI TIOCIISIYFOIIETO BBICTYIUICHHS Ha 3aHITHH.

5 MeTonnueckue yKkazaHus /151 00y4AOIIMXCS M0 U3YYEeHHI0 M peajiu3aliu TUCHMILINHBI (MOIYJIs1)

5.1 MeTtoauyeckue peKOMeHIANUM OOy4YAlIMMCS MO0 W3YYeHHI0 AUCHMIUVIMHBI W 10 o0ecne4YeHnIo
CaMOCTOSATEJLHOH padoThI

[Tpu peanuzanuu TUCHUIUIMHBI (MOIYINS) PUMEHSETCS NEKTPOHHBINA y4eOHBIH KypC, pa3MelIEHHbIN B
cucTeme MeKTpoHHoro o0yueHust Moodle, a Taxxke kypc MOOK "What Makes an Effective Presentation?".

N3ydenne nepBbIX Tpex TEM HEOOXOAMMO HauaTh C O3HAKOMIIEHHS U OCBOEHUS JIEKCMUECKOIo Marepuara.
CHavana HeOOXOIMMO TIOBTOPUTH CJIOBa, BBEACHHBIE Ha 3aHATUU MHpenojasareneM. [lamee cTyneHTy
npearaeTcs paborars ¢ mporpammoit-rpeHaxképom VCB Tutor A 3arioMuHaHUS CJIOB M BBIpaKEHHUM cHavyana
B PEeXHME CaMOCTOATEIIbHOM pabOoThl B HANPaBIEHUH C PYCCKOTO S3bIK HAa aHIIIMICKHIMA, a 3aTeM ¢ aHIJIMHCKOTO Ha
pycckuit. JlanpHeliee OBIIaJIEHUE JIEKCUKOW TMPOMCXOJUT B Tpoliecce paboThl ¢ TEKCTaMU ISl UYTEHUS,
MaTepuaniaMu Ui ayJUpOBaHUs, B JUCKYCCHUSAX IO BompocaMm H3ydaemblx TeM. CTyIeHT MMeeT BO3MOXXHOCTh
O3HAKOMUTHCS C TIPE3CHTAIMSIMH [0 TeMaM MPaKTUYECKUX 3aHATUH, BBHIIOTHUTH 3a/IaHUsl TECTOBOTO XapaKTepa,
POCMOTPETH Pe3ysbTaThl CBOEH paboThI.

B xone usyueHMs Kaxk10H TEMBbI CTYIEHTBHl 3HAKOMATCS C HOBBIM MaTEpHajioM, Pa3BUBAIOT YMEHMsS U
COBEpUICHCTBYIOT HAaBBIKM YNOTPEOJICHHS JIEKCUYECKOTO M I'paMMaTHYECKOTO0 MarepHalia, pa3BUBAIOT HAaBBIKU
ayoIupoBaHus, paboTas ¢ ayquo U BHJEO MaTepuajaMH, W BBIMIONHSIOT TBOPYECKUE 3aJaHMs MO Pa3BUTHUIO
HaBBIKOB F'OBOPEHUS U MHUCHhMA.

B kauectBe caMoOCTOSTENBHOM pPaOOTHI MPEANOIaraeTcsl BBIMOJIHEHUE 3aJaHUi, pa3MEIIECHHBIX B
ANIEKTPOHHOM Kypce Moodle, moAaroroBka KOPOTKUX COOOIIEHHM, MOWCK WHpoOpManmuu B ceTu HHTepHeT,
rpynnoBas padoTa HaJl CUTyallUOHHBIMU TIPOEKTaMU, IIPE3eHTAIUEH.

Hns uzydenus: yerBeptoil Temsl "What Makes an Effective Presentation?" CTyI€HTbBI JOJDKHBI TPOUTH
Mpolelypy peructpaiuu Ha caite https://www.futurelearn.com/courses/what-makes-an-effective-presentation u
BBIIIOJIHATE 3anaHusi, pasmenieHHele B gaHHOM MOOK. Ilocnme mpoxoxnennss MOOK cTyneHTBI TOTOBST
HEOONBIIYI0 TPE3eHTAIMI0 MO BHIOpAaHHOW WMHU TeMe, HCIONb3ysd H3y4deHHble mpu mpoxoxaeHnn MOOK
MaTepuabl, IS MOCIEAYIOUIETO BHICTYIUIEHHSI HAa 3aHATHH.

C nenblo KOHTPOJISl YCBOEHUS MaTepuala B X0/1€ U3y4eHUs TUCHUILIMHBI "MHOCTpaHHBIN SI3bIK MOAYIb 3"
CTYZIEHTHI BBITIOJHSIOT 2 KOHTPOJIbHBIE PabOThI, B KOTOPBIE BXOAST 3a/laHusl MO0 YTEHHUIO TEKCTa C W3BJICUEHHUEM
nonHoi nHpopmanuu B hopme nmuckMeHHOro nepeBoa. [1o 3aBepiieHnn 4eTBepTON TEMBI CTYICHTHI BBICTYTAIOT
¢ mpesentanuii. Kypc "MHocTpaHHBIH s3BIK MOMynh 3" 3aBepHIaeTcss HK3aMEHOM (MUTOTOBOW KOHTPOJIHHOU
paboToii), B X0/1€ KOTOPOTO OIICHUBACTCSI YPOBEHb C(HOPMUPOBAHHOCTH KOMIICTCHITHH.

B ciyuae 3arpynHeHui npu mpoXOoKJI€HUU NaHHOM JUCHMIUIMHBL, CTYAEHTBHI MOTYT 3aJaBaTh BOMIPOCHI
MPETOIaBaTeNI0 WU JIPYT JIPYTY, MOdb3ysAch (opymMOM OCHOBHOro 3i1. kypca B DOC, a Takxke oOCyXAaTh
BO3HUKAIOIME BONPOCHI C MPENOJABATEIEM B paMKaxX KOHCYJIBTAIIMOHHBIX YaCOB.

ba3oBbiM yueOHBIM TOCOOMEM NUCHHUILTUHBI « THOCTpaHHBINA S3BIK MOIYTH 3» siBIsieTcs: MaHBKOBCKast
3.B. AHIIIMIACKUH SI3BIK B CHUTYaIlUsAX MMOBCEIHEBHOTO JIEIIOBOTO OOMIeHHs : YdeOHOoe mocobue [DIeKTpOHHBII
pecypc] : UHOPA-M , 2019 - 223
[Tpu BbIMONHEHWE 1AOOPATOPHBIX PabOT CTYAEHTHI MOTYT HCIOJIb30BaTh '"MeToAMYecKHue pEeKOMEHIAIUH K
BBITTOJIHEHHIO Ta0OPaTOPHBIX pabOT 10 HHOCTPAHHBIM S3bIKaM .

5.2 OcobGennocTH opranm3anvm 06yqe}mﬂ AJISL JIMI ¢ OTPAHUYIECHHBIMHA BO3MOKHOCTHAMU 310POBbSI U HHBAJIU/10B

[Tpu HEOOXOMMMOCTH OOYJAFOIITMMCS U3 YKCJIa JIUIT C OTPAHUYEHHBIMH BO3MOXKHOCTSIMH 3I0POBBSI 1 HMHBAJIUIOB
(10 3asBNIEHUIO O0YyYaroIIerocs) MpeaocTaBiseTcsa yueoHas HHPopMalus B JOCTYIHBIX popMax ¢ yU4ETOM HX
WHAWBUIYAIbHBIX ICUXO(PU3NIECKUX 0COOCHHOCTEH:

- JUTSL JIUI] C HAPYIICHUSIMU 3pPEHUS: B MIEUATHON (opMe yBETUYEHHBIM MIPUPTOM; B (OPME FIEKTPOHHOTO
JIOKYMEHTA; WHIUBUAyaJbHbIE KOHCYJIbTAllMM C MpUBJIEUEHUEM TUMIOCYpIONEepeBOIUNKA; HUHANBUIyaJIbHbIE
3a/1aHUs, KOHCYJIBTALUU U JIP.


https://www.futurelearn.com/courses/what-makes-an-effective-presentation

- JUId JIMI C HapylIeHUsSMU clyXa: B IMedaTHOW ¢opme; B (GopMe 3JIEKTPOHHOTO JIOKYMEHTa;
WHAVBHUAYaJIbHBIE KOHCYJIBTAlUM C IPUBJICYEHUEM CYpPAONEPEBOAUYMKA; WHIWBUIYaJbHBIC 3aJaHUA,
KOHCYJIBTALUU U JIP.

- JUId JIMI C HapylmeHWSAMH OIOPHO-JABHTaTeIbHOTO ammapara: B MedaTHoi ¢opme; B dopme
AJIEKTPOHHOTO JTOKYMEHTA; HHINBUyaJIbHbIC 3aJaHUs1, KOHCYJIbTAllUH U JIp.

6 DoH/ OlIEHOUYHBIX CPEACTB /IJIA MPOBEIEHUS TEKYIIero KOHTPOJISI M MPOMEKYTOUHOH aTTecTaluu
00y4aoIUXCH N0 JMCUUILINHE (MOAYJII0)

B coorBerctBun ¢ tpeboBanmsamMu @I'OC BO mns arrecranuu oOy4aromMXCsi Ha COOTBETCTBHE HX
MEPCOHANBHBIX JOCTHKEHUH TIAHUPYEMBIM pe3ysbTaraM OOy4eHHs MO AUCHHUIUIMHE (MOAYII0) co3MaHbl (POHIbI
OLIEHOYHBIX CpPe/ICTB. THIOBBIE KOHTPOJIBHBIE 3aJJaHHsI, METOJUUECKHUE MaTepHallbl, ONpEeAoLIe IPOLeLypbl
OLICHUBaHMA 3HAHWN, YMEHUI U HaBBIKOB, a TAK)KE KPUTEPUH U TIOKA3aTeNIM, HEOOXOIUMBIE Ul OLIEHKH 3HAHHH,
YMEHMH, HaBBIKOB M XapaKTEpU3YIOLIUE JTalbl (POPMUPOBAHUS KOMIIETEHLUH B IPOLIECCE OCBOCHMUS
o0Opa3oBareabHON MPOrpaMMBl, MpescTaBieHsl B [Ipunoxenun 1.

7 YueOHO-MeTOaM4YecKkoe U HHGOpMALMOHHOE o0ecnevyeHne JUCHMIUTHHBI (MOILYJIs1)

7.1  Ocnoenaa numepamypa

1. I'aneeBa, T. 1., Aaruiickuii s3eik. JlemoBoe oOmenne : yueOnuk / T. W. NameeBa. — Mocksa :
Pycaiinc, 2022. — 243 ¢. — ISBN 978-5-466-02109-7. — URL.: https://book.ru/book/947238 (nara oOpatieHus:
17.06.2024). — TeKcT : AIEeKTPOHHBIH.

2. 3onorapesa, C. A. [lenoBoif ”HOCTPaHHBINA SA3BIK (AHTIMMCKUIN): MMPAKTHKYM : yueOHoe mocodue / C.
A. 3onorapea, O. B. Prumesa. — Kemeporo : Kem['K, 2020. — 142 ¢. — ISBN 978-5-8154-0544-8. —
Texer : SMEeKTpoHHbI  //  JlaHp : ANIEKTPOHHO-ONOIOTeYHAS CUCTEMA. —  URL:
https://e.lanbook.com/book/174750 (mara oOpamenus: 17.06.2024). — Pexwum 1gocTyma: Juisi aBTOPHU3.
I0JIb30BAaTEIEH.

3. Xapuenko, M. I'., AHmuiickuii sS3pIK. YueOHOE TocoOue 1mo (GOpMUPOBAHHUIO TTPAKTUICCKUX HABBIKOB
BE/ICHUS JIeNIOBOM Mepenucku : yueOHoe mocodue / M. I. Xapuenko, E. b. ManaxoBa. — Mocksa : KuoPyc,
2021. — 140 c¢. — ISBN 978-5-406-07919-5. — URL: https://book.ru/book/938431 (mara oOparmeHus:
17.06.2024). — TeKcT : 3IeKTPOHHBIH.

7.2 /[onoanumenvnaa numepamypa

1. Krantz, Caroline. Navigate B1 Pre-intermediate. Coursebook / C. Krantz, J. Norton - UK : Oxford
University Press , 2015 - 167 p.

2. Hvutpuesa (Ilepsbrii aBrop). ENGLISH GRAMMAR (I'pammaruka aHDIMNACKOTO SI3bIKA)
[Dnextponnsiii pecypc] : [lenza: PUO TITAY , 2019 - 119 - Pexxum noctyna: https://lib.rucont.ru/efd/676503

7.3 Pecypcor  unghopmayuonno-menekommynukayuonnou cemu ""Humepnem'', exnrouan
npogeccuonanvnvlie 06azpl  OAHHLIX U  UHOOPMAUUOHHO-CHPABOUHbBIE  cucmembl  (npu
HeobOxooumocmu):

1. Hanmonaneubiit  kopmyc pycckoro sizbika. [lapamnenbHbiii  koprmyc  (aHDIHICKUN)

https://ruscorpora.ru/new/search-para-en.html

2. HudopmarmonHo-crpaBouHas cucrema «Koncynerant [Tmroc» — http://www.consultant.ru/

3. Owmuaiin cnoBapbs Mynberutpas https://www.multitran.com/

4. DOmnexrponnas oubmuoreunas cuctema «PYKOHT» - Pexxum nocryma: https://lib.rucont.ru/

5. OnexrponHo-6mbMMOTEeYHas cucteMa "BOOK.ru"

6. DnexTpoHHO-OMOMMOTEeuHas cucrema "JIAHB"

7. Open Academic Journals Index (OAIJI). IlpodeccuonansHast 6a3a maHHbBIX - Pexxum ngocryma:
http://oaji.net/



8. [Ipesunentckas Oubnuoreka uMm. b.H.Enpumua (0a3a gaHHBIX pa3nUyHBIX MPOQECCHOHATBHBIX
obnacreit) - Pexxum noctyma: https://www.prlib.ru/

8 MarepuajbHO-TeXHHYECKOe oOecrneyeHHe TUCHUILUIMHBI (MOAY/s) M Nepe4eHb MH(POPMALMOHHBIX
TEXHOJIOT W, MCI0JIb3YeMBbIX IIPH OCYLIECTBJICHUH 00Pa30BaTe/IbHOIO NPOLEcca N0 JUCHHILINHE (MOAYJIIO0),
BKJIIOYAsl NepeYeHb IPOrPaMMHOI0 odecrnedeHust

OcHoBHOE 000pyAOBaHHKE:

- KommyTtarop SuperStack 3 (16*10/100 19")

- Monutop Samsung 152T 15"

- Monwurop obnaunstit 23" LG23CAV42K/Mpiubs Geniu

- Mynsrumenuitaeiii komruiekt Ne 2 B cocrase:mpoektop Casio XJ-M146,5kpan 180*180,kpernenne
MOTOJIOYHOE

- O6maunsnii Mmouutop 23" LG CAV42K

- II/K DNS Office T300, mbime Genius NetScroll 100, knaBuatypa Genius KB-06X, monutop AOC919

19"
- [Ipoexrop Casio XJ-V1
- Yeunurenb-pacnpenenurenb Kramer VP-200N 1:2
- Yeunurenb-pactnpenenutens VGA/XGA Kramer VP-200
- Yer-Bo Oecr.nutanust UPS-3000

IIporpammuoe obecnevenue:

- ABBYY Lingvo 12 English
- Microsoft Office 2010 Standart
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1 Ilepeyens popMUpPYyEeMBIX KOMIIETEHIUI

Hassanne OIIOII BO, co

Kon 1 hopmynrpoBKa KOMITETEHIINH

KOZ[ u (bOpMyJ'II/IpOBKa HWHAWKATOpa JOCTUKCHHUA KOMIIC

HHOU (hOpMax Ha TOCYAAPCTBEHHOM SI3BI
ke Poccuiickoit denepannu U HHOCTpaH
HOM(BIX) s3bIKe(ax)

KpallleHHOE TEHINU
43.03.02 «Typuzm» YK-4 : Cnocoben ocymiecTisaTh nemoB | YK-4.1B : BeiOupaet Ha rocynapcTBEHHOM H HHOCTPaH
(b-TY) Y10 KOMMYHHUKAIMIO B YCTHOM U MUCbME HOM S3BbIKaX KOMMYHHMKAaTUBHO IPUEMIIEMBIN CTUIIb /1€

JoBoTo 00IMIeHNs, BepOatbHbIE N HeBepOaIbHBIE CPEIC
TBa B3aHMOJICHCTBHUS C TAPTHEPOM

YK-4.2B : Bener nen0oByto NepemnucKy, yuuThiBas 0co0
C€HHOCTH CTHJINCTHKH O(PHUIIMATIBHBIX U HCO(DHUIIHATBHBI
X MHACEM, COLMOKYIBTYPHBIC pa3inyusi B hopMare Kopp
€CIIOH/ICHIIUY Ha TOCYapPCTBEHHOM U WHOCTPAHHOM 513
BIKaxX

VYK-4.3B : YMeeT KOMMYHHUKAaTUBHO U KyJIbTypHO IpUe
MJIEMO BECTH YCTHBIE JIEJIOBBIE Pa3rOBOPHI HA TOCyAapC
TBEHHOM M MHOCTPAHHOM SI3bIKaX

VK-4.48 : [leMOHCTpHPYET YMEHHE BBHIOTHSITH IEPEBO
Jl aKaJIEMHUYECKHIX TEKCTOB C HHOCTPAHHOTO Ha Tocyzap
CTBEHHBIN S3BIK

Komnerennus cunraercs cpopMUpOBaHHON Ha JAHHOM 3Talle B CIy4yae, €CJIM IMOJyYeHHbIE Pe3yJbTaThl
00y4eHus MO AUCLUIUIMHE OLICHEHB! MOJIOKUTENBHO (IMana30H KPUTEPHUEB OLIEHUBAHUS PE3yJIbTaTOB OOy4EHUs
«3aUTEHO», «YNOBJIETBOPUTEIBHO», «XOPOLIO», «OTIWYHO»). B ciayuae OTCYTCTBHSA MOJOXKUTEIBHON OLEHKU

KOMIIETSHITUS HA JAHHOM JTare CUUTAETCs HeC(HOPMUPOBAHHOM.

2 Ioka3aTe/iu OlleHUBAHNUS IJIAHMPYEMBIX Pe3yJIbTATOB 00y4eHHUsI

Komnerenmusi YK-4 «Crioco0eH OCyIIeCTBISATh JETOBYI0 KOMMYHHKAITUIO B YCTHON ¥ TMCHMEHHOMN
dbopmax Ha ToCynapcTBEHHOM si3bike Poccutickoit @enepamnyu 1 ”HOCTPaHHOM(BIX) SI3BIKE(aX )»

Tabmuma 2.1 — Kputepun OleHKN HHIUKATOPOB TOCTHKEHUST KOMIICTCHITHH

Kon n popmynmpoBka HHIUKATOpa
JIOCTHXKEHUS KOMIIETCHIIUU

Pesynbrar

Kputepuu olieHuBaHUS PE3YIBTATO
B 00y4eHUS

VK-4.18 : Beibupaer Ha rocyaapcts
€HHOM M HHOCTPAHHOM SI3bIKaX KOM
MYHUKaTHBHO NMPHEMJIEMBIH CTHIIb
JIENIOBOTO OOIIEeH s, BepOanbHbIe 1
HeBepOalIbHBIE CPEICTBA B3aUMO/IC
HCTBHSI C TAPTHEPOM

HOPpM AHIIMICKOTO JINTEpaTypHOro
SI3bIKA, H€06XO,Z[I/IMOF0 JJI1 OCYHICCT
BJICHHUS MCXJIMYHOCTHOI'O U J€JI0OBO

IIpaBUABHOCTH BOCIPOU3BEICHUS T
€KCHUECKOTr0 MaTepHuaa B yCTHOM u
IUCEMEHHON opMax, TpaMOTHOCTb
UCIIONIb30BaHMs aKTUBHOM JIEKCHKH
B YCTHBIX Y TINCbMEHHBIX OTBETaX;
IPaMOTHOCTh MCIOIb30BAaHUS U3y4e
HHBIX TPAMMaTHYECKUX KOHCTPYKI]
nil B YyCTHBIX W TIHCbMEHHBIX OTBETA
X;

JIEMOHCTPHUPYET 3HAHNE BHIOB COBP
€MEHHBIX KOMMYHHKATHBHBIX TEXHO

[TpaBUILHOCTH OTBETOB Ha BOIIPOC
bI; OTCYTCTBHE KOMMYHHUKATHBHO-3H
AUUMBIX OIMUOOK B TIpoIiecce oo1e
HUS

aJlanTUPOBAaTh PeUb, CTUJIb OOIIEHU

Pesynbrarsl 00y4eHH s 0 TUCIIUTLTHHE
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pe pe
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3H
P
A aH
1
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ro oOLeHus
3H
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) aH
e JIOTHi
PI |V
3 Me

A U A3BIK )KECTOB K CUTyallsIM B3au

IlomHOTa ¥ TOYHOCTH MepeBoia TCK
CTOB Mpo(hecCHOHANBHON Harpagie




HH

MOJEHCTBHS

HHOCTH C aHIIMACKOTO SI3bIKa Ha Py
CCKHHl A3BIK; CIOCOOHOCTh HHTEPIIP
€THPOBATh ayJHo U/UIIH BUAEO CO00
IICHUS U aJICKBaTHO PEarupoBaTh H
a YCJIBIIIAHHOE; MOJTHOTA, JIOTHIHOC
Th U CBSI3HOCTh YCTHBIX U MHCHMEH
HBIX BBICKa3bIBAHHI, [PAMOTHOCTb
BBIOOpA U3YUCHHBIX JICKCHKH U TPa
MMAaTHKH;

Pl

ME
HHN

MIPUMEHSET IpaByiIa U MPUEMBI yCIl
€IITHOTO PEYEBOTO B3aNMOJICHCTBHA

Ha WHOCTPAHHOM SI3BIKE Yepe3 MojIe
JMPOBaHNE BHOB NPOHECCHOHATBH
Ol IeSITENBHOCTH

HpaBI/IHBHOCTB HCIIOJIB30BAHUA JICK
CUYCCKHUX U I'PAMMATHYICCKUX CPEIC
TB HHOCTPAHHOI'O A3bIKaA IIPU PCHIPO
AYKIIMU U ITOCTPOCHUUN TCKCTOB C 1IC
JIbKO COXpPaHCHUA PABHO3HAYHOCTH
COACPIKaAaHNA OpUTMHAJIA

PIl

BbI

BianeeT HOHETUKOM, ICKCUKOW U TP
aMMAaTHKON aHTJIMICKOTO s3hIKa B O
O0bEMe, HEOOXOTUMOM JIJIsT TOTO, YTO
OBI IPEOCTABIATH HHPOPMAITHIO JT
WYHOTO U JIEJIOBOTO XapakTepa, aze
KBaTHO pearnpoBaTh Ha HH(OpMAaII
110, TIOCTYTAIONIYIO OT MapTHEpa 10
KOMMYHHUKAIIHH.

JIorn4HOCTE U CBSI3HOCTH peyH, Ipa
BUJILHOCTb IIPOU3HOLIEHUS, TPAMOT
HOCTb BBIOOpa M3yUEHHBIX JIEKCUKU
1 TPaMMAaTHKH [IPU OCYIIECTBICHUU
KOMMYHUKAIIMU B YCTHOM U IUCbME
HHOIT (hopMax B paMKax M3y4EeHHBIX
TEM.

VK-4.2B : Bener nenoByio nepenuc
KY, YYUTBIBasE OCOOCHHOCTH CTHIIHC
TUKA O(DUITHATEHBIX U HEODUIHATH
HBIX MHACEM, COIMOKYIBTYpHBIC pa3
JTUYUs B popMare KOppeCoHICHITN
Y Ha TOCYIApPCTBCHHOM U HHOCTPaH
HOM SI3BIKax

PII

3H
aH
ue

HOPM aHIIUHCKOTO JIUTEPATYPHOTO
sI3bIKA, HEOOXOMMOTO JUISL OCYIIECT
BIIEHUS MEKIUYHOCTHOTO U JIETIOBO
ro o0IIeHus

IIpaBUABHOCTH BOCIPOU3BEICHUS T
€KCHUECKOTr0 MaTepHuaa B yCTHOM u
MUCEMEHHON opMax, TpaMOTHOCTb
UCIIONIb30BaHMs aKTUBHOM JIEKCHKH
B YCTHBIX U TINCbMEHHBIX OTBETaX;
IPaMOTHOCTh MCIIOIb30BaHUS U3y4de
HHBIX TPAMMaTHYECKUX KOHCTPYKI]
nil B yCTHBIX W TIHCbMEHHBIX OTBETA
X;

PII

3H
aH
ne

JEMOHCTPHUPYET 3HAHWE BHIIOB COBP
€MEHHBIX KOMMYHHKATHBHBIX TEXHO
JIOTHi

[TpaBUILHOCTH OTBETOB Ha BOIIPOC
bI; OTCYTCTBHE KOMMYHHUKATHBHO-3H
AUUMBIX OIMUOOK B TIpoIiecce oo1e
HUS

Pl

MC
HHU

COCTaBJISITh HA QHIVINHCKOM SI3BIKE O
¢unmansHble U Heo(UIMATbHBIE TS
KCTBI B COOTBETCTBHH C MPUHITHIMU
HOpMaMHU JI€JIOBOM IIEPENUCKH

I'pamoTHOCTB BBIOOpA ATUKETHBIX
OpMyJI B YCTHOW U IUCbMEHHOH A€
OBOIf KOMMYHHKAIIUHU C yYETOM HOP
M JIeJIOBOH MEepenucKy Ha aHIIMHCK
OM SI3BIKE.

PII

ME
HHN

MIPUMEHSET MPaBUIa U MPUEMBI YCII
€IIHOTO PEYEBOTO B3aUMOACHUCTBU

HA MHOCTPAHHOM SI3BIKE Uepe3 MOJIC
JUPOBAHUE BUIOB MPO(ECCHOHAIBEH
Olf IeATCIHbHOCTH

HpaBI/IJ'IBHOCTB HCIIOJI30BAaHUA JICK
CUYCCKHUX U I'PaMMAaTHYICCKUX CpeIC
TB UHOCTPAHHOI'O A3bIKa ITPU PCHPO
AYKIIUU U ITOCTPOCHUUN TCKCTOB C 1IC
JIbKO COXpPAaHCHUA PABHO3HAYHOCTH
COACPIKaHNA OpUTMHAJIa

YK-4.3B : YMeeT KOMMYHHKaTHBHO
U KyJIBTYPHO IIPHEMIIEMO BECTH YCT
HBIE JEJIOBBIE Pa3roBOPHI HA rocysa
PCTBEHHOM M MHOCTPAHHOM SI3BIKaX

PII

3u
aH
ne

HOPM aHIJIMHCKOTO JIUTEPaTypHOTO
SI3bIKa, HEOOXOMMOTO ISl OCYIIECT
BIICHHUS MEKITUIHOCTHOTO U JIETOBO
ro OOIICHUS

[TpaBUIBHOCTD BOCIIPOU3BEACHHUS JI
€KCHYIECKOTO Marepuasna B yCTHOH U
MIUCBMEHHON (pOpMax, TPaMOTHOCTb
UCTIONIb30BaHUS AKTUBHOM JIEKCHKH
B YCTHBIX U TINCHbMEHHBIX OTBETAX;
IPaMOTHOCTh HCIIONIb30BaHMS H3y4e
HHBIX TPAMMAaTHYECKUX KOHCTPYKI]
uil B yCTHBIX U TIHCHMEHHBIX OTBETa
X5

PIl

3H
an

JACMOHCTPUPYET 3HAHNUC BUAOB COBP
€MCHHbIX KOMMYHHWKATHBHBIX TCXHO

HpaBI/IJ'H)HOCTL OTBCTOB Ha BOIIPOC
bI; OTCYTCTBUC KOMMYHUKATUBHO-3H




i(§

JIOTHUM

aYMMBbIX OIITHOOK B mpoIecce 00Iie
HUSI

Pl

ME
HHN

aIanTHPOBaTh PEUb, CTHIIH OOIICHH
sl A SI3BIK JKECTOB K CHTYAIMSIM B3ad
MOJEUCTBUSA

[TonHOTa M TOYHOCTH TIEPEBOIA TEK
CTOB NpodecCHOHATBHO HarpaBie
HHOCTH C aHIJIMHCKOTO SI3bIKA HA Py
CCKHH SI3BIK; CIIOCOOHOCTH HHTEPIIP
€THPOBATh ayJIH0 W/WIN BUAEO CO00
IIEHNS U aJICKBaTHO pearnpoBaTrh H
a YCIBIIIAHHOE; MTOTHOTA, JIOTHIHOC
Th ¥ CBSI3HOCTB YCTHBIX U MMCHMEH
HBIX BBICKa3bIBaHU, TPAMOTHOCTb
BBIOOPA M3YYEHHBIX JIEKCUKH U Tpa
MMaTHKH;

Pl

MC
HHU

NIPUMEHSET NIPaBUIIA U IPUEMBI YCII
€IIHOTO PEYeBOT0 B3aUMOJCHCTBUS

Ha WHOCTPAHHOM SI3bIKE Yepe3 Mojie
JIMPOBaHKE BUJIOB MPOeCCHOHATBLH
OH NEeSITEbHOCTH

[IpaBuIBHOCTE UCIOIB30BAHMS JIEK
CHYECKUX U IPaMMaTHYECKUX CPEIC
TB UHOCTPAHHOTO SI3bIKa IIPU PEIIPO
JyKLUU U IIOCTPOCHUHU TEKCTOB C 1€
JIBIO COXPAHEHUS PABHO3HAYHOCTHU
COJIEpKaHuUsl OpUTHHAJIA

PII

BbI

BiazieeT (POHETHKOMN, TIEKCUKOH U I'p
aMMAaTHKOH aHIJIMHCKOTO SI3BIKA B O
O0BbéMe, HEOOXOTUMOM ISl TOTO, UTO
OBl ITPEOCTaBIATH HHPOPMALIUIO JT
WYHOTO 1 JICJIOBOTO XapakTepa, aje
KBaTHO pearnpoBaTh Ha HHQopMaIl
W10, MOCTYNAIOLIYIO OT ITapTHEpa Mo
KOMMYHHKAIIHH.

JlornyHOCTB U CBSI3HOCTB pedn, mpa
BUJIBHOCTH IPOU3HOLIEHNUS, TPaMOT
HOCTb BEIOOpA U3YYEHHBIX JIEKCUKU
Y TPaMMaTHKH TIPH OCYIIECTBICHUN
KOMMYHHKAIIMU B YCTHOM 1 TIHChME
HHOI (hopMax B paMKax U3y4E€HHBIX
TEM.

VYK-4.4B : JleMOHCTpHPYET YMEHUE
BEITIOJTHATH ITEPEBOJT aKaIEMIIECKU
X TEKCTOB C HHOCTPAHHOTO Ha TOCY
JIapCTBEHHBIHN SI3bIK

PII

3H
aH
ne

HOPM aHIIMHCKOTO JIUTEPATypPHOTO
sI3bIKA, HEOOXOMMOTO ISl OCYIIEeCT
BIIEHHUS MEKIUIHOCTHOTO U JIETTOBO
T0 OOIIEHUSA

[TpaBUIBHOCTH BOCIIPOU3BEACHHUS JI
EKCHYIECKOTO Marepuasa B yCTHOH 1
MUCEMEHHON (pOpMax, TPaMOTHOCTb
UCTIONIb30BaHMS AKTUBHOM JIEKCHKH
B YCTHBIX M TINCHbMEHHBIX OTBETAX;
TPaMOTHOCTB MCIOJIb30BAaHHS U3yde
HHBIX TPAMMAaTHIECKUX KOHCTPYKI]
nil B yCTHBIX W TINCHMEHHBIX OTBETA
X,

Pl

MC
HHU

COCTaBJISITh HA QHIJINHCKOM SI3BIKE O
¢unmansHble U Heo(UIMATbHBIE TS
KCTBI B COOTBETCTBHHU C MPUHITHIMU
HOpMaMHU JI€JIOBOM IIEPENUCKH

I'pamoTHOCTB BBIOOpA ATUKETHBIX ()
OpMyJI B YCTHOW U IUCBbMEHHOH A€
OBOIf KOMMYHHKAIIUHU C yYETOM HOP
M JIeJIOBOM MEPenuCcKH Ha aHIIMHCK
OM SI3BIKE.

PII

BbI

BiazieeT (POHETHKOMN, TEKCUKOH U I'p
aMMAaTHKOH aHIIIMHCKOTO SI3BIKA B O
O6BbEMe, He0OXOAMMOM ISt TOTO, YTO
OBl ITPEOCTaBIATH HHPOPMALIUIO T
WYHOTO 1 JICJIOBOTO XapakTepa, aje
KBaTHO pearnpoBaTh Ha HHQopMaIl
110, MOCTYNAIOUIYIO OT IIapTHEpa Mo
KOMMYHHKAIIHH.

JlornyHOCTB U CBSI3HOCTB peun, mpa
BWJIBHOCTH NIPOU3HOLIECHUSI, TPAMOT
HOCTb BEIOOpA M3YUEHHBIX JIEKCUKH
Y TPaMMaTHKH TIPH OCYIIECTBICHUN
KOMMYHHKAIIU B YCTHOM 1 TIHChME
HHOI (hopMax B paMKax U3y4EeHHBIX
TEM.

Ta6J'II/II_Ia 3aIllOJIHACTCA B COOTBETCTBHUHU C Pa31€JIOM 1 PaGoueii mporpaMmbl JUCIHUTIIINHBI (MO)IyJ'IH).

3 IlepeyeHb OLEHOYHBIX CPEACTB

Tabnuna 3 — [lepeueHpb OIEHOYHBIX CPEACTB MO TUCHHUTITHHE (MOYITIO)




Kontponupyemsbie mianupyemMble pesyibra

TBI O0yUCHHUS

KonTtponupyemslie TeMbl 1ucC
LUITTHHBI

HanMeHoBaHHE OLIEHOYHOTO CPE/ICTBA U MPE/ICTA
Bienue ero B POC

Texyuuii KOHTPOJIb

IIpomexyTouHas arre
cTanus

Ounast popma oOyueHus

P11 3HaHKE : HOPM aHTIUHCKOTO
KonnokBuym KontponrsHas pabora
JIUTEPaTyPHOTO SI3bIKa, HEOOX
OJIIMOTO J|JIs1 OCYILIECTBICHH
sL MEXXJIMUHOCTHOTO U JIEIOBO KonTposbHas pabora KonTposbHas pabora
TO O0IIeHHS
. . [pesenrarys (Mya6TH
1.1. Working Environment. P . vy KonTpomnbnas pabora
MeIuiHAs)
PaznoypoBHeBEIe 32112
P KonTponbnas pabora
YM U 3aJJaHUS
Tpenaxep KontponsHas pabota
Konnoksuym KontponsHas pabota
KonTponsHas pabora KontponsHas pabora
IIpesenTamnus (MyJIbTH
1.2. How to Get a Job. P . (v KontponsHas pabora
MeITUiTHAs )
PasHoypoBHEBBIE 32112
P KontponsHas pabota
YH U 3aJJaHUS
Tpenaxep KonTponeHas padora
Konnoksuym KonTposbHas pabora
KonTponbnas pabora KonTposbnas pabora
iy [pesenrarys (Mya6TH
1.3. Negotiations P o (. KontponesHas padora
MeauiiHas)
PaznoypoBHeBEIE 32512
P KonTpomnpHas pabora
YW U 3aJaHUS
Tpenaxep KontponsHas pabora
Konnoxksuym KontponsHas pabora
KontponbsHas pabota Kontponsnas pabota
1.4. What Makes an Effectiv | Ilpe3enTanus (MyabsTH
. . Kontponpnas pabora
e Presentation? MenuitHast)
PasnoypoBHEBEIE 3a11a
yp KonTposbHas pabora
YH U 3aJJaHUS
Tpenaxep KonTposbnas pabora
P12 3nanue : gemoHcTpupyet 3Ha | 1.1. Working Environment.
Konnoxsuym KonTponbnas pabora

HHUC BUIOB COBPEMCHHBIX KO
MMYHHKATHBHBIX TCXHOJIOTH

n

KonTpomnbnas pabora

KonTponbnas pabora




[Ipesenramnus (MyI6TH
MeTUiTHA )

KontponsHas pabora

PasHoypoBHEBEBIE 33112
YH U 3aJaHUS

Kontponsnas pabora

Tpenaxep

KontponsHas pabota

1.2. How to Get a Job.

Komnoksuym

KonTponeHas padorta

KonTposbHas pabora

KonTposbHas pabora

[pesenrarys (Mya6TH
MeIuiHAs)

KonTpomnbnas pabora

Pa3zHoypoBHeBbI€ 3a71a
YM U 3aJJaHUS

KonTponbnas pabora

Tpenaxep

KonTpomnpHas pabora

1.3. Negotiations

Konnoksuym

KontponsHas pabora

Kontponsnas pabora

KontponsHas pabora

[Ipesenrarus (MyI6TH
MeauiHast)

KontponsHas pabota

PasHoypoBHEBBIE 33112
YU U 3aJ1aHUA

KonTponeHas pabora

Tpenaxep

KonTposbHas pabora

1.4. What Makes an Effectiv
e Presentation?

Konnoxsuym

KonTposbnas pabora

KonTpomnbnas pabora

KonTponpnas pabora

[pe3enraiyst (MyI6TH
MeTUiTHA )

KonTpomnpnas pabora

PaznoypoBHeBEIE 32512
M U 3aJaHUS

KonTpomnpnas pabora

Tpenaxep

KontponsHas pabora

P13

‘YMeHue : aianTupoBarh peu

b, CTUJIb O6H16HI/I${ " A3BIK KC
CTOB K CUTyallUsIM B3anMOAC
HCTBUS

1.1. Working Environment.

Konnoxksuym

KontponsHas pabora

Kontponbshas pabota

KontponsHas pabota

[Ipesenrarus (MynbTH
MeIHiiHas)

KonTponeHas padora

Pa3HOypoBHEBBIE 33712
UM U 3a[aHUsI

KonTposbHas pabora

Tpenaxep

KonTposbnas pabora

1.2. How to Get a Job.

Konnoxsuym

KonTpomnbnas pabora

KonTpomnbhas pabora

KonTpomnpHas pabora




[Ipesenramnus (MyI6TH
MeTUiTHA )

KontponsHas pabota

PasHoypoBHEBBIE 33112
YM U 3aJaHUS

KontponsHas pabora

Tpenaxep

Kontponsnas pabota

1.3. Negotiations

KomnokBuym

KonTponeHas pabora

KonTposbHas pabora

KonTposbHas pabora

[pesenrarys (Mya6TH
MeIuiHAs)

KonTpombnas pabora

Pa3noypoBHeBbIe 3a1a
M U 3aJJaHUS

KonTpomnpnas pabora

Tpenaxep

KonTpomnpHas pabora

1.4. What Makes an Effectiv
e Presentation?

Konnoksuym

KontponsHas pabora

Kontponsnas pabora

KontponsHas pabora

[Ipesenrarus (MyI6TH
MeauiiHas)

Kontponsnas pabora

PasHoypoBHEBEIE 33112
UM U 3aJ1aHUA

KonTponeHas padora

Tpenaxep

KonTposbHas pabora

P14

‘VMeHHe : COCTaBIATh Ha aHT
JIMMCKOM SI3BIKE O(l)I/IIII/IaJ'H)H
bIC U HeO(i)I/IHI/IaJ'H:HLIC TCKCT
bl B COOTBETCTBUM C IPHUHAT
bIMHU HOpMaMH1 I[CJ'IOBOﬁ nepe
IMHUCKHU

1.1. Working Environment.

Konnoxsuym

KonTposbhas pabora

KonTponbnas pabora

KonTponbnas pabora

[pe3enrayst (MyI6TH
MeTUiTHA )

KonTpomnbhas pabora

PaznoypoBHeBHIE 32512
M U 3aJaHUS

KonTpomnpHas pabora

Tpenaxep

KontponsHas pabora

1.2. How to Get a Job.

Konnoksuym

KontponsHas pabora

KontponbsHas pabora

KontponsHas pabota

[Ipesenrarus (MynbTH
MeIUiiHas)

KonTponeHas padora

Pa3HOypoBHEBbIE 33712
YH U 3aIaHUsI

KonTposbHas pabora

Tpenaxep

KonTpombnas pabora

1.3. Negotiations

Konnoxsuym

KonTpomnbnas pabora

KonTpomnbHas pabora

KonTpomnpHas pabora




[Ipesenramnus (MyI6TH
MeTUiTHA )

KontponsHas pabota

PasHoypoBHEBBIE 33112
YM U 3aJaHUS

KontponsHas pabora

Tpenaxep

Kontponsnas pabota

1.4. What Makes an Effectiv
e Presentation?

KomnokBuym

KonTponeHas pabora

KonTposbHas pabora

KonTposbHas pabora

[pesenrarys (Mya6TH
MeIuiHAs)

KonTpombnas pabora

Pa3noypoBHeBbIe 3a1a
M U 3aJJaHUS

KonTpomnpnas pabora

Tpenaxep

KonTpomnpHas pabora

PII5

‘YMeHue : IpIMEHSIET PABUIT
a ¥ IpUEMBI YCIIEIIHOTO peue
BOTO B3aMMOJIEICTBUS HA UH

OCTPaHHOM SI3bIKE YepPe3 MOJ
enrpoBaHKe BUAOB podecc

MOHAIIBHOM AEATeIbHOCTH

1.1. Working Environment.

Konnoksuym

KontponsHas pabora

Kontponsnas pabora

KontponsHas pabora

[Ipesenrarus (MyI6TH
MeauiiHas)

Kontponsnas pabora

PasHoypoBHEBEIE 33112
UM U 3aJ1aHUA

KonTponeHas padora

Tpenaxep

KonTposbHas pabora

1.2. How to Get a Job.

Konnoxsuym

KonTposbhas pabora

KonTponbnas pabora

KonTponbnas pabora

[pe3enrayst (MyI6TH
MeTUiTHA )

KonTpomnbhas pabora

PaznoypoBHeBHIE 32512
M U 3aJaHUS

KonTpomnpHas pabora

Tpenaxep

KontponsHas pabora

1.3. Negotiations

Konnoksuym

KontponsHas pabora

KontponbsHas pabora

KontponsHas pabota

[Ipesenrarus (MynbTH
MeIUiiHas)

KonTponeHas padora

Pa3HOypoBHEBbIE 33712
YH U 3aIaHUsI

KonTposbHas pabora

Tpenaxep

KonTpombnas pabora

1.4. What Makes an Effectiv
e Presentation?

Konnoxsuym

KonTpomnbnas pabora

KonTpomnbHas pabora

KonTpomnpHas pabora




[Ipesenramnus (MyI6TH
MeTUiTHA )

KontponsHas pabota

PasHoypoBHEBBIE 33112
YM U 3aJaHUS

KontponsHas pabora

Tpenaxep

Kontponsnas pabota

P16

Haspik : B1ageer GoneTnko
i, IGKCUKOW U IrpaMMaTHKON
AHIIMHCKOTO SI3bIKa B 00BEM
€, He0OXOIUMOM JIJIsl TOTO, YT
00BI IPEOCTABISATH HHPOPM
aIMIO JINYHOTO U JIEIOBOTO X
apakTepa, aJIckBaTHO pearup
oBaTh Ha MH(OPMAIHIO, TIOCT
YMAIoIIyIo OT MapTHepa Mo K
OMMYHHKAIHH.

1.1. Working Environment.

KomnokBuym

KonTponeHas pabora

KonTposbHas pabora

KonTposbHas pabora

[pesenrarys (Mya6TH
MeIuiHAs)

KonTpombnas pabora

Pa3noypoBHeBbIe 3a1a
M U 3aJJaHUS

KonTpomnpnas pabora

Tpenaxep

KonTpomnpHas pabora

1.2. How to Get a Job.

Konnoksuym

KontponsHas pabora

Kontponsnas pabora

KontponsHas pabora

[Ipesenrarus (MyI6TH
MeauiiHas)

Kontponsnas pabora

PasHoypoBHEBEIE 33112
UM U 3aJ1aHUA

KonTponeHas padora

Tpenaxep

KonTposbHas pabora

1.3. Negotiations

Konnoxsuym

KonTposbhas pabora

KonTponbnas pabora

KonTponbnas pabora

[pe3enrayst (MyI6TH
MeTUiTHA )

KonTpomnbhas pabora

PaznoypoBHeBHIE 32512
M U 3aJaHUS

KonTpomnpHas pabora

Tpenaxep

KontponsHas pabora

1.4. What Makes an Effectiv
e Presentation?

Konnoksuym

KontponsHas pabora

KontponbsHas pabora

KontponsHas pabota

[Ipesenrarus (MynbTH
MeIUiiHas)

KonTponeHas padora

Pa3HOypoBHEBbIE 33712
YH U 3aIaHUsI

KonTposbHas pabora

Tpenaxep

KonTpombnas pabora




4 Onucanue npoueaypsl OLEHUBAHUSA

KadecTBO chopMHUpOBAaHHOCTH KOMIIETEHIIMIA Ha JAHHOM JTare OIEHUBACTCS 10 Pe3ysibTaTaM TeKYIIUX U
MPOMEKYTOYHBIX aTTeCTAlUN MPU MOMOIIHM KOJTMYECTBEHHOUW OIICHKH, BBIPAXKEHHOH B Oauiax. MakcumanbHas
CyMMa 0aJlJIOB IO IUCIUIUTHHE (Moay:o) paBHa 100 Gammam.

OLEeHOYHOE CPEeICTBO

Bun yuebnoil nesarensHoc yCB

TH

JlaGoparopHusie

VCB VCB
Test

Test2 Test3

3aHsATHUSA, B TOM 4YHUC

JIC B:
-00C

CamocrosTenbHas paboT

a, B TOM YHCJIE B:
-50C
- MOOK

[IpomexxyTounas

arrccranus

Htoro

Komnr;
Konnoksuym o rem Pa3HoypoBHEBBIE P Kontpons Teopueckoe 3a HTorosas k

OJIbHA
aM SajaHus Has paboT nmaHme (mpe3eH oHTponbHa HToro

s pabo
1 2 3 4 1 2 3 T ap 1 a2 aTius) g pabota
4 4 4 4 25
15 15 30
5 5 5 15
10 10
20 20

100

Cymma 0ainoB, HAOpaHHBIX CTYIEHTOM I10 BCEM BUJAM YUEOHOM NEATEILHOCTH B paMKaX JUCIUTUIHHBI,
NIEPEBOJIUTCS B OIIEHKY B COOTBETCTBUU C TaOJIHIICH.

Cymma Gamios

M0 TUCIUILIHHE

O1eHKA 110 TPOMEXKYTO
YHOM aTTeCTaIlnH

XapakTepHcTHKa KauecTBa C(HOPMUPOBAHHOCTH KOMITETEHIINH

«3a4TeHOY /

CTymeHT IeMOHCTPHUPYET CHOPMHUPOBAHHOCTh JUCILMIUIMHAPHBIX KOMIIETEHIN, 0OHApYKHBaeT
BCECTOPOHHEE, CUCTEMATHUECKOe U NIyOOKOe 3HaHHE y4eOHOro MaTepuaia, yCBOMI OCHOBHYIO JI
UTEpaTypy U 3HAKOM C JIONOIHUTEIBHOH IUTepaTypol, peKOMEHJOBAaHHON IpOrpaMMOii, ymeeT

«HEYNOBJIETBOPUTENBH
o»

ot 91 o 100 N
«OTITUYHOY CBOOO/IHO BHIMIONHATE MPAKTHIECKHE 3a/IaHHsI, IPEIyCMOTPEHHBIE IPOrPaMMoid, CBOOOHO oTiep
UpyeT NPUOOPETCHHBIMH 3HAHUSAMH, YMEHUSAMH, IPUMEHSAET UX B CHTYAIMSIX MOBBIIICHHON CIIO
JKHOCTH.
CTyIeHT IeMOHCTPUPYET C(HOPMHUPOBAHHOCTE JIUCIMIUTMHAPHBIX KOMITIETCHIIUI: OCHOBHBIC 3HAH
76 10 90 «3aYTEHO» / Usl, yMEHHUSI OCBOEHBI, HO JIOIyCKAIOTCSl HE3HAYUTEIbHBIE OINOKY, HETOYHOCTH, 3aTPyAHEHUS IT
oT o . .
. «XOPOIIO» PY aHAJIMTHYECKUX OINepalysx, NepeHoce 3HaHUM 1 YMEHHI Ha HOBbIE, HECTaH/IapPTHbIE CUTYall
HH.
CTyneHT IeMOHCTPUPYET CHOPMHUPOBAHHOCTh AUCIMIUIMHAPHBIX KOMITIETCHIIUI: B X0OJI¢ KOHTPOJ
«GAUTEHOY | BHBIX MEPOTPUITUHN JOMYCKAOTCS 3HAYUTEIBLHBIC OMMOKH, TPOSBIIAETCS OTCYTCTBUE OTICIBHBI
ot 61 mo 75 X 3HaHUH, yMEHUH, HABBIKOB 110 HEKOTOPBIM JUCIHUILIMHAPHBIM KOMITETEHIIUSIM, CTYAEHT UCIIBIT
«YHOBICTBOPUTENLHO» bIBA€T 3HAUUTENIbHBIE 3aTPYIHEHUS IIPH ONEPUPOBAHUM 3HAHUSIMU U YMEHUSIMH IPU UX NEPEHOC
€ Ha HOBBIE CUTYallUH.
«HE 3a4TEHOY /
VY crynenTa He chopMHUpPOBaHbI AUCIHMIUTMHAPHBIE KOMIIETCHIMH, IPOSBISETCS HEIOCTATOYHOCT
ot 41 o0 60 «HEYJIOBJIETBOPHTEIBH . o
b 3HaHUM, yMEHUH, HABBIKOB.
o»
«HE 3a4TEeHOY /
o1 0 10 40 JICUUIITHHAPHBIE KOMIIETCHIIMH He C(hOpMUPOBaHbL. [IpOSBIsSEeTCS MOMHOE WK MPAKTHYCSCKH IT

OJIHO€ OTCYTCTBHME 3HAHUI, yMEHUH, HABBIKOB.




S IIpuMepHBIEe OLICHOYHBbIE CPEACTBA

5.1 Ilpumep pa3HOypOBHEBBIX 32124 U 3aJaHUIl

1 3apanust penpoxyKTHBHOIO YPOBHS
3anmanue 1. CooTHECHTE HaYallO U KOHEIl (pas.

1 Always be nice A the client wants.

2 Listen to what B clients with their problems.
3 Answer questions clients C to clients.

4 Help D you to clients.

5 Say thank E have.

3ananue 2. BeiGepuTe raron B mpaBUiIbHOM Gopme.

1. English well, you need to practice every day.
a) To learn
b) Learn

1. She wants Paris next summer.
a) to visit
b) wvisit

1. He seems ____tired after the long trip.
a) tobe
b) be

1. It's important ___ the basics.
a) toremember
b) remember

1. They decided __ to the party because of the rain

a) notto go

b) not going go to

2 3ajaHuA PEKOHCTPYKTHBHOIO YPOBHS

3ananue 1. [lpounTaiiTe/mpociaymaiiTe TEKCT. YKakKUTe BEPHO/HEBEPHO KaXA0€ U3 YTBEPKACHUM.

Good communication is key when dealing with clients. It's important to listen carefully. For example, if a
client has many questions, you should answer each of them. If a client is unhappy, it's very important to listen to
what they want and try to solve the problem.

Here are some tips:

1. Always listen to what the client is saying.
2. Smile and be friendly, even if you're on the phone.
3. Ask questions to understand the client's needs better.
4. Offer solutions or alternatives.
5. Thank the client for their cooperation and feedback.
Remember, effective client communication can lead to long-term relationships and the success of your
business.

1. Good communication is key when dealing with clients.
a) True
b) False

1. You should always smile and be friendly
a) True
b) False



1. You should thank the client for their cooperation and feedback.
a) True
b) False
3 3axanus TBOPYECKOI0 YPOBHS
3aganue 1. Hanumure pestome.
Kpamkue memoouueckue yxazanus

* M3YYHTE JEKCHKY U TPAMMATUKY TI0 TEME;
e MpOCIyIIaliTe peKOMEHIOBAHHBIE ayIHO/BHU Ic03aCcH (HEOOXOAMMOE YHCIIO pa3);
e M3yuuTe Ma0I0HBI/00pa3iibl BHIMOIHEHNS TMCbMEHHBIX 3aJaHUH U UCTIOIB3YHTE U3 32 OCHOBY MpU
BBITTOJTHCHUH 33]IaHHS;
e BHHMATEJHHO MPOUNTANTE 3aJAHHBIC TEKCTHI U BBHITIOTHUTE YIPAXKHEHUS K HUM (BBIOCPUTE MPaBUITHHBIN
BapUAHT OTBETA U3 MPEIJIOKEHHBIX);
e MpoBephTe ceOs (MCIOIB3YsI CIOBAPH, H3YUCHHBIC IITIA0JIOHBI, TPAMMATHICCKHUE CITPABOYHUKH ).
3a 3amaHue, BXOASIIEC B KOMIUICKT 3aJIaHUHl O TEME CTYJISHT MOXET MOJYYHTh OMNpeICICHHOE

KOJIMYECTBO MEPBUYHBIX OayuioB. 3alaHusl B TECTOBOH (hopMe OLIEHMBAIOTCS MO KOJIWYECTBY MPAaBUIIBHBIX
OTBETOB, JJIsl OCTAJILHBIX 33/IaHUI MPETyCMOTPEHBI CBOM LIKaNIbI olleHuBaHus* (cM. [Ipunoxkenne 1,2,3). O6mee
KOJIMYECTBO MEPBUYHBIX OaIUTOB pupaBHUBaeTcs K 100% u olleHUBaETCs 10 MIKaJie, TPUBEACHHON HIDKE.

LlIkana oyenxu

Orenka Bamier Omnucanne

5 5 KOHTpOJbHAast paboTa BeimonHeHa Ha 91% - 100%
4 4 KOHTpOJIbHAS paboTa BhIoaHeHa Ha 71% - 90%
3 3 KOHTpOJIbHAast paboTa BeionHeHa Ha 46% - 70%
2 2 KOHTpOJIbHAS paboTa BHIOTHEHA Ha 16% - 45%

1 KOHTpOJIbHAs paboTa BHIIONHEHA MeHee, ueM Ha 16%

5.2 Bonpocel 1o TeMam/pa3aesiaM JMCHUAILUIAHBI VIS IPOBeeHU KOJJIOKBUYMA
no reme 1:
. What is your dream job?

. Are there any jobs you would refuse to do?
no reme 2:

N —

. Do you often check the jobs ads in newspapers or on the Internet?
. What experience do you have of job interviews?

3. Is it important to ask questions in interviews?

no reme 3:

1. Why are negotiation skills important?

2. Who is better in negotiating - men or women?

no reme 4:

N —

. What techniques can help you to improve your presentation skills?
. How to deal with nerves?
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e u3yyuTe MHPOPMALIMIO IO TeMe (MCIONb3yHTe MaTepuall yueOHuKa, 3IeKTpoHHOro Kypca Moodle,
uHpOpMaIuio U3 cetu MIHTepHeT, a Takke U3 APYruX UCTOYHHKOB);
® TIOBTOPHUTE AKTUBHYIO JIEKCUKY 11O M3yUYEHHOH TEME;
* [IOJrOTOBHTE OTBETHI HA BOIIPOCHI, MPEATIOKEHHBIE K 00CYKICHUIO;
® TIOATOTOBETE CBOU BOIIPOCHI 10 TEME.
OTBeThl Ha BOMNPOCHl JOJDKHBI COAEpXaTh Balle MHEHHE (TpUMEpBbI), a TAKK€ ApryMEHTHl B 3alllUTY

MHEHHUS 110 KaXKJIOMY BOIIPOCY.

LlIxana oyenxu



Onenka baan Onucanne

BBICTABIIICTCS CTYACHTY, €CIIH CTY[CHT aKTUBHO BBIPa)KaJl CBOE MHEHHE, YOSIUTENBHO apry

«OTIHUYHO 4 M
MEHTHPOBAJ CBOIf OTBET
3 BBICTABIISIECTCS CTYAEHTY, €CIIU CTYJEHT B LIEJIOM y4acTBOBAJ B OOCY)KIECHHUH, apryMEHTAIUS
«XOPOILIO»
P HEOCTAaTOYHO yOe[UTeNbHa, B OTBETaX JOMYIICHBI HE3HAYUTENbHBIC OINOKN
BBICTABJISICTCS CTYACHTY, €CJIU CTYIEHT HEAKTUBHO YYaCTBOBAN B OOCYKJICHUH, HE CMOT apr
«YIIOBJIETBOPHUTEIHLHOY 2 YMEHTHPOBATh CBOIM OTBET U / WIIM B OTBETAX / apryMEHTaX JIOMYIIECHEI CYIICCTBCHHBIC OIIH

OKH

BBICTABJIACTCA CTYACHTY, €CJIU CTYACHT IMPAKTUYCCKU HE Y4aCTBOBAJ B [T O6Cy)i<[[eHPIPI, HEC U
«HCYHNOBJIETBOPUTEIILHO» 1 MeeT COOCTBEHHOIO MHEHHSI OTHOCHUTEIHHO O6Cy)K£[a€MBIX BOIIPOCOB, B OTBETaX AONYLICH
bI pr6BIe OI_HI/I6KI/I, SHAYUTEIIbHO 3aTPYAHAONINE TIOHUMAaHUE OTBETA CTyJCHTA.

BBICTABIISIETCSI CTY/AEHTY, €CJIU CTYAEHT MOYTH HE y4acTBOBAJI B 00CYKAE€HHH, HE IMEeT coOC
TBEHHOT'O MHEHHsI OTHOCHUTEIIBHO 0OCYK/Ia€MbIX BOIIPOCOB, B OTBETaxX JOIYIIEHBI IPyObIe

«HEYJIOBJIETBOPHUTEIIBLHO» 0,5
OLIMOKH, N3-3a KOTOPBIX HE MPE/ICTABIISETCS] BO3MOKHBIM BBITIOJIHEHHE ITOCTABICHHOTO 3a/1a

HUs.

«HEYAOBJICTBOPUTECIILHO» 0 BBICTABJIACTCA CTYACHTY, €CJIU CTYACHT HE Y4aCTBOBAJI B OGCy)KJleHPIPI.

5.3 IlpumepsbI 3a1aHUi AJ151 BHIIOJTHEHUS] KOHTPOJIbHBIX padoT

Konrponbnas padora

3ananue 1. Beibepure mpaBuiibHOE CIIOBO WIIH (Ppasy, YTOOBI 3aBEPIIUTH JUAJIOL.

A:Thavetogivea (1) to our clients next month. It's a big opportunity to present our new product.

B: That's exciting! Let's make sure you're well-prepared.

a)  presentation

b)  builder

A: What do you think (2)  do in the laboratory?

B: I think they work on important projects related to health care, like developing new medicines and
treatments.

a)  scientists

b)  bulder

A: Have you ever seen a (3)  working on a construction site?

B: Yes, they are often busy at construction sites building new houses and buildings.

a)  builder

b) client

3ananue 2. [Ipocnymaiite ayTMOTEKCT Ha aHIJIMHCKOM SI3bIKE M BHIOCPHUTE MPABUIIbHBIC BAPUAHTHI OTBETA
Ha BOTIPOCHI.

How to Prepare for Your Future Interview

Hello everyone, today I want to give you some tips on how to do well in your future interview. It is very
important to prepare for the interview. Firstly, get some information about the company. You should know about
their products. Practice common interview questions and answers. When you go to the interview, remember to
dress professionally and come on time. Focus on showing your skills and experiences during the interview. It
also may be polite to send a thank-you email after the interview. By following these tips, you can get better
chances in the interview. Good luck!

1. Is it very important to prepare for the interview?
a) Yes.
b) No.
2. What should you remember to do when you go to the interview?
a)  You should remember to dress professionally and come on time.
b)  You should remember they will wait for you.
3. What may be polite to do after the interview?
a) It also may be polite to send a thank-you email after the interview.
b) It may be polite to say goodbye.
Kpamxue memoouueckue ykazanus



¢ TIOBTOPHTE JIEKCUKY U TPAMMATHKY 10 U3yYCHHBIM T€MaM, JI0 BHITIOJTHEHUS 3a/IaHUs, BHUMATEILHO
MpOYUTANTE CaMO 3aJ]aHuE;
e BHUMATEJBHO MPOYUTANTE 3a/IaHUE U 3aT€M MPOCIYIIANTE ayInOBUIC03aINCE; IPEAJIOKUTE CBOW BApUAHT
OTBETA,
e BBIMOJIHUTE MUCHMEHHO 3aJIaHue, UCTIONB3YS N3YYCHHBIC MA0IOHBI, TPAMMATHUKY U JIEKCUKY;
OTPENAKTUPYUTE CBOM OTBET;
* BHUMATEJBHO NMPOYUTANTE KOHTPOIBHBIN TEKCT s IepeBoa (1-2 pasza) U BBIIIOJIHUTE MIEPEBOJ
(McTonB3ys CJIOBAph MPU HEOOXOUMOCTH ); OTPEAAKTUPYUTE CBOM MEPEBOL;
® COCTaBBTE IUIaH YCTHOTO OTBETa (IIPOAYMaNTe COEepKaHUE OTBETA, a TAK)KE BCTIOMHUTE JIEKCUKY U
IpaMMaTHKy, KOTOpbIE BbI OyJeTe HCIOIb30BaTh B CBOEM OTBETE).
3a kaxjoe 3aJaHue KOHTPOJIBHOW palOThl CTYACHT MOXKET MOJIYYUTh OMNPEACIEHHOE KOIUYECTBO
MEePBUYHBIX OamioB. 3aJaHusi B TECTOBOM (opMe OIICHUBAIOTCS MO KOJIUYECTBY MPABUIBHBIX OTBETOB, IS
OCTaJBHBIX 33aJIaHUK TIPETYCMOTPEHBI CBOM IIKabl oneHuBaHuA™ (cM. [Ipunoxenue 1,2,3). OOmee KOITUIECTBO
MepBUYHBIX OautoB mpupaBHuBaeTcs K 100% 1 onieHUBAETCS 110 IIKaJe MPUBEICHHON HUXKE.
Llkana oyenxu

Onenka Bamel Onucanue

5 15-13,6 KOHTpOIbHAs paboTa BeImoaHeHa Ha 91% - 100%

4 13,5-10,6 KOHTpOJbHAs paboTa BeimonHeHa Ha 71% - 90%

3 10,5-6,9 KOHTpOJbHAS paboTa BeINOIHEHA Ha 46% - 70%

2 6,8-2,4 KOHTpOJbHAs paboTa BeINoNHeHa Ha 16% - 45%

1 0-2,3 KOHTpPOJIbHAs paboTa BHINOTHEHA MeHee, ueM Ha 16%

5.4 Tembl rpyNNoBbIX H/MJIM MHAMBHIYAJTbHBIX TBOPYECKHUX 3aJaHMii

[To pesynpraram mpoxoxaenus kypca MOOK "What Makes an Effective Presentation?" crtymneHTBHI
TOTOBST HEOOJBIIYIO MTPE3EHTAIUIO M0 OJHON U3 TeM (CM. CITUCOK HIXKE) WIIH 1O JPYToi TeMe, COTIacoBaHHOM ¢
MIPETIO/IaBaTEIIeM.

Cnucok TeM A5 Mpe3eHTaluii:

. My Dream Job.

. The Best Company to Work for.
. Hard and Soft Skills.

. How to Get a Job.

. To Negotiate or Not Negotiate.

. How to Kill Your Resume

. How to Get a Job Interview

. Job Interview: Dos and Don\'ts

. The Skill of Presenting Idears.
Kpamxue memoouueckue ykazanus
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* TOJTOTOBETE U MPOBEIUTE MPE3CHTALUIO TI0 OHOM U3 MPEUIOKEHHBIX TeM. [IpecTaBpre camyro BaXKHYIO
nHpopMaiuio B Buje npezenrauuu Microsoft Power Point. Bama npesenranus gomksa cogepxarb 6-10
CIIaliyIoB;

* TOBTOPHUTE JIEKCUKY HEOOXOTUMYIO JIJIsl BBICTYTIIICHUS;

® COCTaBUThH IUIaH BHICTYIUICHUS;

e IIPU MOATOTOBKE K MPE3CHTAINN UCTIONB3yWTE WILTIOCTPATHBHBINA MaTepyrall U 3HAHUS/yMCHHUS,
noJrydeHHbIe 1pu poxokaennn kypca MOOK "What Makes an Effective Presentation?" , a Taxke
MaTepuaibl U3 APYTUX UCTOYHHKOB.

Ixana oyenxu
Ouenka Bann Onucanue
BBICTABIISIETCS CTYACHTY, €CJIA CTYACHT IOJIHOCTBIO PACKPBUI TEMY, IPE3CHTALUA COACPIKU

«OTINYHO» 10-9 T HE0OXOIMMO€E KOJTMYECTBO CIaii/10B, MOATOTOBIIEH IIIAH BBICTYIIEHHS], BHICTYIIIEHUE HE
COJCPXKUT CYILIECTBEHHBIX OIIMOOK

BBICTABIISIETCS CTYAEHTY, €CITH CTYACHT ITOJTHOCTBIO PACKPBLUT TEMY, TIPE3EHTAIS COAEPKU
«XOPOILIOY» 8-7 T He0OXOIMMOE KOJIMYECTBO CIIaiiI0B, TOATOTOBIEH IUIAH BBICTYIUICHHS, TOMYIEHbI HE3H
auuTeNbHBIE OINOKY B peuu



BBICTABIISICTCS CTYACHTY, €CJIU CTYACHT HE ITOJHOCTBIO PACKPBUI TEMY, IPE3SHTALHS COIep
«YHOBJIETBOPUTEIHHOY 6-5 JKUT HEOOXOIMMOE KOJIMYECTBO CNAIJ0B, YACTHYHO ITOATOTOBIIEH IUIaH BBICTYIUICHUS, 10
ITyIIeHbI TpyOBle OMMOKH B pedn

BBICTABIISICTCS CTYACHTY, €CIIH CTYACHT HE PAacKPbUT TeMy, IIPE3CHTALHs HE COACPIKUT HYK
«HEYJIOBIIETBOPHUTEIILHOY» 4-3 HOT'O KOJIMYECTBA CJIali/I0B ¥ /WM HE OATOTOBIICH IJIaH BBICTYIICHHS, JOIYIEHBI TPyObI
€ OIIMOKH B pedn

BBICTABIISIETCS CTYAEHTY, €CIIU CTYACHT HE PACKPBUT TEMY, IPE3EHTAIs HE COIEPKUT HYXK
«HEYIIOBJIETBOPHUTEIBHO» 2-1 HOTO KOJIMYECTBA CIalI0B, CTYCHT HE BIIaIeeT TEMOM, He OATOTOBUII ILIaH BBICTYIIIICHH
s,

«HEYHOBIETBOPUTEIHHO) 0 BBICTABIISICTCS CTYAEHTY, €CIIU CTYAEHT HE NPEACTABIII IPE3EHTALIHIO.

5.5 Ilpumepsl 3axannii VI BBITIOJTHEHHUSI KOHTPOJBHBIX padoT

Hrorosast KOHTposbHAs paboTa BKIIOYAET B ce0st 3a/1aHUs MO0 TeMaM, IPOIICHHBIM B TEUEHUE CEMeCTpa:
Working Environment. How to Get a Job. Negotiations. What makes an Effective Presentation?

TunoBble KOHTPOJIbHBIE 32 IAHUS:

1. Beibepute npaBuiibHYI0 (hpasy, YTOOBI 3aBEPIIUTH JIUAJIOT.

A: T heard we have a (1) next week so that we can discuss the new project. Do you know what it's
about?

B: Yes, we're going to talk about how we can work together as a team to achieve our project goals.

a) meeting

b)  scientists

A: Hi Sarah, how do you like your new job?

B: Hi Alex, I really enjoy it. I like the fact that we work in (2)  on projects together. How about you?

A: T agree, it is great. Our manager is very supportive and encourages teamwork, which makes the work
environment positive and productive.

a) ateam

b)  work

A: Hey Alan, how did your job interview go last week?

B: Hi Anita, it went well, thanks for asking. They asked me about my work (3)  and my skills. I talked
about my last job and how I can help the company.

a)  experience

b)  builder

2. [IpounTaaiiTe TEKCT Ha AHIJIMKUCKOM $I3bIKE U BBIOEpUTE NPAaBUIIbHBIE BAPUAHTHI OTBETA Ha BOIIPOCHI.

Interviews play an important role when you want to get a job. Job interviews are important meetings
where employers ask questions to find the right person for a job. For candidates it is a chance to show their skills
and experience. Employer will ask about your skills, experiences, and why you want the job. Candidates have to
show their communication skills, it is very important, and how they can solve problems, and if they know
something about the company or not. So it is important that candidates have knowledge about company. Also,
candidates should say what they want in their career. It is also very important that candidates remember to dress
nicely and come on time for the interview. Be polite, smile, and speak clearly.

1. What is a job interview?

a) Job interviews are important meetings where employers ask questions to find the right person for a
job.

b) Job interviews are important meetings where people talk to their clients. What should candidates
show during interviews?

2. What should candidates show during interviews?

a)  Candidates should show their skills, experiences and communication abilities.

b) Candidates should talk about their hobbies and likes.

3. What should candidates remember to do?

a) It is also very important that candidates remember to dress nicely and come on time for the
interview.

b)  Itis also very important that candidates remember to sleep well before the interview.

4. TlpounTaiiTe BHUMATEIBHO PE3IOME. 3aITOJIHUTE MPOOEITBI MOAXOIAIIUMHU IO CMBICTY CIIOBAMHU.

Name: John Jones



(1) : 1.12.1980
Email: john.jones@gmai.com
Objective: Dynamic manager with proven experience in leading teams and achieving organizational

goals. Seeking a challenging managerial role to contribute to the success of a progressive company.

2) :

- Company Name: Company 3
Position: Manager

Duration: 2020 - Present

- Company Name: Company 2
Position: Assistant Manager
Duration: 2018 - 2020

- Company Name: Company 1
Position: Assistant Manager
Duration: 2015 - 2018

(3) __ and Qualifications:

- leadership skills and team-building skills;
- great communication skills.
4)

Bachelor's Degree in Business Administration
The Best University, Universal
Graduated: 2006

Referees:

1. Jane Woo

Company: Another Company
Position: Senior Manager

Contact: +79984502341

Kpamxue memoouueckue ykazanus

MMOBTOPHUTC JICKCUKY U I'PaMMAaTUKy IO U3YUYCHHBIM TEMaM, 10 BBIIIOJHCHUA 3alaHHs, BHUMATCIIbBHO
IIPOYUTANTE CaMO 3aJJaHUE;
nepes NpoCIylIMBaHUEM ayIMOBUIC03aIIMCH WU BBIIIOJIHEHUEM 33JJaHUE HAa YTCHUE, BHUMATEIILHO
IIPOYUTANTE 3aJJaHUE; IPEAJIOKUTE CBOM BApUAHT OTBETA;
COCTaBbTE IUIaH YCTHOT'O OTBETA (MPOJyMalTe COAECpKaHUE OTBETA, @ TAKKE BCIIOMHUTE JIEKCUKY U
rpaMMaTHKy, KOTOpbIE BBl Oy/ieTe UCIIOJIb30BaTh B CBOEM OTBETE).

HtoroBast koHTposibHasi paboTa MOArOTOBIEHA ¢ npuMeHeHueM HHcTpyMeHToB DOC Moodle (kpome

YCTHOT'O OTBCTa). B 50C pasMcIICHa HOI[pO6HaH HHCTPYKIMA 1O BBIINOJIHCHHUIO TCCTA. TecT BEHIIIOIHSAETCS B
KOMITBIOTCPHBIX ayAUTOPUAX C OTPAHUYCHUEM BO BPCMCHHU.

Lxana oyenxu

Ornenka Bamer Onwucanue

5 19-20 TecT BhInoyiHeH Ha 91% - 100%

4 16-18 TecT BhIMonHeH Ha 71% - 90%

3 12-15 TecT BhinoyiHeH Ha 46% - 70%

2 7-11 TEeCT BBIONHEH Ha 16% - 45%

1 0-6 TECT BBIIIOJIHEH MeHee, 4eM Ha 16%
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