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1 Iessn, nuianHnpyeMble pe3yabTaThl 00y4eHHUs 10 JUCHHUIIIMHE (MOIYJII0)

OcHOBHOH 11e71b10 AUCHUILTUHBI «ITHOCTpaHHBIN A3bIK MOIYNb 3» SBJSETCS (popMHpOBaHHE

HABBIKOB OOIIEHUS B cdepe eI0BOi U npodeccuoHaAIbHON KOMMYHUKAIIUU U YMEHUS CBOOOIHO
OPUEHTUPOBATKLCS B JINTEPATYpE MPodecCHOHAEHON HAPaBICHHOCTH.
JInst ToCTUKEHUS 3TOM LENH B 3 CEMECTPE OCYIIECTBIIAIOTCS CIICIYIOIINE 3a/1a4u:

1. pacummpeHnue 3amnaca TEPMUHOJIOTHYECKOH JeKCHKH (10 150 HOBBIX JIEKCHYECKHUX €TUHMIL B
pamMKax U3y4yaeMbIX TEM);
2. COBEpUICHCTBOBAHNE HABBIKOB IPOCMOTPOBOIO U U3y4arOIIEro YTeHHsl, B T.4.
npo¢eCCHOHATLHO OPHEHTUPOBAHHBIX TEKCTOB;

N kW

pa3BUTHE HABBIKOB MOHUMAaHUs peUH Ha CIIyX (ayIUPOBHHUSA);
pa3BUTHE HABBIKOB TOBOPEHMS B PAMKAX U3y4aeMBbIX TEM;
pa3BUTHE HaBBIKOB NHChMa (HaMCaHUE PE3IOME);
BOCIIMTAHHE TOJEPAHTHOCTH U YBAKECHUS K JyXOBHBIM LIEHHOCTSIM PAa3HBIX CTPaH U HapOJOB;
(bopMHpOBaHHE TOTOBHOCTH K CAMOCTOSITEIbHOM TBOPUYECKOM 1E€ATEIbHOCTH U OCO3HAHMS
LIEHHOCTU y4eOHO-TI03HABATEIbHOM €S TEIbHOCTH.

[TnanupyemMbIMu pe3ynbTaTaMyd OOy4YeHUs MO AMCLUUIUIMHE (MOMYIIO), SBISIOTCS 3HAHMS,
yMEHHUs, HaBbIKH. llepedeHb MIaHUPYEMBIX PE3YJAbTaTOB OOy4YCHHS IO JUCLHIUIMHE (MOIYIIO),

COOTHECCHHBIX

IJIAHUPYEMBIMUA ~ pE3yJIbTaTaMHd OCBOCHUS 00pa30BaTENbHON MPOTPaAMMBI,

npecTaBieH B Tabnuie 1.

Tabmuna 1 — Komnerenmuu, popMupyeMbie B pe3yIbTaTe U3YYSHUS AUCIUILTUHBI (MOJTYJIs)

Kon n Pe3yspraTel 00y4eHHs 110 TUCHUILTHHE
Haszganue OTIOIT Konn bopMyIHpOBKa
BO, (dhopmyHpoBKa HWHJUKaTOpa Kon
COKpAILCHHOC KOMIETEHIIUN AOCTHHCHHA pesyib DOopMyIHPOBKA Pe3yabTaTa
KOMIIETEHIINU
Tara
38.05.01 VYK-4 : Cnocoben VYK-4.1B : Pl 3HaHue | HOPM aHIVIMHCKOro
«OKOHOMHYECKAS | MTPUMEHSTH BriOupaer Ha JUTEPATypHOTO SA3bIKa,
0e301acHOCTE» | COBpeMEHHBIE TOCYHZAapCTBEHHOM H HE00XOIUMOTO JIJIS
(9b) KOMMYHHUKaTUBHbIE WHOCTPAaHHOM OCYLIECTBIICHUS
TEXHOJIOTHH, B TOM SI3BIKAX MEKIMYHOCTHOTO U
YHCIIC HA KOMMYHHUKATHBHO JICJIOBOTO OOLICHHS
MHOCTPaHHOM(BIX) MIPUEMJIEMBIA CTUIIb P13 YMmenue | agantupoBaTh peyb, CTHIb
sa3bIKe(ax), s JICJIOBOTO OOIICHHUS, OOIIECHHUS U S3BIK KECTOB K
aKaJIeMU9IeCKOTO BepOaJbHBIC H CUTYaIUsIM
npodeccHoHAFHOTO | HeBepOabHEIE B3aNMOJICHCTBYS
B3aUMOJIeiCTBUS cpeacTa PJI5 YMeHue | mpuMeHseT npaBuia u
B3aUMOJIEICTBUA C NPHEMBI yCIIEITHOTO
napTHECPOM peYeBOro B3aMMOJCHCTBHS
HAa MHOCTPAHHOM SI3BIKE
4Yepe3 MOJCIUPOBAHHUE
BUJIOB IpodeccroHaNbHOM
JIESITEIbHOCTH
PJ16 HaBbik | BrageeT pOHETHKOIH,

JIEKCUKOHN ¥ TPaMMAaTHKOUN
aHTJIMICKOTO SI3bIKA B
00BEME, HEOOXOIUMOM ISt
TOro, 4TOOBI
MPENOCTABISATh
WHPOPMALIUIO JINYHOTO U
JIENIOBOTO XapakTepa,
aJICKBaTHO pearupoBaTh Ha
HHPOPMAITHIO,
MOCTYTAIOIIYIO OT
napTHepa 1o
KOMMYHUKAIIHH.




YK-4.58: Pa2 3HaHWe | IEMOHCTPUPYET 3HAHHE
VYyacTByer B BUJIOB COBPEMEHHBIX
aKaJeMU4eCKO n KOMMYHHUKATHBHBIX
npodecCHOHANTBHOM TEXHOJIOTHI
KOMMYHHKaIUU Ha
MHOCTPaHHOM(BIX)
3bIKe(ax),
UCIONb3Ys
COBpPEMEHHBIE
KOMMYHHKATHBHBIE
TEXHOJIOTUH

2 MecTo aucuuminnbl (MoayJsi) B ctpykrype OINIOII

Huctunnuna « M HOCTpaHHBIN S3BIK MOJIY/Ih 3» BXOIUT B 00s3aTEIbHYIO YacTh y4eOHOTO
miaHa B cooTBeTcTBHH ¢ DenepanbHbIM TOCYIapCTBEHHBIM OOPa30BATENbHBIM CTaHAAPTOM
BBICIIIETO 00pa30BaHMUS.

W3ydeHne nHOCTPAaHHOTO s3bIKA MPU3BAHO O0ECTICUNTH:

MOBBIIIIEHUE YPOBHS y4eOHOH aBTOHOMUH, CIOCOOHOCTH K CaMO00Pa30BaHUIo;
Pa3BUTHEC KOTHUTHUBHLIX U UCCIICA0BATCIIBCKUX YMGHI/II\/’I,
pa3BuTre NHPOPMAITMOHHOHN KYIbTYpHI;
paciMpeHre Kpyro3opa 1 MOBBIIICHHE 00IIEH KyJIbTyphl CTYICHTOB.
B pe3ynbrarte ycnentHoro 0CBOCHMS JUCUUILIMHBL « THOCTpaHHBIN S3bIK MOIYIIb 3» CTYACHT
JIOJIKEH:

3HATDb JICKCUKY IMOBCCAHCBHOI'O O6HI€HI/I$I;
3HaTh FPAMMaTHUYECKUE CTPYKTYPHI U NIpaBuiia, HEOOXOAUMBIE AJIS OBJIAJCHUS YCTHBIMU U
IMMCbMCHHBIMH q)OpMaMI/I OGH.ICHI/ISIZ CUCTCMY BpPCMCH IJj1arojia, TUIIbI IPOCTOr'0 U CJIOKHOT'O
MNPCAIOKCHUA, SHAMCHATCIIbHBIC U CJ'Iy>K€6HI)Ie JaCTH pCUH;

® yMeTh JeaTh yCTHbIE COOOIIEHHUS 0 TEMaM IMOBCEAHEBHOTO OOIIEHNUS U IO COJEPKAHUIO
MPOYHUTAHHOI'O TCKCTA,
YMETb BOCIIPUHUMATh Ha CIIyX COOOIIEHUS IOBCEIHEBHO-OBITOBOIO XapaKkTepa
YMETb BBIJCJATh TEMY U TJIaBHYIO MBICJIb TEKCTa IPH 03HAKOMHUTEIBHOM YTEHUHU 0€3
cioBaps;

® yMETb JIOTUYHO M IPaMMaTUYECKH MTPABUIILHO CTPOUTH BBICKA3bIBaHHE B IpezeIax
M3yYEHHBIX TEM IMOBCEIHEBHOTO OOIIEHNs, 0OMEHUBAThCs HHPOPMaLUe, IeMOHCTPHUPOBATD
peueBoe NOBEJCHHE, a/IEKBAaTHOE CUTyalluU OOIEHUS;
BJIaJIeTh HAaBBIKAMH CaMOCTOSTEIIbHONW PaboOTHI;
BJIQJICTh KYJIBTYPO MBIIUICHHUS, CTIOCOOHOCTHIO K OOIICHUIO, aHAIHU3Y, BOCTIPUSATHIO
MH(POPMALIMU Ha UHOCTPAHHOM SI3bIKE;

® yMeTb I'PaMOTHO ¥ 3()()eKTUBHO MOJIb30BATHCS UCTOYHUKAMH HH(POpPMAaLUH (CIIPAaBOYHOM
auTepaTypoi, pecypcamu MHTEepHET).



3. O0beM AUCHUNIMHBI (MOIYJIA)

OO0beM JUCHUIIIMHBI (MOIY/Isl) B 3a4eTHBIX E€IWHUIIAX C YKa3aHUEM KOJIMYECTBa
aKaJeMHYeCKMX 4YacoB, BBIJEICHHBIX HAa KOHTAaKTHYIO paboTy ¢ oOydarommumucsa (1Mo BHUIAM
y4eOHBIX 3aHSATUI) U HA CAMOCTOSITEITFHYIO pa0oTy, IPUBE/ICH B TabIUIIE 2.

Ta6muma 2 — O0miast Tpy10eMKOCTh JUCITUTITUHBI

Tpyno- OO0BeM KOHTAKTHOI paboTHI (Jac)

CeMeCTp €MKOCTh

Haspanne 2)601’;‘22_‘ Hacrs I/IE](I)/Iql)CO)C AypurtopHas Breayu- CPC ffrl)e]:-a

OI10I1 BO Y vII a0 gp YAHTOp TopHas

HA > (3.E.) Bcero Tauuu
03D0)
nek. | mpak. | mal. [TA | KCP
38.05.01
DKOHOMHUYECKAs (e]0]6} ClLb 3 3 37 0 0 36 1 0 71 €]
0e3011acHOCTh

4 CTpyKTypa U co/iepKaHue TMCUUILTHHBI (MOTYJIs)

4.1 Ctpykrypa qucuuiiansl (moayas) aiasa O®O

TemaTnueckuii TuIaH, OTPaXKAIOIINI COIEpKAHNE AUCIMIUIMHBI (TIEpEYCHb Pa3lesioB H TEM),
CTPYKTYPUPOBAHHOE IO BHUJAaM y4YeOHBIX 3aHATHH C yKa3aHHEM UX OOBEMOB B COOTBETCTBUH C
y4eOHBIM TIJIaHOM, MPUBEJICH B Tabmwuile 3.1

Tabmuua 3.1 — Paznmensl qucuuruiHel (MOAYAs), BUIBI y4eOHOM AEATENbHOCTH U (HOPMBI
Tekymero Koutpods aiast OPO

Koz pe- Ko-Bo 4acoB, oTBeICHHOE Ha
dopma
Ne Hassanue Tembt 3yJIbTaTa
Jlex IIpakr JIa6 CPC TEKYIIET0 KOHTPOJIS
00yueHHs
1 | Working Environment. PAL, P2, 0 0 14 23 Onpoc, KOHTPOILHAA
PJ3 pa6ora
2 | How to Get a Job. PAL PI2, 0 0 12 23 OrpOC, KORTPOTILHAL
P/3 paboTta
.. P11, Pa2, OIIPOC, KOHTPOJIbHAS
3 | Negotiations PI3 0 0 6 15 pabota
What Makes an Effective PI1, P12,
4 Presentation? PII3 0 0 4 10 fpe3CcHTAILIA
Hroro no Tadauie 0 0 36 71

4.2 Copep:xaHue pa3iejioB U TeM TUCHUILIHHBI (MoayJs) niast ODO

Tema 1 Working Environment.

Conepxanne Tembl: Jobs, Professions & Workplaces. Organizational structure. Job
responsibilities.

@opMbl M METOJbl NPOBEACHUS 3aHATUH IO TeMme, NpUMEHseMble 00pa3oBaTelIbHbIC
TEXHOJIOTUH: TIPUMEHSIIOTCS TEXHOJIOTUM CMEIIAaHHOTO OOyuYeHHs «IEPEeBEPHYTHIH Kiaccy,
TEXHOJIOTUM MPOOIEMHOro 0Oy4deHHUsl, UTPOBbIE TEXHOJIOTUH (POJeBbIE UIPbI), HH(POPMALIMOHHO-
KOMMYHUKAIIMOHHBIE TEXHOJOTHH (IIPE3CHTAllMM, WHTEPAKTHBHbIC YIPAaXXHEHUS, TECThI), Ha
3aHATUAX MpeoOsIaflaloT 3aJaHus, BBINOJHsAEMble B rpymnmnax (pabora B mapax, paboTra B MalbIX
rpynmax, T. Im.).

Buasl caMocTOSTEN HON MOATOTOBKM CTYIEHTOB IO TEME: B paMKax peayin3alusi MOJACITH
«TIEPEBEPHYTHIN KJIACC» CTYAEHTHI PabOTalOT € IEKTPOHHBIMU 00pa3oBaTEIbHBIMH peCypcaMu
(u3y4aroT ydeOHBbIE BHIEO W HHBIE MaTepUabl, BBIIOIHSAIOT NpeIBapUTENbHbIC 3aJaHMs) I
MOJTOTOBKH K ayIMTOPHOMY 3aHATHUIO, B X0JI€ KOTOPOTO CTYACHTHI pab0TalOT MPEUMYIIIECTBEHHOTO
B IpyIax HaJ PelIeHUEeM 3a/1a4 ¢ UCIOJIb30BaHUEM ITPOPaOOTaHHOIO I0Ma MaTepHuaa.

Tema 2 How to Get a Job.



Copnepxanne tembl: Hard and Soft Skills. Resume (CV) Writing. Job Interviews.

@dopMbl ¥ METO/ABI MPOBEICHUS 3aHATHI IO TeMe, MPUMEHsSEMble 00pa30BaTeIbHbIC
TEXHOJOTUHU: TIPUMEHSIOTCS TEXHOJIOTMH CMEIIAHHOTO OOyuYeHHs «IIEPEeBEPHYTBHIH KIIaccy,
TEXHOJIOTUHU MPOOJIEMHOTO OOy4YCHHsI, HTPOBBIC TEXHOJOTUU (POJIEBbIC UrPbI), HHHOPMALMOHHO-
KOMMYHHMKAIIMOHHBIE TEXHOJOTWH (IPE3EHTAllMH, HWHTCPAKTHBHBIC YIPAXHEHUs, TECTHI), Ha
3aHATUAX MPeoOIafaloT 3aJaHus, BHINOTHJIEMbIE B Tpymnmax (pabora B mapax, paboTa B MajbIX
rpynnax, T. I.).

Buzabl caMocTOATENIFHON MOATOTOBKM CTYJCHTOB IO TEME: B paMKax peayn3alys MOJEIH
«MEPEeBEPHYTHIA KJIACC» CTYNEHTHI Pa0OTAIOT C JJIEKTPOHHBIMU 00pa30BaTEIbHBIMU DPECypcaMu
(M3y4aroT y4eOHbIC BHICO W WHBIC MaTepHasbl, BBIIOIHSAIOT TPEABAPUTEIbHBIC 3aMaHMs) IS
NOATOTOBKH K ayJUTOPHOMY 3aHSTHIO, B X0/I€ KOTOPOTO CTYJICHTHI padOTarOT MPEUMYIIECTBEHHOTO
B IpyMNIax HaJl peIeHreM 3aa4 ¢ HCI0JIb30BAaHUEM IPOPaOOTaHHOTO I0Ma MaTepHuala.

Tema 3 Negotiations.

Conepxanne TeMbl: Types of Negotiations. Successful Business Negotiations in English.

@opMbl M METOJBl NPOBEAEHUS 3aHATUH IO TeMme, NpUMEHseMble 00pa3oBaTElIbHbIC
TEXHOJIOTUM: TIPUMEHSIOTCS TEXHOJIOTUM CMELIAaHHOTO OOyuYeHHsl «IEpPEeBEPHYTHIH Kiaccy,
TEXHOJOTMH MPOOJIEMHOr0 OOydeHHUsl, UTPOBbIE TEXHOJOTHH (pOJIEBblEe UIPhl), NHPOPMAIIMOHHO-
KOMMYHUKAIMOHHBIE TEXHOJOTMM (IIPE3CHTAllMM, WHTEPAKTHBHbIE YIpPAaXXHEHUS, TECThl), Ha
3aHATHSAX MPeoOIaialoT 3aJaHus, BBHINOJHSAEMBbIE B rpynmax (paborta B mapax, paboTa B MabIX
rpymnmnax, T. I.).

Buapl camocTosTeNnbHON MOATOTOBKM CTY/IEHTOB IO TEME: B paMKax peayn3alusi MOJAEIH
«TIEPEBEPHYTHIA KJIACC» CTYAEHTHI PabOTalOT € 3JIEKTPOHHBIMU 00pa30BaTEIbHBIMU peECypcaMu
(u3y4aroT ydeOHbIE BHIEO W HHBIE MaTepUabl, BBINOJHSIIOT HpEABapUTENbHbIC 3aJaHMs) IS
MOJATOTOBKU K ayIMTOPHOMY 3aHATHIO, B X0JI€ KOTOPOTO CTYJACHTHI paboTal0T MPEUMYILIECTBEHHOTO
B IpyINMax HaJ pellieHueM 3ajad ¢ UCIOIb30BaHNEM NMPOPaOOTaHHOTO JOMa MaTepHara.

Tema 4 What Makes an Effective Presentation?.

Conepxanne TeMbl: How to make and deliver a strong presentation. Successful techniques.
How to deal with nerves. Presenting in practice.

@opMBI M METOJBl TPOBENCHUS 3aHATHH 10 TeMme, NpUMEHseMble 00pa3oBaTEIbHbIC
TEXHOJIOTUH: Ha TICPBOM 3aHSTHUH IperoaaBatelib pacckasbiBaer 0 MOOK.

Buapl camMoCTOATENBHOM IMOATOTOBKH CTYAEHTOB IO TEME: CTYACHTHI CaMOCTOSITEIbHO
BBITIOJIHSIOT 33/JaHUsI HAa Pa3BUTHE HABBIKOB BBHICTYIUICHHS C TPE3CHTAIMEH, pa3MelleHHbIE I10
azpecy https://www.futurelearn.com/courses/what-makes-an-effective-presentation. ITo
3aBEpIICHUIO OHJIAWH Kypca, CTYIEHTHl CAaMOCTOSITENbHO TOTOBAT MHUHH-IIPE3CHTAIMIO JUIS
MOCJICTYFOIIETO BHICTYIUICHUS HA 3aHSATHH.

5 Metoanueckue yKazaHus 1Jis 00y4arOIIMXCH M0 U3YYEHUIO U PeaTu3alui JUCIUIIMHBI
(MoayJis)

5.1 MeTtoauueckue PEKOMEHIallUA OﬁyanOH.II/IMCﬂ mo M3YYCHUMIO NUCHUIUVIMHBI M 1O
o0ecrneYeHHuI0 CAMOCTOATEILHOM paﬁoTbI

[Ipu peanuzanuu JUCHUIUIMHBL (MOZYJNSI) MPUMEHSIETCS 3JIEKTPOHHBIN y4deOHBIH Kypc,
pa3sMeIEHHbBIN B CHCTEME JJIEKTpoHHOTO 00ydeHuss Moodle, a Takxe kypc MOOK "What Makes an
Effective Presentation?".

W3ydyeHue mnepBbIX TpeX TEeM HEOOXOAMMO HadaThb C O3HAKOMIIGHHS U OCBOCHHS
nexkcuyeckoro Marepuana. CHauana HEOOXOAMMO TIOBTOPUTH CJIOBa, BBEACHHBIC Ha 3aHSATHUH
npenogaBareneM. Jlanee cTyaeHTy npeiaracTcst padorath ¢ mporpammoii-tpeHaxépom VCB Tutor
JUIsL 3allOMHUHAHUSl CJIOB U BBIP@XEHHIM CHauala B peXHUME CaMOCTOATEIbHOW paboThl B
HAIIPaBJICHUU C PYCCKOI'O S3bIK HA aHDIMKMCKUH, a 3aT€M C aHIIMMCKOrO Ha pyccKui. JlanbHeliee



OBJIAJICHUE JICKCHKOM MPOMCXOIUT B Tpolecce padoThl ¢ TEKCTAMM JJISl YTCHUS, MaTepruallaMu JUis
ayAMpOBaHMs, B JHUCKYCCHUSX IO BompocaM Hu3y4daemblx TeM. CTyIeHT HMeeT BO3MOXHOCTh
03HAKOMUTHCS C MPE3SHTAIMSIMH 110 TeMaM MPAKTUYECKUX 3aHATUMN, BBIMIOJIHUTD 33JJaHUS] TECTOBOTO
XapaxTepa, IPOCMOTPETh Pe3yJIbTaThl CBOCH paboTHI.

B xozme n3yueHHs Kaxa0i TeMbl CTYACHTHI 3HAKOMSTCS C HOBBIM MaTEpHUajOM, Pa3BUBAIOT
YMEHHUS U COBEPILICHCTBYIOT HaBBIKU YIIOTPEOICHUS JEKCHUECKOTO U IPaMMaTUYECKOro MaTepuaiia,
pa3BUBAIOT HAaBBIKM ayAMpOBaHMs, paboTas C ayiuo U BUJEO MaTepHallaMd, U BBIIOJHSIOT
TBOPUYECKHE 3aJJaHUS 0 Pa3BUTHIO HABBIKOB TOBOPEHUS U MHUCHMA.

B kauecTBe camMoCTOSTENBHON pPabOTBHI  MpeAroyiaracTcsi  BBIMOJHEHUE — 3a/IaHUM,
Pa3MEIIEHHBIX B JJICKTPOHHOM Kypce Moodle, moaroroBka KOPOTKHX COOOIICHUH, TOHUCK
uHpopManuu B ceTu UHTepHer, rpynmoBas paboTa Haa CUTYallMOHHBIMH MPOEKTaMH,
IIPE3EHTALUEH.

Hns m3ydyenus: verBeprod TeMbl "What Makes an  Effective Presentation?" CTyneHTBI
JOJDKHBI TIPOMTH TpOLEAypy perucrpanuu Ha caite https:/www.futurelearn.com/courses/what-
makes-an-effective-presentation u BBIIOJIHUTH 3aaaHus, pa3MmenieHnbie B 1anHoM MOOK. Ilocne
npoxoxkaeHuss MOOK cTynaeHThl TOTOBAT HEOOJBIIYI0 MPE3EHTAIUIO MO0 BBIOPAHHON UMHU TeMe,
UCIOJIB3YS U3ydeHHble npu npoxoxaeHnn MOOK Martepuansl, A1 MOCAEAYIOMErO BbICTYIUIEHUS
Ha 3aHATHUH.

C uenbio KOHTPOIIS YCBOGHHUS MaTepuaia B XOJe M3y4YeHUS NUCHUIUIMHBI "MHOCTpaHHBIN
SI3BIK MOJYJb 3" CTYIEHTHI BBINOJHSIOT 2 KOHTPOJbHBIE PaOOThI, B KOTOPBIE BXOIAT 3aJaHUS 10
YTEHHIO TEKCTa C WU3BJICYEHHEM IOJHOW HHpopmanmuu B ¢opMe mnucbMeHHOro mnepesona. Ilo
3aBEpUICHUH YETBEPTON TEMBI CTYAEHTHI BBICTyHAlOT ¢ mpe3eHTauuil. Kypc "MHOCTpaHHBIN SA3bIK
MoOayiah 3" 3aBepliaeTcsi dK3aMEHOM (MTOTOBOH KOHTPOJIBHOH paboToi), B XOA€ KOTOPOTO
OILICHUBAETCS YPOBEHb CPOPMUPOBAHHOCTH KOMIICTEHIIHH.

B ciydae 3aTpygHeHMH NpU NPOXOKIEHUM JAHHOM JUCUMILIMHBIL, CTYAEHTBI MOTYT
3aJjaBaTh BOMPOCHI MPEINOIaBATEN0 WK APYT APYTY, MOJIb3YyACch (GOPYMOM OCHOBHOIO 3JI. Kypca B
DO0C, a Takke OOCYXIaThb BO3HUKAIOIIME BOMPOCH C TMpermojaBaTeieM B  paMKax
KOHCYJIbTAI[MOHHBIX 4aCOB.

ba3oBeiM yueOHBIM MOCOOWEM MUCHMIUIMHBI «MHOCTpaHHBIN S3BIK MOIYNTh 3» SIBISETCS
ManbkoBckast 3.B. AHIITUICKUI S3bIK B CUTYaIUSIX [TOBCETHEBHOIO JIEIOBOTO OOIIeHUs : YueOHoe
nocobue [DnextponHslil pecypc] : UHOPA-M , 2019 - 223
[Ipu BbImoNMHEHHE abOPAaTOPHBIX pPAOOT CTYAEHTHI MOTYT HCIONB30BaTh '"Meroauueckue
PEKOMEHIAlIMH K BBITIOJIHEHUIO J1a00OPaTOPHBIX paboT 10 HHOCTPAHHBIM SI3bIKaM".

5.2 OcoO0eHHOCTH oOpraHu3amuu OOyYeHUS [JISi JUI[ ¢ OTPAHHUYEHHBIMH BO3MOKHOCTSIMU
310POBbSI U HHBAJTU/I0B

[Tpu HeoOXxoMMOCTH 00YyHAIOIIUMCS U3 YUCIIA JIULL C OTPAHUYEHHBIMUA BO3MOXKHOCTSIMH 3710POBbSI U
MHBAJIUAOB (110 3as1BJICHUIO 00YYaOLIEerocs) NpeaocTaBiseTcs yueOHas HHPOpMaLus B TOCTYITHbIX
dopmax ¢ yaeToM UX UHIAUBUAYAIBHBIX IICUX0()U3NIECKIX OCOOCHHOCTEH:

- JUI JIUI] ¢ HApYIICHUSMHU 3pEHUs: B MeYaTHON (opMe YBEITHYEHHBIM mpudTom; B Gpopme
AIIEKTPOHHOI'O JIOKyMEHTA; WHJUBUTyaJIbHbIE KOHCYJIbTaIlU! c MPUBJICYCHUEM
TU(IIOCYPIOTIEPEBOAUNKA; MHINBUAYIbHBIC 3aaHUs, KOHCYJIbTAIUU H JP.

- JJIs I ¢ HApYIICHUSIMU cllyXa: B Me4aTHoi (opme; B hopMe 3JIEKTPOHHOTO JOKYMEHTA;
WHJUBU]TyaIbHbIE KOHCYJIBTALMU C MPUBJICYEHUEM CYPAONEPEBOIUNKA; MHAUBUAYAIbHbIC 33/I1aHUS,
KOHCYJIbTAIlH U Jp.

- IS TUI] C HapyUICHUsIMHU OTIOPHO-ABUTATENBHOTO ammapara: B ne4atHoi gopme; B popme
AJIEKTPOHHOI'O JOKYMEHTA; UHMBUyalIbHbIE 3a/1aHUs, KOHCYJIBTALUU U JIP.

6 @OoH] OLEHOYHBIX CPEACTB /JIA NMPOBEACHUS TEKYLIero KOHTPOJS M NMPOMEKYTOYHOMI
arrecTauMu 00y4aroMXcs N0 JMCUMILINHE (MOTYJIIO0)


https://www.futurelearn.com/courses/what-makes-an-effective-presentation

B coorBerctBun ¢ tpeboBanusmMu PI'OC BO pns arrecranuu  oOydaromuxcs Ha
COOTBETCTBUE UX TEPCOHAIBHBIX JOCTHKEHUM IJIaHUPYEeMbIM pe3ylbraraM oOOy4eHHUs II0
JUCLUIUIMHE (MOJYI0) co3/laHbl (DOHIIBI OLEHOYHBIX CPEJICTB. THIOBBIE KOHTPOJBHBIC 33JaHUS,
METOJIMYECKUE MaTepHalIbl, ONPEACIAIOIUE MPOLETYPhl OLICHUBaHUs 3HAHUM, YMEHUH M HaBBIKOB,
a TaKXkKe KPUTEPUM U I0Ka3aTesld, HEOOXOOUMbIC Ul OLIEHKU 3HAHWN, YMEHMH, HABBIKOB U
XapaKTepU3yoIlue 3Tarbl (OPMUPOBAHUS KOMIETEHLUI B MpoIlecce OCBOEHUS 00pa30BaTebHON
MpOTrpaMMmBbl, nipecTaBieHbl B [Ipunoxenun 1.

7 YueOHO-MeToau4YecKoe U MH(OpMAIMOHHOE o0ecnievyeHne JUCHUIIHHBI (MOTYJIsA)

7.1  Ocnoenaa numepamypa

1. Taneesa, T. ., Auruiickuii s3b1K. J{enoBoe obmenue : yueOnuk / T. W. 'aneeBa. —
MockBa : Pycaitac, 2022. — 243 c¢. — ISBN 978-5-466-02109-7. — URL:
https://book.ru/book/947238 (nata obpamenus: 26.02.2024). — TeKCT : 3EKTPOHHBIM.

2. ManbkoBckas 3.B. AHIIHIICKUI S3bIK B CUTYalUSX TTOBCETHEBHOTO JEIIOBOTO OOIICHUS
: Yuebnoe mocobue [Dnextponnbiii pecypc] : MHOPA-M , 2019 - 223 - Pexum pocryna:
http://znanium.com/catalog/document?id=330261

7.2 /lononnumensnan tumepamypa

1. Krantz, Caroline. Navigate B1 Pre-intermediate. Coursebook / C. Krantz, J. Norton -
UK : Oxford University Press , 2015 - 167 p.

2. Kauanosa K. H., U3paunesuu E. E. [Ipaktudeckas rpamMmaruka aHIIMMCKOTO sI3bIKa C
YIOPOKHCHUSAMHU U KITIOYaMU : YUeOHUKH U ydeOHbIE MTOCOOUS NIl By30B [DJIEKTPOHHBIN pecypc] -
Cankr-IletepOypr : KAPO , 2018 - 608 - Pexum pnocryma: http://biblioclub.ru/index.php?
page=book red&id=574452

7.3 Pecypcovt ungpopmayuonno-menekommynuxkayuonnou cemu "Hnmepuem',
6KII0YaAA npogheccuonanvHvle 0a3zl OAHHLIX U UHOOPMAUUOHHO-CRPABOYUHDbBLE
cucmemul (npu HeobXO00UMOCMU):

1. HanmonanpHBIM KOpITyC pycckoro s3bika. [lapaninenpHblli KOpryc (QHITHHCKHIA)
https://ruscorpora.ru/new/search-para-en.html
2. Undpopmannonno-cnpaBouynast  cucremMa  «Koncynprant  [lmocy  —

http://www.consultant.ru/
3. Owunaita cnoBaps MynbsTuTpan https://www.multitran.com/

4. DneKkTpoHHass OMOJMOTEYHAs] CHCTeMa «YHHBEPCUTETCKas OMOJMOTEKa OHIANH» -
Pexxum noctyna: http://biblioclub.ru/
5. OnektponHass OuOmmoreunas cucreMa ZNANIUM.COM - Pexum poctyma:

http://znanium.com/

6. OnexrpoHHo-6uOnMMoTeyHas cucrema "BOOK.ru"

7. Open Academic Journals Index (OAJI). [IpodeccuonanpHas 6a3a maHHbIX - Pexum
noctyna: http://oaji.net/

8. [Mpe3unentckas Oubnmoreka wum. b.H.Enpumna (0aza gaHHBIX —pa3iMyHBIX
npodecCHOHANBHBIX o0nacTeil) - Pexxum gocryma: https:// www.prlib.ru/

8 MarepuajbHO-TeXHHYECKOe o0ecnedyeHne IUCHMILUIMHBI (MOAYJs) W IepeYeHb
HH(POPMALMOHHBIX TEXHOJOTHIi, HCTIOJb3yeMbIX NPH OCYILIECTBJEHUH 00pa30BaTEeIbHOIO
npouecca no JMcuuIinae (MoayJ10), BKJIKOYasi nepedeHb MPOrpaMMHOro odecredeHust

OcHoBHOE 000pyI0BaHNE:
- KommyTtarop SuperStack 3 (16%10/100 19")




- Monurtop Samsung 152T 15"

- Monurop obnaunsiii 23" LG23CAV42K/mbimbs Geniu

- O6naunslii Monutop 23" LG CAV42K

- O6naunsnii mouutop LG 24CK550Z-BP/knaBuatypa/mMpIib

- II/K DNS Office T300, mpimbs Genius NetScroll 100, kmaBuatypa Genius KB-06X,
monurop AOC919 19"

- [Ipoexrop Casio XJ-V1

- CereBoil monutTop:HyneBol ket Samsung SyncMaster NC240

- Yeumurenw-pacnpenenurenb VGA/XGA Kramer VP-200

- Yer-Bo 6ecn.nmutanust UPS-3000

IIporpamMmHOe 0OeCIIEYEHHE:

- ABBYY Lingvo 12 English
- Microsoft Office 2010 Standart




MHWHOBPHAYKHU POCCUN

BJIAJUBOCTOKCKUI I'OCYJIAPCTBEHHBIN YHUBEPCUTET

KA®EJIPA MEXKYJIbTYPHBIX KOMMYHUKAIUI U ITEPEBOJJOBEJIEHH S

@DOoH/1 OIICHOYHBIX CPEJICTB
JUTSI IPOBEJICHUS TEKYIIET0 KOHTPOJIS
Y IPOMEKYTOUYHOMN aTTECTAIIMHU IO TUCIUTUTAHE (MOIYITIO)

WHOCTPAHHBIN A3BIK MOJY.JIb 3

CHeL[I/IaJIBHOCTB u crieyajim3anus

38.05.01 OxoHOMHYECKasE OE30MACHOCTh. DKOHOMUKO-IIPABOBOE 00ECTIEUEHHE SKOHOMUYECKOMN
0e30MacHOCTH

I'ox mabopa na OIIOII
2022

dopma 00yueHus
OuHas

Brnamusoctok 2023



1 Ilepeyenb popMHEpyeMbIX KOMIIETEHIHIT

Hassanne OITOIT BO, Koz u popmynupoBka KOMITETEHITH
COKpallleHHOE "

Kon u ¢hopmynipoBKka HHANKATOPA JOCTHKEHHS
KOMIIETEHIIUH

38.05.01 «OxoHOMUYE
cKast 0€301aCHOCTbY
(3b)

YK-4 : CnocoGeH npuMeHsTb COBpe
MEHHbIE KOMMYHHKaTHBHBIE TEXHOJI

VYK-4.1B : BeiOupaet Ha rocy1apcTBEHHOM U MHO
CTPAHHOM f3bIKaX KOMMYHUKATUBHO NPUEMIIEMBI
OTHH, B TOM YHCIIC Ha MHOCTPAHHOM | i CTWIIb JIEJI0BOTO OOIIEHNs, BepOaIbHbIE i HEBE
(pIX) s13BIKE(ax), U aKaJJEMHUYECKO | pOanbHBIE CpeACTBa B3AaUMOICHCTBHS C TAPTHEPO
T'0 ¥ Ipo(heCCHOHATIBHOTO B3aNMOJIE | M

HcTBUA

VYK-4.5B : YuacTByeT B akaIeMUUeCcKOii U npodec
CHOHAJIbHON KOMMYHHUKAIIMU HA HHOCTPaHHOM(BI

X) s13bIKe(aX), UCTIOJIb3Ysl COBPEMEHHbBIE KOMMYHHU
KaTHBHBIC TEXHOJIOTUHI

KomniereHnust cuutaercsi cOpMUPOBAHHOW HA JAHHOM JTalle B ClIydae, eCiH IOJyYeHHbIC
pe3yabTaTel OOY4YEeHUs MO JWCIMIUIMHE OLEHEHBI IIOJIOKUTENBHO (IMana3oH KPUTEPHEB
OLICHUBAHUSI PE3YJBTATOB O0yUCHHS «3aU4TCHOY, YIOBICTBOPUTEIBHOY, «XOPOIIOY», KOTIHMIHO»). B
cllydae OTCYTCTBHSI TIOJIOXKHMTCIBHOW OLCHKM KOMIICTCHLMS HA JIAHHOM OTale CYHTaeTCsl
HeC(OPMHUPOBAHHOM.

2 Iloka3zaTe M OLlEHNBAHUS IVIAHUPYEMBIX Pe3yJIbTATOB 00yUYeHHus

Komnerennus YK-4 «CrnocobeH npuMeHsTh COBpEMEHHbIE KOMMYHHUKAaTHBHbIE
TEXHOJIOTMH, B TOM YUCIJIE HA HHOCTPaHHOM(BIX) A3bIKE(aX), 1JI aKaJEMUUYECKOr0 U
npoeCCHOHATIBHOIO B3aUMOJECHCTBUS

Ta6JII/II_Ia 21— KpI/ITCpI/II/I OLICHKU MHAUKATOPOB JOCTUIKCHUA KOMIICTCHIIUN

Pe3ynpTaTel 00y4eHHS 1O TUCIUILTHHE
K T
Kon u popmynmpoBKka HHAUKAT " Kpurepuu orieHHBaHUS pe3yibT
Opa IOCTIKEHHs KomneTeHuun | 04 | aToOB 00yUYeHUS
pe Pesynprar
pe
3_
3_
Ta
Ta
VYK-4.18 : Beibupaer Ha rocyza IIpaBUIBHOCTE BOCIIPOU3BENEH
PCTBEHHOM M MUHOCTPAHHOM SI3bI Usl IGKCUYECKOT0 MaTepuana B
Kax KOMMYHHKAaTHBHO IpUeMIIe YCTHOH U MUCbMEHHOH (opMax,
MBIH CTHIIb J€JIOBOTO OOIICHMS, P 3u | HOPM AHIJIMIICKOrO IUTEPAaTypH | I'PaMOTHOCTb MCHONB30BAHUS a
BepOalIbHbIC U HEBEPOAIbHBIE C | an Oro s13bIKa, HEOOXOAUMOTO JUIS KTUBHOM JIEKCHKH B YCTHBIX U IT
pezcTBa B3aUMOJIEHCTBYS C Iap 1 pe | OCYUIECTBIICHHS MEKIHIHOCTH HCBMEHHBIX OTBETAX; IPAMOTHO
THEPOM OTO W JETOBOTO OOIICHHUS CTP UCIIOIB30BaHUS H3yYCHHBIX
TpaMMaTHIECKUX KOHCTPYKITHH
B YCTHBIX U INCBMEHHBIX OTBET
ax;




[TonHOTa M TOYHOCTH NIEpEBOAA
TEKCTOB MPO(eCCHOHANBHOI Ha
MPABJICHHOCTH C aHTJIUHACKOTO 5
3bIKa Ha PYCCKUIT A3BIK; CIIOCO0
v HOCTh HHTEPIPETUPOBATH ayIH
P aIalTUPOBATh PEYb, CTHIIH OO prpeThp YA
M 0 W/WJIH BUJIE0 COOOUICHUS U af
pi €HHS U SA3BIK )KECTOB K CHTYaIH
eH . €KBaTHO pearupoBaTh Ha yCIIbI
3 SIM B3aUMOJICHCTBHS
ne MIaHHOE; TIOJIHOTA, JIOTHYHOCTh
U CBA3HOCTH YCTHBIX U IINCHMEH
HBIX BBICKA3bIBAHHUI1, TPAMOTHOC
Th BEIOOPA U3YYCHHBIX JICKCHKU
U TPaMMaTHKU;
. ITpaBUIBHOCTH HCTIOB30BAHUS
TIPUMEHSET MPaBUIIa U IPHEMBI
JIEKCUYECKUX M TPAMMATHUECKH
Y | ychemHoro pe4eBoro B3anMoje
P 4 X CPEICTB MHOCTPAHHOTI'O SI3bIKA
M WCTBHUS HA HHOCTPAHHOM SI3BIKE
pil| IIPU PENPOAYKLIUU U IOCTPOEHU
€H | dYepe3 MOACIHPOBAHUE BUIOB I
5 N Y TEKCTOB C LENBI0 COXPAaHCHUS
e | podecCHOHAIBHON NESTEIEHOCT
" PaBHO3HAYHOCTH COJICPXKAHUS O
pHUTHHAIA
BlIajieeT (POHETUKOM, JIEKCUKOM
H TPAMMATHKOH aHTIIMACKOTO 53 | JJoriyHOCTD M CBA3HOCTS peuH,
H bIKa B 00BEME, HEOOXOMUMOM /1 | 11papyTEHOCTE IPOM3HOMICHHS,
P JIsl TOTO, YTOOBI MPEOCTABIIATE rPaMOTHOCTH BHIOOPA M3yUYEHH
aB
Al MH(OPMAIIHIO JIHYHOTO M /IENOB | L1y fekciKy U rpAMMATHKH TIPA
6 OTO XapakTepa, ajlekBATHO PEAr | ey iyiecTBIEHMH KOMMYHHUKALH
K . .
MPOBATH HA HH(POPMAIMIO, TIOCT | B yeTHOlM 1 IUCHMEHHOH (op
YHAKIIYIO OT IapTHEPA 10 KOM Max B paMKaX U3YYEHHBIX TEM.
MYHHUKAIUH.
VYK-4.5B : YuacTByeT B akaieMu
94eCcKOl 1 IpoQecCHOHATLHON K [IpaBUIBHOCTH OTBETOB Ha BOTI
P 3H | JAEMOHCTPUPYET 3HAaHUE BUIIOB
OMMYHHKAIIUA Ha HHOCTPAaHHOM POCHI; OTCYTCTBHE KOMMYHHUKAT
I | aH | coBpeMEHHBIX KOMMYHUKATHBH
(p1X) s13bIKE(axX), UCTIONB3YS COB . WBHO-3HAYUMBIX OIIUOOK B MPO
2 He | BIX TEXHOJOTHHA
PEMEHHBIC KOMMYHHKATHBHBIC T necce o0IIeHHs
€XHOJIOTUH

Tabnuia 3amoiHAETCS B COOTBETCTBUU ¢ pasznenioM | Paboueit mporpamMMbl TUCIHMILTHHBI
(Motyst).

3 IlepeyeHb OLIEHOYHBIX CPEACTB

Tabnuua 3 — IlepedeHb OLIEHOYHBIX CPEJCTB M0 TUCHUIUIMHE (MOYIIIO)

HaumMeHoBaHME OIIEHOYHOTO CpC€aCTBa U IIp

encrasienne ero B ®OC

Konrponupyemslie mnanupyemsle pesy | KoHTponupyemble TeMsbl

JIbTaThl 00yYEeHUS

JUCLIUTIIMHBI

Tekyiuii KOHTPOIIb

ITpomesxyTouHas at
TecTalus

OuHas popma oOydeHuUs

P11 3HaHMe : HOPM aHTTIHHCKO
O JIMTEPATYPHOTO S3bIKa,
HE00XOANMOTO JUIsl OCYIIL
€CTBJICHUSI MEXKIIMYHOCTH

Oro 1 ACJIOBOI'0 O6H_ICHI/I$[

Konrpomsras pabor
a

Kontponsnas pabor
a

1.1. Working Environmen
t.

PazHoypoBHEBBIE 3a
Jlaud U 3aJJaHUL

Kontponsras pabot
a

Tpenaxep

KonTtponbnas pabot
a

Konrponbnas pabot
a

KonTtponbnas pabot
a




1.2. How to Get a Job.

PazHoypoBHeEBbIE 3a
Jlaud ¥ 3aJaHus

Kontponsnas pabor
a

Tpenaxep

Kontponsnas pabor
a

1.3. Negotiations

Konrpomsras pabor
a

Kontponsras pabot
a

Pa3noypoBHeBbIe 3a
Jlaudl U 3aJJaHUs

Kontpomnbnas pabot
a

Tpenaxep

KonTtponbnas pabot
a

1.4. What Makes an Effec
tive Presentation?

KonTponbHas padbot
a

Konrponbnas pabot
a

PasHoypoBHEBEIE 3a
JIA91 ¥ 33JJaHHS

KoHnTpomnbHas pabot
a

KonTpomnsHas pabor

Tpenaxep a
P12 3HaHue : JeMOHCTPUPYET KOMIOKBIYM KonTponbnas pabot
3HaHUE BUIOB COBPEMEHH y a
BIX KOMMYHUKATUBHBIX T€ ) ]
XHOIOT U 1.1. Working Environmen | Konrpomsnas pabor | Konrpomsnas pabot
t. a a
PasHoypoBHeBble 32 | KonTtpompnas pabot
Jlauy U 3aJJaHUL a
KonTtponbnas pabot
KonnokBuym a P p
Konrponsnas pador | Konrponbnas pabot
1.2. How to Get a Job. P P p p
a a
PasnoypoBHesble 3a | KonrpoibHas paboT
Jlaudl U 3aJJaHus a
KoHnTpomnbHas pabot
Konnoxksuym p p
a
- Konrpomnsaas pabor | KonrponsHas pabot
1.3. Negotiations P p P p
a a
PasnoypoBHeBbie 32 | KonTtponsHas pabor
JIa9y U 3aJJaHUSL a
Kontponsnas pabor
Konnoxksuym a P p
1.4. What Makes an Effec | Konrpomsnas pabor | Konrpomsras pabot
tive Presentation? a a
PaznoypoBHeBble 3a | KoHTponbHas paboT
Jlaudl U 3aJaHus a
P3 VYMeHue : agantupoBars p Konrponbnas pabot

€4b, CTUJIb 06HICHI/I$I n 513
BIK K€CTOB K CI/ITyaHI/IﬂM B
3aMMOJICHCTBUS

1.1. Working Environmen
t.

KomnokBuym

a

KonTponbHas padbot
a

KonrponbHas pabot
a

PasHoypoBHEBEIE 3a
JIa91 ¥ 33JJaHHS

KoHnTpomnbHas pabot
a

1.2. How to Get a Job.

Konnoxksuym

KonTpomnsHas pabor
a

Konrponsnas pabor
a

KontponsHas pabor
a




PazHoypoBHeEBbIE 3a
Jlaud ¥ 3aJaHus

Kontponsnas pabor
a

1.3. Negotiations

Konnoxksuym

Kontponsnas pabor
a

Konrpomsras pabor
a

Kontponsras pabot
a

Pa3noypoBHeBbIe 3a
Jlaudl U 3aJJaHUs

Kontpomnbnas pabot
a

tive Presentation?

1.4. What Makes an Effec

KomnokBuym

KonTtponbnas pabot
a

KonTponbHas padbot
a

Konrponbnas pabot
a

PasHoypoBHEBEIE 3a
JIA91 ¥ 33JJaHHS

KoHnTpomnbHas pabot
a

4 Onucanme nmpoucaypbl O€cHUBaHUSA

KauectBO cpopMHUpPOBAaHHOCTH KOMIICTCHIIMH Ha JaHHOM JTale OICHUBAETCS 10
pe3yibpTaTaM TEeKYIIUX W MPOMEKYTOUYHBIX aTTECTAlMi MPHU MOMOIIU KOJWYECTBEHHOH OICHKH,
BBIpOKECHHOUW B Oamnax. MakcumanbpHash cymMma OaioB MO AMCHHUIUIMHE (MOAynmio) paBHa 100
Oammam.

O1eHOYHOE CPEACTBO
. Komnnoksuym no T|PazHoyposres KonT Tropucckoe |Mrorosas

Buyt yueonoii sesirens |vVC [VCB [VCB [emam bI€ 3aJJaHUS poubz| KonTpon sa al:me oHTPOs | ViTor
HOCTH BT [Test |Test ast pa |bHas pab (HHCSGHTa . - I; 6or lo

est1]2 3 1 12 I3 4 1 2 3 bora |ora2 P 1 p

1 s) a
JlaGoparopHbie
3aHATHUA, B TOM 4 3 3 3 R 4 25
HCJIC B:
-90C 15 15 30
CamocrosiTenbHas pabd
0Ta, B TOM YHCIIE B:
-00C 5 |5 5 15
- MOOK 10 10
[IpomexyTouHas
20 20

aTTecTanus
Hroro 100

Cymma 6ansioB, HAOpaHHBIX CTYAEHTOM IO BCEM BUIAM y4eOHOW JESATENbHOCTH B paMKax
JTUCITUTLIMHBL, IEPEBOIUTCS B OLIEHKY B COOTBETCTBHHU C TaOIHUIICH.

Cymma 6amnoB [ Onenka o npomesxy

o XapaKTepI/ICTI/IKa KadueCTBa C(bOpMPIpOBaHHOCTI/I KOMIICTCHIIUHU
TOYHOU aTTeCTallun

10 JUCLUITIIMHE

CTyaeHT 1eMOHCTPHUPYET CHOPMHPOBAHHOCT JUCIUILUTHHAPHBIX KOMIIETEHINH, 00
Hapy>XMBaeT BCECTOPOHHEE, CHCTEMAaTHUECKOE U NIyOOKoe 3HaHHE y4eOHOro MaTep
1aJia, yCBOMJI OCHOBHYIO JIUTEPATypy U 3HAKOM C JONOJIHUTEIBbHON JIUTEpaTypol, pe
KOMEH/IOBaHHOI IIPOTpaMMOH, yMeeT CBOOOAHO BHINOIHATH IPAKTHUECKUE 3a1aHN,
MPeLyCMOTPEHHbIE MPOrPaMMOii, CBOOOIHO ONEPHPYET MPUOOPETEHHBIMU 3HAHUSIM
Y, YMEHUSIMU, IPUMEHSAET UX B CUTYaLUsIX MOBBIIIEHHOH CI0KHOCTH.

«3a4TeHOY /
ot 91 mo 100
«OTIIMYHOY




CTyneHT IeMOHCTPHPYET COPMUPOBAHHOCTD IUCHUILTHHAPHBIX KOMIIETCHIUA: OC
ot 76 10 90 «3auTeHO» / HOBHBIC 3HAHUSA, YMEHUSA OCBOCHBI, HO JOIYCKAIOTCSl HE3HAYUTEIbHBIC omvn61<n, HET
«XOPOILIO» OYHOCTH, 3aTPYIHEHUS IIPU aHATUTHYECKHUX OINEpalHsIX, IEPEHOCE 3HAHUNU U YMEHHU
1 Ha HOBBIE, HECTAHJAPTHBIC CUTYalllH.

CryzneHT 1eMOHCTpupyeT chOPMUPOBAHHOCTD AUCUUIIMHAPHBIX KOMIIETEHIHUIT: B X

«3a4TeHo» / 0J1¢ KOHTPOJIEHBIX MEPOIIPUSITUH JOIYCKAIOTCS 3HAUUTENbHBIE OIIMOKH, POSIBIISIETC
ot 61 1o 75 «YJIOBJETBOPUTENLH s1 OTCYTCTBHE OTJICJIbHBIX 3HAHUI, YMEHUN, HABBIKOB 10 HEKOTOPBIM JUCHUIUITMHAPH
o» BIM KOMIIETEHIUSAM, CTYAE€HT HCIBITBIBAET 3HAYUTEIbHBIE 3aTPYJAHEHHS IIPU OIIEPUP

OBAaHUU 3HAHUAMH U YMEHUAMU IIPU UX NTIEPEHOCE HA HOBLIE CUTYALlUH.

«HE 3a4TCHOY /
or 41 10 60 vy CTyA€HTA HEC C(i)OpMI/IpOBaHBI JUCHUITTIMHAPHBIC KOMIIECTCHIIUH, IIPOSABIIACTCA HEAO0

«HCYMOBJICTBOPUTEIL | craroupocTs 3HAaHUHN, yMEHH, HABBIKOB.
HO»

«HE 3a4TEHOY /
ot 0 110 40 JlMcHMIUIMHAPHBIE KOMIETEHIMU He C(OPMHUPOBaHbL I[IpOSIBISETCSA IOJHOE WM

«HCYNOBJICTBOPHUTE]Ib MPAKTUYCCKU MMOJIHOC OTCYTCTBUC 3HaHHfI, yMeHHfI, HAaBBIKOB.
HO»

S IlpumepHBIe OLICHOYHBIE CPeACTBA

5.1 Ilpumep pa3HOYpPOBHEBBIX 33/1a4 U 3aAaHUH

1 3ajanus penpoayKTHBHOIO YPOBHA

3ananue 1. [lpenioxute nepeBo CII0Ba/BhIPAKEHUS.

3amanne 2. CooTHECUTE HaYallo ¥ KOHeI] ¢pa3s.

3amanue 3. BeiOepure riaron B mpaBHIbHON (hopme.

3ananue 4. Boummure B TEKCT CJIOBa B HEOOX0AMMOU (hopMme.

2 3ajaHus PEKOHCTPYKTHBHOIO YPOBHS

3amanue 1. [IpouwmTaiite/mpocnymaiiTe TEKCT. YKaKUTE BEPHO/HEBEPHO KaxkIoe W3
YTBEPXKACHUM.

3amanwue 2. [IpounTaiiTe/mmpocaymniaiTe TEKCT U OTBETHTE HAa BOIIPOCHI K TEKCTY.

3apanue 3. IlepeBeauTte NpPENIOKEHUS] HA AHIIMHCKUMA SI3bIK, MCIOJIB3YI0 H3YyUEHHBIC
rpaMMaTH4eCKHe KOHCTPYKIMH U JIEKCHUKY.

3 3ajaHusi TBOPYECKOT0 YPOBHS

3amanne 1. CocraBbre NPEUIOKEHUS/TEKCT HAa PYCCKOM S3bIKE, MCIONB3Ysl M3yUYCHHBIC
rpaMMaTHYeCKUEe KOHCTPYKIMH U JEKCUKY, ISl TOCIEAYIOIIEro MepeBoia Ha aHIVINHCKHUM A3BIK.

3ananue 2. [loaroroBsTe cooOIIeHNE HA IPEIOKEHHYIO TEMY.

3ananue 3. [lepeckaxure TEKCT.

3aganue 4. Hanmmure pe3tome.

Kpamxue memoouueckue ykazanus

W3YYUTE JICKCUKY U TPAMMATHKY T10 TEME;
MpoCiIylIaiTe peKOMEeHI0BaHHbIE ayIM0/BUI€03aINCH (HEOOXOAUMOE YUCIIO Pa3);
U3y4nTe 1a0JI0HBI/00Pa3IIbl BEIIOTHEHS MMCHMEHHBIX 33JaHUI U UCIIONIb3YHTE U3 32
OCHOBY TIPH BBHITIOJTHCHUH 3a/IaHHS;
® BHHUMATEIHHO MIPOYUTANTE 3aJaHHbIC TEKCTHI U BHITIOJIHHUTE YIPAXKHEHHs K HUM (BbIOEpHUTE
MpaBUJIBLHBIN BapHaHT OTBETA U3 MPEJJIOKEHHBIX );
® mpoBepbTe ceOs (MCTOB3YsI CIOBAPH, H3YYCHHBIC ITA0JIOHBI, TPAMMATHYCCKHE
CIPAaBOYHUKH).
3a 3amaHue, BXOJsIIEE B KOMIUIEKT 3aJaHUN IO TEME CTYAEHT MOXET IMOJIyYUTh
OTIpe/ieIcHHOE KOJMYECTBO MEPBUYHBIX OaioB. 3aJaHus B TECTOBOM (popme OIIEHMBAIOTCS IO
KOJIMYECTBY TMPABWIBHBIX OTBETOB, MJII OCTAJIbHBIX 3aJaHUN TPETYCMOTPEHbI CBOM IIKAJIbI
oueHuBanus ™ (cm. [lpunoxenue 1,2,3). OGmiee KOJIMYECTBO MEPBUUHBIX 0AJIOB IPUPABHUBAETCS K
100% u onieHMBaeTcA MO 1IKajie, IPUBEICHHON HUXKE.
IlIxana oyenku

Orenka Bamner Omnucanue

5 5 KOHTpOJbHast paboTa BeImonHeHa Ha 91% - 100%




KOHTpOJbHast paboTa BeImosHeHa Ha 71% - 90%

KOHTpOJIBHAsl paboTa BhInoaHeHa Ha 46% - 70%

KOHTpOJbHast paboTa BeIMosHEeHa Ha 16% - 45%
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KOHTpOJIbHast paboTa BBIIIOJIHEHA MeHee, yeM Ha 16%

5.2 Bonpocs! 10 TeMam/pa3jiesiaM JUCHUILIHHBI 1JI51 POBeIeHUs] KOJUIOKBHYMA

AR

mo teMme 1:

What kind of jobs have you had (part-time and full-time)? How many jobs do you think

you’ll have in your life?

What is your dream job?

Are there jobs that are only for women or only for men?

How many jobs do you think you’ll have in your life?

Are there any jobs you would refuse to do, regardless of the pay?

Who has the best job in the world? Why do you think so?

Which of the business sectors would you like to work in? Why? Can you name a company in

each sector?

Is it important for you to have benefits that show a person’s status in an organization?
no reme 2:

. Do you often check the jobs ads in newspapers or on the Internet? 2) What kinds of jobs

interest you most and least?
10. What do you think of job interviews? What do you do before a job interview? What

experience do you have of job interviews?

11. What's the best way to pass a job interview? What should you wear to a job interview?
12. Why do people get nervous in job interviews? What difficult questions have you in an

interview?

13. What are your strong points in job interviews? What are your weak points in job

interviews?

AR

14. Is it important to ask questions in interviews?

no reme 3:

15. What is negotiation? Why do we negotiate? Can you think of three reasons?
16. When and where can (could) you negotiate? Did you negotiate?
17. Why are negotiation skills important?

18. What can help you to succeed in negotiations?

19. Was there a time when someone offered you a great deal?

20. What are some good negotiation tactics?

21. What is the best outcome of a negotiation?

22. Do you think men or women are better at negotiations? Why?
1o reme 4:

What are the features of a great presentation?
What techniques can help you to improve your presentation skills?
How can one design and develop presentations?
How to deal with nerves?
What makes your presentation strong?
Kpamxue memoouueckue yxazanus

u3y4nTe HHPOPMAIIHIO TTO0 TeMe (MCIIOIb3yiTe MaTepral yaeOHUKa, JIIEKTPOHHOTO Kypca
Moodle, nadopmaruto u3 cetu MHTEpHET, a TakKe U3 IPYTUX UCTOUYHUKOB);

® TIOBTOPHUTEC aKTHBHYIO JICKCUKY I10 H3yquHOﬁ TEMC,
® [OATOTOBBTC OTBETHI HA BOIIPOCKHI, IPECII0KCHHBIC K O6CY)KI[€HI/IIO;
® [IOATOTOBBTEC CBOU BOIPOCHI IIO TEME.



OTBeThl Ha BONPOCHI TOJKHBI COJIEPKATh Ballle MHEHUE (IIPUMEpPHI), a TAKKE apIyMEHTHI B
3aIIATY MHEHUS 10 KaXKOMY BOIIPOCY.

ILlxana oyenxu
Ouenka Baaa Onucanue

BBICTABJISICTCA CTYACHTY, €CJIM CTY/ICHT aKTUBHO BbIpakaJl CBOC MHCHUE,

«OTJIMIHO 4 N

yOeAUTEeNFHO apryMEHTHUPOBAJ CBOH OTBET

BBICTABIISICTCS CTYJICHTY, €CJIH CTYJICHT B IIEJIOM YYacTBOBAJ B 0OCYXKIICHHUH, apryMme
«XOPOIIO)» 3 HTalUs HEIOCTATOYHO YOeqUTEeNbHA, B OTBETaX JAOMYIICHBI HE3HAUUTEIbHBIE OIIHOK

u

BBICTABIISICTCSI CTYICHTY, €CIIM CTYJICHT HEAaKTHBHO Y4acTBOBAI B 00CYXKICHUH, HE C
«YIOBJIETBOPHUTEIHHO» 2 MOT apryMEHTHPOBATh CBOW OTBET U / HJIM B OTBETaX / apryMeHTaX IOMYIIEHbI CYILe
CTBEHHBIE OLINOKH

BBICTABIISICTCSI CTYJICHTY, €CIIM CTYAEHT IIPAKTHUECKU HE y4acTBOBAN B 1l 00CYKICHH
U, He UMeeT COOCTBEHHOI'0 MHEHHSI OTHOCUTEJIBHO 00CY’KIaeMbIX BOIIPOCOB, B OTBE
Tax JOMYLIEHBI IPyOble OIIMOKH, 3HAYNTENEHO 3aTPy JHSIOIINE IIOHNMaHUEe OTBETA C
TyJCHTA.

«HCYOOBJICTBOPUTCILHO» 1

BBICTABJISICTCSI CTYJICHTY, €CIIM CTYIEHT IIOYTH HE YJ4acTBOBAJI B O0CYK/ICHUH, HE UM
eeT COOCTBEHHOTO MHEHHSI OTHOCHTEIIFHO 00CYKAAeMBIX BOIIPOCOB, B OTBETax JIOM
YIIEHBI TPyOble OMMOKN, U3-32 KOTOPBIX HE MPEICTABISIETCS BO3MOXKHBIM BBITIOTHEH
¥ie TIOCTaBJIEHHOTO 3aJaHus.

«HEYHOBIETBOPUTEIHEHO» 0,5

«HEYAOBIETBOPUTEIHEHO 0 BBICTABIISICTCSI CTYJICHTY, €CIIM CTYJEHT HE y9aCTBOBAI B 00CYKACHHU.

5.3 lIpumepsbl 3a1aHUi 1151 BHINOJHEHHSI KOHTPOJIbHBIX padoT

KonTtpoabHas padora Ne 1

Bapmuanr 1

3ananue 1. BeiOepuTe npaBuibHOE CIIOBO WK (pasy, YTOOBI 3aBEPUINTD AUAJIOT.

3amanne 2. [IpocmymaiiTe ayaiMOTEKCT Ha AHTIIMHCKOM $I3bIKE M BBHIOCPUTE TPABUIIBHBIC
BAPUAHTHI OTBETA HA BOIIPOCHI.

3ananue 3. IlepeBenure TEKCT C AHMIMHCKOIO $3bIKA HAa PYCCKMHM € HCIOJB30BaHUEM
cioBaps.

3ananue 4. PacckaxxuTe O KOMITAaHWHU, B KOTOPOM BBI XOTenU ObI paboTaTh (OMUIIUTE €e
OpPraHU3AIMOHHYIO CTPYKTYPY U 00BACHHTE, ToYeMy BbI BHIOpaJIM UMEHHO 3Ty KOMIIAHHIO).

Bapmuanr 2

3ananue 1. 3amoyiHUTE MPOMYCKH B TEKCTE MPABIIILHOM POpMOIi Tiarosa.

3amanne 2.IlpocnymaiTe aymMOTEKCT Ha AHIIMHCKOM S3bIKE W BBIOEPUTE TPaBUIIBHBIC
BApUAHTHI OTBETA HA BOIIPOCHI.

3ananue 3. IlepeBenure TEKCT C AHMIMHCKOIO $3bIKA HAa PYCCKMHM € HCIOJB30BaHUEM
cioBaps.

3ananue 4. [IpounTtaiiTe TEKC 0 KOMIIAHUU U PACCKAXKHUTE O JOJDKHOCTHBIX OOS3aHHOCTSX,
KOTOPBIE TPUXOIUTCS BBITIOJHATH COTPYIHUKAM 3TOW KOMITAHHH.

KonTpoasnast padora Ne 2

BapuanT 1

3ananue 1. [Ipocnymiaiite Auanor ¥ OTBETHTE HA BOIIPOCHL.

3ananue 2. IlepeBenure TEKCT C AHMIMHCKOIO $3bIKA HAa PYCCKMHM € HCIOJB30BaHUEM
cioBapsl.

3aganue 3. BHUMAaTEIbHO MPOYUTANTE PEKIaMHOE OOBSIBICHUE U HAUIIUTE PE3IOME.

3amanne 4. M3ydaere MpeIoKEHHYIO CUTYaIlMI0O M pa3bIrpaiiTe auanor (Bamia 3ajada:
MOJTyYUTh CKUIKY Ha 3aKa3 TOBAPOB).

Bapuanr 2

3aganue 1. [IpocnymaiiTe nuanor U OTBEThTE HA BOIIPOCHI.

3ananue 2. IlepeBenure TEKCT C AHNIMHCKOIO s3bIKA HAa PYCCKMM € HCIOJB30BaHUEM
cioBapsl.

3ananue 3. BHUMaTeNnbHO NPOYUTANTE peKIIaMHOE OOBSBICHUE U HAMMUIIUTE PEIIOME.

3ananue 4. M3ydaere NpenyoKEHHYIO0 CUTyalMI0 W pasblrpaiiTe Auagor (Bama 3ajada:
MPEIOCTaBUTh CKUJIKY IIPU YCIIOBUU YBEIUYEHUS 00bEMOB MIEPBOHAYATIBLHOTO 3aKa3a).



Kpamkue MemooudecKue YKasaHus

® [IOBTOPUTE JIEKCUKY U TPaMMAaTHKY 110 U3yUYE€HHBIM T€MaM, /10 BHIIIOJIHEHUS 3aJaHus,
BHHMMATEJIBHO MTPOYNTANTE CaMO 3aJJaHUE;
® BHHMMATEJILHO IPOUYUTANTE 3aJaHUE U 3aTEM IIPOCIyLIAiTe ayIMOBUIE03ANNCE; IPENTIOKUTE
CBOI BapuaHT OTBETA;
® BLINOJHUTE MUCbMEHHO 3a/1aHUE, UCTIONb3Ys U3yUEHHbIE a0I0HBl, TPAMMATHKY U JIEKCUKY;
OTPEAAKTUPYUTE CBOU OTBET;
® BHHUMATEJIHHO MIPOYUTANTE KOHTPOIBHBIN TEKCT [ iepeBoaa (1-2 pa3a) v BHIIOTHUTE
nepeBol (MCIOb3Ysl CI0Baph MPH HEOOXOAUMOCTH); OTPEAAKTUPYHTE CBOM MEPEBOI;
® COCTaBbTE IJIaH YCTHOIO OTBETa (IIPOayMaiiTe coJiep:KaHne OTBETA, a TAK)KE BCIIOMHUTE
JIEKCUKY ¥ TPAMMATHUKY, KOTOPBIE BbI OyI€TE HCIOIb30BaTh B CBOEM OTBETE).
3a Kaxaoe 3aJaHue KOHTPOJIBHOW pabOTBI CTYIEHT MOXKET MOJYYHTh OIpEeIeIeHHOE
KOJIMYECTBO NEPBUYHBIX Oa/ioB. 3aJaHus B TECTOBOW (popMe OLEHUBAIOTCS MO KOJIUYECTBY
NPaBUJIBHBIX OTBETOB, JJISi OCTAJbHBIX 3a/laHUI MPEAyCMOTPEHBI CBOM IIKaJbl OLEHUBAHUA™ (CM.
[Tpunoxxenne 1,2,3). OOmiee KonMyecTBO NEpBUYHBIX OamnoB npupaBHuBaercs kK 100% wu
OIICHUBAETCA I10 IIKaJe NPUBEACHHON HUXKE.
IlIkana oyenku

Onenka Bamel Onucanue

5 15-13,6 KOHTpOJbHast paboTa BeimonHeHa Ha 91% - 100%

4 13,5-10,6 KOHTpOJbHast paboTa BeImosHeHa Ha 71% - 90%

3 10,5-6,9 KOHTpOJIbHAsI paboTa BeIMoIHEHa Ha 46% - 70%

2 6,8-2,4 KOHTpOJbHast paboTa BeIMoNHEHa Ha 16% - 45%

1 0-2,3 KOHTpOJIbHast paboTa BBIIIOJIHEHA MeHee, yeM Ha 16%

5.4 Tembl rpyNnoBbIX /WA HHAUBUIYAJIbHBIX TBOPYECKUX 3aaHUI

[To pesynmsratam npoxoxaenusi kypca MOOK "What Makes an Effective Presentation?"
CTYIEHTHI TOTOBST HEOOJBIIYIO MTPE3CHTAIMIO TI0 OJHOM U3 TeM (CM. CITIMCOK HIDKE) HIIH TI0 APYTOM
TEMe, COTJIACOBAHHOM C MPETOIaBaTEIIeM.

Cnucok TeM /ISl pe3eHTaluIi:

. My Dream Job.

. The Best Company to Work for.
. Hard and Soft Skills.

. How to Get a Job.

. To Negotiate or Not Negotiate.

. How to Kill Your Resume

. How to Get a Job Interview

. Job Interview: Dos and Don'ts

. The Skill of Presenting Idears.
Kpamxue memoouueckue ykazanus
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® [I0rOTOBHTE U NMPOBEAUTE MPE3CHTAIMIO 110 OJTHOM U3 MpeIoKEHHBIX TeM. [IpeacraBpTe
caMyl0 BaXXHYI0 HH(popMaInio B Buje pe3eHTanuu Microsoft Power Point. Bama
MpEe3eHTalNs I0JDKHA coAepkath 6-10 craiios;
MMOBTOPUTE JIEKCUKY HEOOXOIUMYIO ISl BEICTYTLIICHUS,
COCTaBUTbH IUJIaH BBICTYIIJICHUS;
P MOJITOTOBKE K MPE3CHTAIIMK UCTIOIB3YNUTE MILTIOCTPATUBHBIN MaTepuan u
3HAHM/yMEHUs, TOJIy4eHHbIE ITpH ipoxoxaeHnn kypca MOOK "What Makes an Effective
Presentation?" , a Tak:xe MaTepuaibl U3 APYTUX HCTOYHUKOB.
HlIxana oyenku
Ounenka Bann Onucanue



BBICTaBJIICTCS CTYACHTY, €CIIM CTYACHT MOJHOCTBIO PACKPBLI TEMY, IIPE3CHTALHS C
COTIIHYHO 10-9 OJIEPXKUT HEOOXOAUMOE KOINYECTBO CIal0B, TOJTOTOBIICH IUIaH BEICTYIUICHHS, B
BICTYIIJICHHE HE COJEPIKHUT CYLIECTBEHHBIX OLINOOK

BBICTABIIIETCS CTYASHTY, €CIIH CTYAEHT MONMHOCTBIO PACKPBIT TEMY, IPE3EHTaLNs C
«XOpOLIO» 8-7 OJICPIKUT HEOOXOANMOE KOJIMYECTBO CJIali/I0B, IIOJI'OTOBJICH UIaH BBICTYILICHUS, 1T
OITyIIIeHBI HEe3HAUYNTENbHEIE OMNOKY B PEeUn

BBICTaBJIICTCA CTYJICHTY, €CIIM CTYAEHT HE MIOJHOCTBIO PACKPBLI TEMY, Ipe3eHTal]
«YZOBJICTBOPUTEIILHO 6-5 Hsl COAEPKUT HEOOXOIMMOE KOJINIECTBO CIANI0B, YACTHIHO IIOATOTOBJIEH IUIaH B
BICTYIIJICHHS, JOMYIICHBI TPyOBle OMMOKK B pedn

BBICTABIISICTCS CTY/ICHTY, €CIIH CTYJSHT HEe PAaCKpBUI TeMy, IPE3eHTaIHs He COJep
«HEYJIOBJICTBOPHUTEIILHOY 4-3 JKUT HY)KHOTO KOJIMYECTBA CJIAi/IOB 1 /WK HE MOATOTOBIICH IUIAH BBICTYIUICHUS, I
OIyILEHbI IPyObIe OIUOKU B peUd

BBICTaBIIICTCS CTYIICHTY, €CJIH CTYACHT HE PACKPBUI TEMY, IPE3CHTAINS HE COACP
«HEYIOBJIETBOPUTEIILHO 2-1 JKHUT HY>KHOTO KOJIMYEeCTBA CIal0B, CTYIAEHT HE BiaJieeT TEMOM, HE TOATOTOBHII 1T
JIaH BBICTYIUICHHUS.

«HEYI0BIETBOPUTEIBHO» 0 BBICTABIISIETCS CTYASHTY, €CIIH CTYJEHT He MPEICTaBUII IIPE3CHTALIMIO.

5.5 llpumepsl 3a1aHUH JJIS1 BHINOJIHEHNS] KOHTPOJILHBIX padoT

WrtoroBasi koHTposibHas paboTa BKIIOYAeT B ceOsl 3aJlaHusl MO TeMaM, MPONICHHBIM B
teueHne cemectpa: Working Environment. How to Get a Job. Negotiations. What makes an
Effective Presentation?

TunoBble KOHTPOJILHBIE 3aJaHUS:

1. Beibepute npaBuiibHYIO (ppazy, 4ToObI 3aBEPIIUTH AUAJIOT.

2. Ilpocaymaiite ayquoOTEKCT HAa AHIIMIICKOM SI3bIKE€ M BBIOEpUTE MpPABUIIbHBIE BapHAHTHI
OTBETa Ha BOIMPOCHI.

3. [IpounTaiiTe TEKCT U BRIOEPUTE MPABUIIHLHBIC BAPHAHTHI OTBETA HA BOMIPOCHI K TEKCTY.

4. W3yunre aHKeTy KaHAWZAaTa Ha JOJDKHOCTh B Balllell KOMITAaHUH, MPOBEIAHUTE
cobecenioBaHUE O IpHeMe Ha padoTy.

Kpamxue memoouueckue yxazanus

® [IOBTOPUTE JIEKCUKY W TPAMMATHKY IO U3YUYEHHBIM TEMAaM, O BBIIIOJIHEHUS 3a1aHNs,
BHUMATEJIBHO IPOYUTANTE CAMO 3aJaHHUE;

® [epex MPOCIyIIMBAaHUEM ayIMOBUICO3AIMCH WM BBITIOJIHEHUEM 3aJaHHUE HA YTCHUE,
BHUMATEJIbHO MPOYUTANTE 3aJaHUE; MPEIJIOKUTE CBOM BAPUAHT OTBETA;

® COCTaBbTE IUIAH YCTHOTO OTBETA (MMPOAYMaWTE COACPKAHNUE OTBETA, a TAKKE BCIIOMHUTE
JICKCUKY ¥ TPAMMATHKY, KOTOPBIC BbI Oy IETE MCIIOIH30BaTh B CBOEM OTBETE).

HroroBas koHTpoJibHas paboTa MOATOTOBJIEHA C MpPUMEHEHHEeM HHCTpyMeHTOB DOC
Moodle (kpome yctHOro orsera). B 90C pa3meniena noapoOHasi HHCTPYKIHS MO BBITOJIHEHHIO
Tecta. TecT BBIONHAETCS B KOMIBIOTEPHBIX ayJUTOPHUAX C OTPAHUYEHUEM BO BPEMEHH.

Llxana oyenuxu
Ouenka Bannst Onucanue
5 19-20 TecT BhIIOIHEH Ha 91% - 100%

16-18 TecT BeInoaHEeH Ha 71% - 90%

7-11 TecT BbINoJIHEH Ha 16% - 45%

4
3 12-15 TecT BeIIOJIHEH Ha 46% - 70%
2
1

0-6 TECT BBINIOJIHEH MeHee, 4yeM Ha 16%
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